ORANGE UNFIED SCHOOL DISTRICT

AL W=

OPTION A 5% less than Option B

CLASSIFIED "LIFE MEDICAL" 5 59 Inorease Bt 2/1/2

SALARY SCHEDULE BA 10/20/22

- 2022-2023
- o -3- -2- -5- 5| - -2- -3- -4 -5 -6 |
MONTHLY 59 HOURLY

—14489 1570 1656 —1.741 1,820 1916 1 8.65 906 955 4004 1055 1105
-—4538 18613 - 1700 ——1786 1871 1964 2 8.87 9.31 981+ 1030 4079 1131
—46743 1656 41741 —1820 1916 2015 3 9.08 955 1004 41055 1405 11463
—46143 1700 1,786 1871 1,961 2,084 4 931 981 1030 1079 11431 11961
—4.656 17419 1820 19016 2015 2117 5 955 41004 4055 1105 163 12294
—41700 1786 1,871 —1961 20864 2170 6 981 4030 1079 11314 1191 1252
—4820 1816 2015 —2117 2226 2340 9 1055 1405 41463 4221 1284 1350
—14874 19061 2064 2170 2283 2394 10 1079 1131 114984 1252 4317 1381
—140861 20684 21470 —2283 2384 2516 12 11431 1191 42562 1347 1381 1452
—2014 2114 2226 2333 2458 2575 13 1162 4220 1284 1346 1418 1486
—2064 2170 2283 2394 2516 2,643 14 1491 4252 43147 4381 1452 1525
—2414 2226 2333 -—2458 2575 2,713 15 1220 4284 4346 1418 1488 1565
—2470 2283 2394 — 25186 2,643 2,773 16 1252 4317 4381 1452 1525 16.00
—2226 —2333 2,458 -—-25646 2,713 2,841 17 1284 1346 14418 1488 1565 16.39
—2283 —2394 2516 2,643 2,773 2,919 18 1347 1384 14582 1525 16.00 16.84
22333 LS8N 5 TS 2,713 2,841 2,988 19 1346 1418 1486 1565 16.39 17.24
-—2394 2516 2,643 2,773 2,919 3,061 20 1381+ 14582 1525 16.00 16.84 17.66
—2:458 2575 2,713 2,841 2,988 3,137 21 1418 14486 1565 1639 17.24 18.10
—2516 2,643 2,773 2,919 3,061 3,219 22 1452 1525 1600 16.84 1766 1857
—2.575 2,713 2,841 2,988 3,137 3,301 23 1486 1565 16.39 1724 18.10 19.04
2,643 2,773 2,919 3,061 3,219 3,384 24 15.25 16.00 16.84 1766 1857 1952
2,713 2,841 2,988 3,137 3,301 3,469 25 1565 16.39 17.24 1810 19.04 20.01
2,773 2,919 3,061 3,219 3,384 3,657 26 16.00 16.84 17.66 1857 1952 20.52
2,841 2,988 3,137 3,301 3,469 3,645 27 16.39 17.24 18.10 19.04 20.01 21.03
2,919 3,061 3,219 3,384 3,557 3,736 28 16.84 17.66 1857 1952 2052 21.55
2,988 3,137 3,301 3,469 3,645 3,825 29 17.24 18.10 19.04 20.01 21.03 22.07
3,061 3,219 3,384 3,557 3,736 3,926 30 1766 18.57 1952 2052 2155 2265
3,137 3,301 3,469 3,645 3,825 4,023 31 18.10 19.04 20.01 21.03 22.07 23.21
3,219 3,384 3,557 3,736 3,926 4,126 32 18.57 1952 2052 2155 2265 23.80
3,301 3,469 3,645 3,825 4,023 4,225 33 19.04 20.01 21.03 2207 23.21 24.38
3,384 3,557 3,736 3,926 4,126 4,335 34 1962 2052 2155 2265 2380 25.01
3,469 3,645 3,825 4,023 4,225 4,440 35 20.01 2103 2207 2321 2438 2562
3,657 3,736 3,026 4,126 4,335 4 552 36 2052 2155 2265 2380 2501 26.26
3,645 3,825 4023 4,225 4,440 4,662 37 21.03 2207 2321 2438 2562 26.90
3,736 3,926 4,126 4,335 4 552 4,778 38 2155 2265 23.80 2501 26.26 27.57
3,825 4,023 4,225 4,440 4,662 4,897 39 2207 2321 2438 2562 26.90 2825
3,926 4,126 4 335 4,552 4778 5,019 40 2265 2380 2501 26.26 2757 28.96



ORANGE UNFIED SCHOOL DISTRICT

OPTION A 5% less than Option B

CLASSIFIED "LIFE MEDICAL" 5.5% Increase Eff 7/1/22

SALARY SCHEDULE BA 10/20/22

) 2022-2023 )
CT+— =2 3 4 5 & | [~ 2 -3 4 5 & |
58 MONTHLY 59 HOURLY

41 4,023 4,225 4,440 4,662 4,897 5,147 41 2321 2438 2562 2690 2825 29.69
42 4,126 4,335 4,552 4,778 5,019 5,281 42 23.80 2501 26.26 2757 2896 30.47
43 4,225 4,440 4,662 4,897 5,147 5,410 43 2438 2562 26.90 28.25 2969 31.21
44 4,335 4 552 4778 5,019 5,281 5,542 44 25.01 2626 2757 28.96 3047 3197
45 4,440 4,662 4,897 5,147 5,410 5,679 45 2562 2690 2825 2969 31.21 3276
46 4,552 4,778 5,019 5,281 5,542 5,825 46 26.26 2757 2896 3047 31.97 33.61
47 4,662 4 897 5,147 5,410 5,679 5,969 47 26.90 28.25 2969 3121 3276 34.44
48 4,778 5,019 5,281 5,542 5,825 6,122 48 27.57 2896 3047 3197 3361 3532
49 4,897 5,147 5,410 5,679 5,969 6,275 49 28.25 2969 3121 3276 3444 36.20
50 5,019 5,281 5,542 5,825 6,122 6,425 50 2896 30.47 3197 3361 3532 37.07
51 5,147 5,410 5,679 5,968 6,275 6,595 51 29.69 31.21 3276 3443 36.20 38.05
52 5,281 5,542 5,825 6,122 6,425 6,759 52 3047 3197 3361 3532 37.07 3899
53 5,410 5,679 5,969 6,275 6,595 6,928 53 31.21 3276 3444 36.20 38.05 39.97
54 5,542 5,825 6,122 6,425 6,759 7,103 54 3197 3361 3532 37.07 3899 4098
55 5,679 5,969 6,275 6,595 6,928 7,280 55 3276 3444 36.20 38.05 39.97 4200
56 5,825 6,122 6,425 6,759 7,103 7,460 56 33.61 3532 37.07 38.99 4098 43.04
57 5,969 6,275 6,595 6,928 7,280 7,643 57 3444 36.20 38.05 3997 4200 44.10
58 6,122 6,425 6,759 7,103 7,460 7,833 58 35.32 37.07 38.99 4098 4304 4519
59 6,275 6,595 6,928 7,280 7,643 8,031 59 36.20 38.05 3997 42.00 4410 46.33
60 6,425 6,759 7,103 7,460 7,833 8,230 60 37.07 3899 40.98 43.04 4519 4748
61 6,595 6,928 7,280 7,643 8,031 8,434 61 38.05 3997 4200 4410 46.33 48.66
62 6,759 7,103 7,460 7,833 8,265 8,649 62 38.99 4098 43.04 4519 47.68 49.90
63 6,928 7.280 7,643 8,031 8,434 8,864 63 39.97 4200 4410 46.33 4866 51.14
64 7,103 7,460 7,833 8,230 8,649 9,090 64 40.98 43.04 4519 4748 4990 5244
65 7,280 7,643 8,031 8,434 8,864 9,311 65 4200 4410 46.33 4866 51.14 53.72
66 7,460 7,833 8,230 8,649 9,090 9,546 66 43.04 4519 4748 4990 5244 5507
67 7,643 8,031 8,434 8,864 9,311 9,783 67 4410 46.33 4866 51.14 53.72 56.44
68 7,833 8,230 8,649 9,090 9,546 10,031 68 4519 4748 4990 5244 55.07 57.87
69 8,031 8,434 8,864 . 9,311 9,783 10,277 69 46.33 4866 5114 5372 56.44 59.29
70 8,230 8,649 9,090 9,546 10,031 10,536 70 47.48 4990 5244 5507 57.87 60.79
71 8,434 8,864 9,311 9,783 10,277 10,802 71 48.66 51.14 53.72 56.44 5929 6232
72 8,649 9,090 9,546 10,031 10,536 11,068 72 4990 5244 5507 5787 60.79 63.86
73 8,864 9,311 9,783 10,277 10,802 11,339 73 5114 53.72 56.44 5929 6232 6542
74 9,090 9,546 10,031 10,536 11,068 11,625 74 5244 5507 5787 60.79 6386 67.07
75 9,311 9,783 10,277 10,802 11,339 11,910 75 53.72 56.44 5929 6232 6542 68.71

*Hourly rate is derived by dividing monthly rate by 173.33 hours

Rates of pay that fall below minimum wage will receive an additional .25 cents per hour

Longevity Incremants {CSEA Article 12.260)
72.210; Beginning wilh o il member’s ebeventh (111h) year of sendee, the unit member shall rective an addifional two (2%) percent of the unit member's monthly salary range and siep.

12.220; Beginning with the urtt mesbers aixteenth (18th) yvea’ of sandcs, the wid member shall racelve an additlons! three (3%) parcent fo meke & totad of Tive (5%} percank of the und
member's manthly salary range and slep.
V2 230: Beginning with the unil member's twanty-firsl (2 1st) year of sendice, the unil member shall eedee an additional five (5%) percent to make a total of ten (10%) percent of the
member's mosthly salary range and siep.





