
ORANGE UNIFIED SCHOOL DISTRICT 
 

DIRECTOR OF RESEARCH, DATA STRATEGY & INNOVATION 
 
 
JOB SUMMARY 
 
Under the direction of the Superintendent/Assistant Superintendent, the Director of Research, Data 
Strategy & Innovation provides executive leadership in the purposeful planning, development, and 
implementation of a comprehensive, district-wide data strategy. This position is responsible for 
transforming data into a strategic asset that informs decision-making, drives innovation, and 
supports the district’s primary educational mission. The Director will work closely with the 
Executive Cabinet and all district leaders to establish and maintain robust data governance, 
champion data-driven initiatives, and oversee the exploration and integration of emerging 
technologies, including Artificial Intelligence (AI), to enhance both operational effectiveness and 
instructional excellence. Leads the district’s strategic use of data and emerging technologies to 
drive operational efficiency, strengthen governance, and responsibly to enhance teaching and 
learning. 
 
DISTINGUISHING CHARACTERISTICS 
 
This position shifts the focus from technical data management to strategic data leadership. The 
incumbent is the district’s lead authority on data strategy, responsible for fostering a culture where 
data is leveraged to generate insights, measure outcomes, and drive continuous improvement. This 
role requires a visionary leader who can bridge the gap between technology, data analytics, and 
educational practice. The Director will facilitate cross-functional engagement with key 
stakeholders to identify strategic opportunities, lead research and development initiatives, and 
ensure the ethical and effective implementation of innovative technologies. This position is central 
to the execution of the District's Strategic Plan, ensuring that all data-related and technological 
initiatives are aligned with the vision of preparing students for college and careers. 
 
REPRESENTATIVE DUTIES 
 
Strategic Leadership & Vision:  

• Develops and executes a district-wide vision and strategic plan for data use, analytics, and 
responsible innovation. Serves as the primary advisor to the Superintendent and Executive 
Cabinet on matters related to data strategy, governance, and emerging technologies. 

• Data Governance & Quality: Establishes and chairs a district-wide data governance 
committee. Develops and implements policies, standards, and procedures for data 
collection, storage, access, and security to ensure data quality, accuracy, and privacy. 

• Data as a Strategic Asset: Manages the data that informs district strategy. Leads initiatives 
to leverage district data systems to generate actionable insights, measure the return on 
investment (ROI) of programs, and drive business value and innovation. 

 
Business Intelligence & Analytics:  

• Directs the collection, analysis, and visualization of data to inform strategic decision-
making. Leads the implementation of BI systems to provide clear, actionable insights into 
student performance, operational efficiency, and district-wide KPIs for all stakeholders. 

• AI & Automation Integration: Drives the strategic incorporation of AI and automation to 
streamline administrative processes and improve operational efficiency. Develops 



DIRECTOR OF RESEARCH, DATA STRATEGY & INNOVATION – Page 2 of 3 
 

frameworks and oversees the ethical deployment of AI solutions for both operational and 
educational uses. 

• Cross-Functional Collaboration: Partners with all departments (Educational Services, 
Business Services, HR, etc.) to understand their data needs, break down silos, and ensure 
data systems are integrated and responsive to organizational goals. 

 
Stakeholder Engagement & Communication:  

• Builds strong relationships with district leaders, principals, teachers, and community 
partners. Communicates the district's data strategy and the value of data-driven decision-
making to a wide variety of audiences. 

 
Team Leadership & Development:  

• Provides leadership, direction, and mentorship to a team of data professionals, analysts, 
and staff. Fosters a culture of inquiry, collaboration, and continuous learning. 

 
Compliance & Reporting:  

• Ensures the accuracy and timely submission of all mandated state and federal data reports 
(e.g., CALPADS), verifying compliance with all applicable laws and regulations. 

 
KNOWLEDGE AND ABILITIES 
 
Knowledge of: 

• Advanced principles of data governance, data architecture, and data strategy. 
• Data science, advanced analytics, business intelligence, and statistical analysis. 
• Modern data systems, databases, and visualization tools (e.g., SQL, Power BI, Tableau). 
• Research and development methodologies, program evaluation, and continuous 

improvement models. 
• Current and emerging technologies, including Artificial Intelligence and its application in 

education and business. 
• Principles of organizational leadership, strategic planning, and change management. 
• Applicable laws, codes, regulations, and policies related to student data privacy (e.g., 

FERPA). 
 
Ability to: 

• Lead complex, cross-functional initiatives and drive organizational change. 
• Analyze, interpret, and communicate complex data to both technical and non-technical 

audiences. 
• Think strategically and translate a vision into actionable plans and measurable outcomes. 
• Establish and maintain cooperative and effective working relationships with stakeholders 

at all levels. 
• Inspire, manage, and collaborate with a wide variety of internal and external stakeholders. 
• Problem-solve, think critically, and manage conflicts effectively. 
• Manage multiple projects and budgets under tight deadlines. 
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EDUCATION AND EXPERIENCE 
 
Any combination of experience and training that would likely provide the required knowledge and 
skill is qualifying. A typical way to obtain the required knowledge and skill would be: 
 

Experience:  
Seven or more years of successful, progressively responsible experience in data 
management, analytics, information technology, or a related field, with at least three years 
in a significant leadership or administrative position. Experience in an educational setting 
(K-12) is highly desirable. 
 
Education:  
Bachelor’s degree from an accredited college or university in Data Science, Business 
Analytics, Information Systems, Computer Science, Statistics, or a closely related field. 

 
LICENSES AND OTHER REQUIREMENTS 
 

• Possession of a valid California Motor Vehicle Operator’s License.  
• Insurability by the District’s liability insurance carrier. 

 
WORKING CONDITIONS 
 

Environment: 
 

• Office environment 
 

Physical Abilities: 
 

• Dexterity of hand and fingers to operate standard office and/or classroom equipment. 
• Sitting, standing, walking for extended periods of time. 
• Hearing and speaking to exchange information. 
• Seeing to read a variety of materials and to drive a vehicle. 
• Carrying, pushing, or lifting classroom and office equipment and supplies. 
• Lifting or moving objects, normally not exceeding twenty (20) pounds. 
• Bending at the waist, kneeling or crouching. 
• Reaching overhead and above shoulders to access materials. 
• Walking to and from designated locations. 

 
Reasonable accommodations may be made to enable a person with a disability to perform the 
essential functions of the job pursuant to the formal Interactive Process. 
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