ORANGE UNFIED SCHOOL DISTRICT

OPTION A 5% less than Option B

CLASSIFIED "LIFE MEDICAL" 1.836% Increase Eff 7/1/24

SALARY SCHEDULE W BA 9/12/24

2024-2025
- -2- E -4- -5- - | - -2 -3 -4 -5 -6-
MONTHLY 59 NOT BEING USED

-4.6845 4723 -1818 49811 2007 21403 1 949 094 1049 4402 14458 42143
-1.688 --1.770 4867 3960 2053 2452 2 973 1024 410747 1134 11.84 4242
4727 4818 4944 2007 2103 2211 3 996 1049 1402 1158 12143 1276
4470 1867 1060 -2053 2152 2265 4 1021 1077 1131 1184 41242 43067
~-4818 4811 2,007 -2403 2211 2324 5 1049 1402 4158 1243 1276 1344
-4867 4060 -2,053 2452 2265 2382 6 1077 3131 13184 1242 4307 14374
—408141 2007 2103 2211 2324 2443 7 1402 14-58 1243 14276 31341 1409
—1.860 2053 2152 2265 2382 2506 8 11-34 1184 1242 14307 4374 1445
—2007 2103 22141 2324 2443 2,568 9 1158 4243 1276 1344 1409 1482
20583 2152 2265 2382 2506 2627 10 1184 1242 13.07 1374 1445 15146
21403 2210 2321 2443 2560 2,608 11 1243 12745 1339 1409 41477 1557
—2482 2285 2382 25068 2827 2762 12 1242 1307 1374 1445 4546 4593
2210 2321 2443 2560 2608 2,826 13 1275 4339 1409 1477 4557 16.30
2265 2382 2,506 -2627 2762 2,901 14 1307 1374 1445 1516 1593 16.74
23219 2443 2,560 -2698 2,826 2,978 15 13.39 4409 1477 4557 16.30 17.18
2382 2506 -2627 2762 2,901 3,044 16 13.74 1445 15146 1593 16.74 17.56
-2:443 2560 2698 2,826 2,978 3,118 17 1409 4477 14557 1630 17.18 17.99
-2,806 - 28627 2762 2,901 3,044 3,204 18 1445 1546 1593 16.74 1756 18.48
-2;:560 -—2.698 2,826 2,978 3,118 3,279 19 477 4587 16.30 17.18 1799 18.92
2627 2762 2,901 3,044 3,204 3,360 20 1516 4583 16.74 17.56 18.48 19.38
-2.608 2,826 2,978 3,118 3,279 3,443 21 1557 16.30 17.18 17.99 1892 19.86
2,762 2,901 3,044 3,204 3,360 3,533 22 41503 16.74 1756 18.48 19.38 20.38
2,826 2,978 3,118 3,279 3,443 3,623 23 16.30 17.18 1799 1892 19.86 20.90
2,901 3,044 3,204 3,360 3,533 3,714 24 16.74 1756 18.48 19.38 20.38 2143
2,978 3,118 3,279 3,443 3,623 3,808 25 17.18 1799 1892 19.86 2090 21.97
3,044 3,204 3,360 3,533 3,714 3,904 26 17.56 18.48 19.38 20.38 2143 2252
3,118 3,279 3,443 3,623 3,808 4,001 27 1799 1892 19.86 20.90 21.97 23.08
3,204 3,360 3,533 3,714 3,904 4,100 28 18.48 19.38 20.38 2143 2252 23.65
3,279 3,443 3,623 3,808 4,001 4,198 29 18.92 19.86 2090 2197 23.08 2422
3,360 3,533 3,714 3,904 4,100 4,309 30 19.38 20.38 2143 2252 2365 2486
3,443 3,623 3,808 4,001 4,198 4,415 31 19.86 20.90 21.97 23.08 2422 2547
3,533 3,714 3,904 4,100 4,309 4,529 32 20.38 2143 2252 2365 2486 26.13
3,623 3,808 4,001 4,198 4,415 4,637 33 2090 21.97 23.08 24.22 2547 26.75
3,714 3,904 4,100 4,309 4,529 4,758 34 2143 2252 2365 2486 26.13 27.45
3,808 4,001 4,198 4,415 4,637 4,873 35 21.97 23.08 2422 2547 26.75 2811
3,904 4,100 4,309 4,529 4,758 4,996 36 2252 2365 2486 26.13 27.45 28.82
4,001 4,198 4,415 4 637 4,873 5117 37 23.08 2422 2547 26.75 2811 2952
4,100 4,309 4,529 4,758 4,996 5,245 38 2365 24.86 26.1 3 2745 28.82 30.26
4,198 4,415 4,637 4873 5,117 5,374 39 2422 2547 26.75 2811 2952 31.00
4,309 4,529 4,758 4,996 5,245 5,508 40 2486 2613 2745 2882 30.26 31.78
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ORANGE UNFIED SCHOOL DISTRICT

OPTION A 5% less than Option B

CLASSIFIED "LIFE MEDICAL" 1.836% Increase Eff 7/1/24

SALARY SCHEDULE BA 9/12/24

2024-2025 ) ~
-1- -2- 3. -4 -5- -6- | - -2- -3 -4 -5- -6- |
MONTHLY 59 NOT BEING USED

4,415 4,637 4,873 5117 5,374 5,649 41 2547 26.75 2811 2952 31.00 3259
4529 4758 4,996 5,245 5508 5,796 42 2613 2745 2882 30.26 31.78 33.43
4637 4873 5117 5,374 5,649 5,937 43 26.75 2811 2952 3100 3259 34.25
4,758 4,996 5,245 5,508 5,796 6,083 44 2745 2882 30.26 31.78 3343 35.09
4873 5117 5,374 5,649 5937 6,233 45 28.11 29.52 31.00 3259 3425 3595
4996 5,245 5,508 5,796 6,083 6,393 46 28.82 30.26 31.78 3343 35.09 36.88
5,117 5,374 5,649 5,937 6,233 6,551 47 2952 31.00 3259 3425 3595 37.79
5,245 5508 5,796 6,083 6,393 6,719 48 30.26 31.78 3343 3509 36.88 38.76
5374 5649 5937 6,233 6,551 6,887 49 31.00 3259 3425 3595 37.79 3973
5508 5,796 6,083 6,393 6,719 7,091 50 3178 3343 35.09 36.88 38.76 40.68
5649 5937 6,233 6,550 6,887 7,239 51 3259 3425 3595 37.79 39.73 4176
5,796 6,083 6,393 6,719 7,051 7,418 52 3343 35.09 36.88 38.76 40.68 4280
5937 6,233 6,551 0,887 7,239 7,603 53 3425 3595 37.79 3973 4176 43.86
6,083 6,393 6,719 7,051 7,418 7,796 54 35.09 36.88 38.76 4068 4280 44.98
6,233 6,551 6,887 7,239 7,603 7,990 55 3595 37.79 39.73 41.76 43.86 46.09
6,393 6,719 7,051 7,418 7,796 8,188 56 36.88 38.76 40.68 4280 4498 47.24
6,551 6,887 7,239 7,603 7,990 8,388 57 37.79 3973 41.76 43.86 46.09 48.39
6,719 7,051 7,418 7,796 8,188 8,597 58 38.76 40.68 4280 4498 47.24 4959
6,887 7,239 7,603 7,990 8,388 8,814 59 39.73 4176 43.86 46.09 4839 50.85
7,051 7,418 7,796 8,188 8,697 9,032 60 4068 4280 4498 47.24 4959 52.11
7,239 7,603 7,990 8,388 8,814 9,257 61 4176 43.86 46.09 48.39 50.85 53.41
7418 7,796 8,188 8,597 9,071 9,492 62 4280 4498 4724 4959 5233 54.76
7,603 7,990 8,388 8,814 9,257 9,728 63 43.86 46.09 48.39 50.85 5341 56.12
7,796 8,188 8597 9,032 9,492 9,976 64 4498 4724 4959 5211 5476 57.55
7990 8,388 8,814 9,257 9,728 10,219 65 46.09 4839 5085 5341 56.12 58.96
8,188 8597 9,032 9,492 9,976 10,477 66 4724 4959 5211 5476 57.55 6045
8,386 8814 9,267 9,728 10,219 10,737 67 48.39 5085 5341 56.12 5896 61.95
85697 9,032 9,492 9976 10477 11,009 68 4959 5211 5476 5755 6045 63.51
8,814 9,257 9,728 10,219 10,737 11,279 69 50.85 5341 56.12 5896 61.95 65.07
9,032 9,492 9,976 10,477 11,009 11,563 70 5211 65476 5755 6045 63.51 66.71
9,257 9,728 10,219 10,737 11,279 11,855 71 5341 56.12 5896 6195 65.07 68.40
9,492 9,976 10,477 11,009 11,563 12,147 72 5476 5755 6045 6351 66.71 70.08
9,728 10,219 10,737 11,279 11,855 12,445 73 56.12 58.96 61.95 65.07 6840 71.79
9,976 10,477 11,009 11,563 12,147 12,758 74 5755 6045 6351 6671 70.08 73.61
10,219 10,737 11,279 11,855 12,445 13,072 75 58.96 6195 6507 6840 71.79 7542

*Hourly rate is derived by dividing monthly rate by 173.33 hours

Rates of pay that fall below minimum wage will receive an additional .25 cents per hour

Longmvity bncremants {CSEA Article 12.2060)
52,210 Beginnng with & vl member’s ebeventh (11th) year of service, the unit member shall receive an addiional twe (2%) percent of the unit member's monthly salary range and slep.
12.220; Baginning wih the unti mambiars swteenth (18th) vear of serdes, e wi ember ahall recelvs an sdditional tires (346) parsent 1o fnke &AL of five (8% phrosd of the unit

membar's moathiy salary range and slep.

12.20: Beginning with the unit mamber’s: twaniy-firsk (215t} yasr of sarvice, the il menber shall =ceke 30 sdditionat five (59%) percent to make a tetal of tan (10%) parcent of tha uni

miebirs monthly salary penge and siep.





