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of your community. The decisions of y 
community and, to a greater extent, the 

· active role in the educational affairs 
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Alexia Deligianni, Ed.D., Member • Kathryn Moffat, Member • Kimberlee Nichols, Member • Melissa Smith, Member 

Renae E. Dreier, Ed.D., Superintendent 

Mission Statement 
j 

"The Orange Unified School District, being committed to planning for continual improvement, 
will offer a learning environment of excellence, with high expectations, to provide each 

stud�nt with the opportunity to be able to compete in the global economy." 

Board Meetings 

Regula� Board meetings are typically scheduled the second and fourth Thursday of each month at 7:00p.m. at the 
Orange Un_ified School District Education Center, 1401 North Handy Street, Building H. The purpose of the Board 
meeting is to conducfbusiness. This is done in Open Session. Matters dealing with students and employees are reserved 
for Closed Session to provide confidentiality as required by law. Other Closed Session topics include: pending litigation, 
property negotiations and collective bargaining issues with employee associations. 

Special Board Meetings 

Meeting notices for special meetings are posted 24 hours in advance of the meeting and shall indicate the business to be 
transacted at the meeting. No other business shall be considered at the special meeting. The public will be provided an 
opportunity to address the item described in the notice. 

Emergency Board Meetings 

When the Board determines that an emergency situation exists, it may call an emergency meeting. The Board may hold 
an emergency meeting without complying with the 24-hour notice or 24-hour posting requirement for special meetings 
pursuant to Government Code 54956. The Board shall comply with all other requirements for a special meeting during 
an emergency meeting. 



Agendas 
Agendas contain a brief description of each item to be discussed or transacted at the meeting. Copies of the agenda 

are available in the Superintendent's Office, Building B, at the District Education Center or on the web site at 
www.orangeusd.k12.ea.us/board/calendar .asp. 

Consent Items are routine in nature and generaHy require no discussion. These items are acted upon by one motion; 
however, any such item may be considered separately at a Board member's request Action Items are acted upon 
separately. Board members may ask questions or request that staff make a presentation before voting on an item. 
Information/ Discussion Items do not require action by the Board. The Board may take action only on those items listed 
in the printed agenda, except for emergencies. 

Any member of the public may request that a matter within the jurisdiction of the Board be placed on the agenda of a 
regular meeting. The request must be in writing and submitted to the Superintendent at least ten working days before the 
scheduled meeting date. 

Addressing the Board 

Persons wishing to address the Board are requested to fill out a "Public Comment" blue card available at the meeting 
on the information table. The 11Public Comment" card should be submitted to the Superintendent or the Board Clerk 
prior to the start of open session. 

Speakers are limited to three (3) minutes per speaker with a maximum of twenty (20) minutes per topic. With Board 
consent, the Board President may modify the time allowed for public presentation. Power Point and computer 
presentations are !.!!!! allowed. A speaker may not relinquish his/her time to another. When addressing the Board, 
speakers are requested to state their name for the record and address the Board from the podium. If the topic has been 
previously addressed, it is requested that the speaker's remarks be limited to new points only. 

Speakers will be called upon at the appropriate time during the meeting. Agenda items may be addressed during the 
Board's consideration of the item. Items not on the asem:Ja. that are within the Board's subject matter jurisdiction may be 
addressed during the "Public Comment" section. Items not on the agenda may not be acted on or discussed by the 
Board, but will be researched and responded to in any one of  the following ways: 1 )  by telephone after research; 2)  by 
mail after research; or 3) at a subsequent Board meeting as an agenda item. 

No boisterous conduct shall be permitted at any Board meeting. Persistent boisterous conduct shall be grounds for 
summary termination by the Board President of that person's privilege of address. 

':4ny person who willfully disturbs any public school or any public school meeting is guilty 
of a misdemeanor and shall be punished by a fine of not more than five hundred dollars 
($500). "(CEC § 32210) 

Complaints. against employees will normally be heard in Closed Session. The District's complaint procedure should be 
followed before discussion with the Board. 

Requests for Information 

Requests for information shall be made in writing and submitted to the Superintendent's Office. There is a nominal charge 
of $.1 0 per page for copies of public records. 

Orange Unified is a tobacco-free school district. Tobacco use oo District property is prohibited at all times. 

Any individual with a disability who requires reasonable accommodation to participate in a Board meeting 
may request assistance by contacting the Superintendent� Office at 714.628.4487; fax: 714.628.4041. 



ORANGE UNIFIED SCHOOL DISTRICT 

Board of Education • Regular Meeting 
1401 N Handy Street, Bldg H • Orange, CA 

Tuesday • May 12, 2009 
6:00 p.m. • Closed Session 
7:00p.m. • Regular Session 

AGENDA 
(The complete agenda is available online at www.orangeusd.k12.ca.us/board/calendar.asp) 

1. CALL MEETING TO ORDER 

2. ESTABLISH QUORUM 

3. PUBLIC COMMENT ON CLOSED SESSION AGENDA ITEMS 

4. ADJOURN TO CLOSED SESSION 
A. P UB LIC EM P LOY E E  DISC I P L I N E/D ISM ISSAU R E L EAS E 

Government Code 54957 
B. CO N F E R E N C E  W ITH LABO R NEGOT IATO RS 

Government Code 54957 
Agency Negotiators: Ed Kissee; Jamie Brown; Spencer Covert, Parker & Covert L L P  
Employee Organizations: 1. Orange Unified Education Association 

2. California School Employees Association 
C .  CO N F E R ENCE WITH L EGA L CO UNS E L- A NTICI PAT ED LITIGATIO N 

Significant exposure to litigation pursuant to subdivision (b) of Government Code 54956.9: one case 

5. CALL TO ORDER- REGULAR SESSION 

6. PLEDGE OF ALLEGIANCE 

7. REPORT OF CLOSED SESSION DECISIONS 

8. ADOPTION OF AGENDA 

9. ANNOUNCEMENTS AND ACKNOWLEDGMENTS 
A.  Superintendent's Report . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 
B .  Board President's Report . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 
C .  Board Recognition of Students, Staff, and Community ..................................... 1 

• Customer Service Award . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 (a) 
D. State of the School Report- Portola Middle School . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 
E .  Board Proclamation: Classified School Employee Week- May 18-22, 2009 .................... 2-3 
F. Board Proclamation: California Day of the Teacher- May 13, 2009 .......................... 4-5 

10. APPROVAL OF MINUTES 
April 16, 2009 ( Regular Meeting) 

11. PUBLIC COMMENT: Non-Agenda Items 
Members of the audience may address the Board of Education on items not on the agenda that are within the Board's subject matter jurisdiction. 
Speaking time is limited to three (3) minutes per speaker with a maximum of twenty (20) minutes per topic. Persons wishing to address the Board 
should complete and submit a blue Public Comment card, available on the information table, prior to the meeting. Matters not on the agenda 

• ORANGE UNIFIED SCHOOL DISTRICT IS A TOBACCO-FREE DISTRICT. TOBACCO USE IS PROHIBITED ON DISTRICT PROPERTY AT ALL TIMES. • 
ANY INDIVIDUAL WITH A DISABILITY WHO REQUIRES REASONABLE ACCOMMODATION TO PARTICIPATE IN A BOARD MEETING, 

MAY REQUEST ASSISTANCE BY CONTACTING THE SUPERINTENDENT'S OFFICE AT 714.628.4040; FAX: 714.628.4041. 



B OARD OF EDUCATIO N- REGULAR M E ETING MAY 1 2 , 2009/PAGE 2 

may neither be acted on nor discussed by the Board, but will be researched and responded to in any one of the following ways: 1) by telephone 
after research; 2) by mail after research; or 3) at a subsequent Board meeting as an agenda item. 

12. ACTION ITEMS 
A .  Tentative Agreement between Orange Unified School District and California School Employees 

Association, Chapter #67, for 2008-09 Contract Negotiations . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6-1 4  
B .  Public Hearing- Initial Proposal to California School Employees Association, 

Chapter #67, for 2009-1 0 Reopener Negotiations . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 5-1 6 
C .  Public Hearing- Orange Unified Education Association Proposal . . . . . . . . . . . . . . . . . . . . . . . . 1 7-1 8 
D .  Proposed Board Policy Revisions - Second Reading . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 9-41 

13. INFORMATION/DISCUSSION ITEMS 
A .  No Items 

14. CONSENT ITEMS 
Consent items are acted upon by one motion. However, any such item can be considered separately at a Board member's request, 
in which case it will be acted upon following approval of the Consent Items. 

ADMINISTRATIVE SERVICES 
A .  Gifts . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 42-43 
B .  Purchase Orders List . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  44 
C .  Warrants List . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 45 
D .  Contract Services Report- Administrative Services . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  46-48 
E .  Acceptance of Completed Contract(s) and Filing of Notice(s) of Completion . . . . . . . . . . . . . . . . . . . .  49 
F .  Resolution No . 34-08-09: Approval to Utilize the Price Agreement Bid No . P 1 3-08 /09 

between Glendale Unified School District and Apple Computer Corporation for the 
Purchase of Apple Computer Products, Services and Related Items . . . . . . . . . . . . . . . . . . . . . . . . 50-5 1 

G .  Resolution No . 35-08-09: Approval to Utilize a Price Agreement between Arvin Union 
School District and Sierra School Equipment for the Purchase and Installation of Lockers . . . . . . . . 52-53 

H .  Resolution No. 36-08-09: Approval to Utilize a Price Agreement between San Gabriel 
Unified School District and Silver Creek Industries, Inc . for the Purchase of DOH/DSA 
Relocatable Buildings . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 54-55 

I .  Third Quarter Report o f  Uniform Complaints for the Williams and Valenzuela Case Settlements . . . . .  56 
HUMAN RESOURCES 

j. Personnel Report . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 57-66 
K. Notice of Release and Layoff Authorization . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  67 

EDUCATIONAL SERVICES 
L .  Contract Services Report- Educational Services . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  68 
M. Study Trips . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 69 
N .  Expulsion of Student: Case No . 08 -09- 1 6  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  70 
0. Expulsion of Student: Case No . 08 -09- 1 7  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  7 1  
P .  Expulsion of Student: Case No . 08 -09-1 8 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  72 
Q .  Expulsion of Student: Case No . 08-09-1 9 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 73 

PUPIL SERVICES 
R .  Contract Services Report - Pupil Services . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  74-75 

15. PUBLIC COMMENT: Non-Agenda Items 
Please see notation in No. 11 - Public Comment 

16. OTHER BUSINESS (Board/Staff Conference and Comments) 

17. ADJOURNMENT 

• ORANGE UNIFIED SCHOOL DISTRICT IS A TOBACCO-FREE DISTRICT. TOBACCO USE IS PROHIBITED ON DISTRICT PROPERTY AT ALL TIMES. • 
ANY INDIVIDUAL WITH A DISABILITY WHO REQUIRES REASONABLE ACCOMMODATION TO PARTICIPATE IN A BOARD MEETING, 

MAY REQUEST ASSISTANCE BY CONTACTING THE SUPERINTENDENT'S OFFICE AT 714.628.4040; FAX: 714.628.4041. 



ANNOUNCEMENTS 

AND 

ACKNOWLEDGMENTS 



TOP IC :  

DESC R I PTI O N :  

OUSD/Dreier/Reider 
Board Agenda 
May 12, 2009 

Item No. 9.A-D. 

ANNOUNCEMENTS & ACKNOWLEDGMENTS 

9.A. Superintendent's Report 

9.8. Board President's Report 

9.C. Board Member Recognition of Students, Staff and 
Community 

• Outstand ing Customer Service Award - Jan 
Butler, El Modena High School 

9.0. State of the School Report 
• Mia Cuel lar, Rod rigo Ram i rez, and Maddy 

Wi lk ins - Portola Middle School 
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TOPIC: 

DESCRIPTION: 

RECOMMENDATION: 

OUSD/Dreier 
Board Agenda 
May 12,2009 

Item No. 9.C. 

BOARD RECOGNITION - OUTSTANDING CUSTOMER 

SERVICE INCENTIVE PROGRAM - "ATTITUDE IS 

EVERYTHING" 

In keeping with the District's Top Ten Core Values of providing 
outstanding customer service, the incentive program entitled, 
"Attitude is Everything," has been implemented. 

Classified employees, who have been nominated by their 
peers, co-workers and/or supervisors, are selected monthly 
based on their positive "can do" attitude as reflected in their 
daily activities. Qualifications for recognition include the 
following: 

• Positive "can do" attitude/optimistic persona 
• Brings a solution when presenting a challenge 
• Consistently goes the extra mile 
• Exhibits positive phone etiquette (introduces 

themselves, hear a smile in their voice, offers solutions) 
• Is a team player 

For the month of May, the classified employee chosen for 
exemplifying outstanding customer service is: 

Jan Butler, High School Principal Secretary, El Modena High 
School 

It is recommended that the Board of Education recognize 
Jan Butler as the recipient of the Outstanding Customer 
Service Award for the month of May, 2009. 

BOARD AG ENDA -MAY 1 2, 2 009 • 1 (a) 



TOP IC :  

DESCR IPTION : 

OUSD/Dreier 
Board Agenda 
May 12, 2009 

Item No. 9.E. 

BOARD PROCLAMATION: "CLASSIFIED SCHOOL 
EMPLOYEE WEEK" - MAY 18-22, 2009 

Since 1986, Cal iforn ia has taken the th i rd week i n  May to 
honor the invaluable contribut ions of classified school 
employees and to recogn ize their  service and dedication to 
school d istricts. 

C lassified p rofessionals i nclude secretaries, custod ians, para 
educators, bus d rivers, ma intenance techn icians, clerks, food 
service personnel, security and many other workers in publ ic 
schools. 

The attached proclamation declares May 18-22, 2009, as 
"Classified School Employee Week" in the Orange Un ified 
School District. The pu rpose of th is proclamation is to 
recogn ize the contribut ions of the District's 1,400 class ified 
employees who serve as partners in ed ucation with the 
D istrict's certificated and admin istrative employees, and to 
commend them for the vita l role they p lay in  the day-to day 
operations of our  schools. 

The Board of Education wi l l  present to CSEA Pres ident, John 
M i l ler, the attached Proclamation declar ing May 18-22, 2009, 
as "Classified School Employee Week" i n  the Orange Un ified 
School District. 

BOARD AGE N DA -MAY 1 2 , 2 009 • 2 



ORANGE UNIFIED SCHOOL DISTRICT 
BOARD OF EDUCATION 

PROCLAMATION 

"Classified School Employee Week" 
May 18-22, 2009 

WHEREAS, classified employees in  the Orange U n ified School District are "partners in  
ed ucation"  and p lay a vita l ro le i n  the day to day operation of our schools; and 

WH EREAS, our  classified partners are chal lenged with the respons ib i l ities of safely 
transport ing our students to and from school; p rovid ing wel l-balanced and nutrit ious meals; 
keep ing the bu i ld i ngs clean, safe, and comfortab le ;  meet ing the needs of parents, pri ncipa ls, 
and students in the offices of our schools ;  assist ing teachers in the instruction of students and 
l ibrary serv ices, p rovid i ng support to schools through adm in istrative services ; and 

WHEREAS, classified employees accept and meet these responsib i l it ies with ded ication, 
service, and devot ion i n  these economical ly chal leng ing t imes; and 

WH EREAS, class ified employees have earned the respect and g ratitude of the Orange 
U n ified School D istrict school commun ity, inc lud ing certificated employees, admin istrators, 
parents, and comm u n ity members ;  and 

WHEREAS, members of the Board of Education express their appreciation to our classified 
employees and "partners in education"  for thei r  exemplary and dedicated service to students 
in the Orange U n ified School D istrict; 

NOW, THEREFORE, BE  IT RESOLVED that the Board of Education declares the week of 
May 18-22, 2009, as Classified School Employee Week i n  the Orange U n ified School District 
to recogn ize the contribut ions of more than 1 ,400 classified employees, and commends them 
for their ded icated service to the students in  the Orange U n ified School D istrict. 

Dated th is 12th day of May, 2009. 

Rick Ledesma, President 

John H. Ortega, Vice President Mark Wayland, Clerk 

Alexia Deligianni, Member Kathyrn A. Moffat, Member 

Kimberlee Nichols, Member Melissa Smith, Member 



TOP I C :  

DESC R I PTI O N :  

OUSD/Dreier 
Board Agenda 
May 12, 2009 

Item No. 9.F. 

BOARD PROCLAMATION: CALIFORNIA DAY OF THE 
TEACHER- MAY 13, 2009 

Each year, pub l ic  school d istricts th roughout Cal iforn ia 
recogn ize the service and ded ication of their teachers. The 
Orange U n ified School District wil l celebrate Cal iforn ia "Day of 
the Teacher" on Wed nesday, May 13th. Th is marks the 2ih 

ann iversary of the day establ ished to g ive special recogn it ion 
to teachers for their contributions to ed ucation and the l ives of 
Cal ifornia's ch i ld ren. The 2009 "Day of the Teacher" theme is 
"California Teachers: Standing Up for a Better Tomorrow." 

The attached proclamation honors the work of th is District's 
1,500 teachers and commends them for their ded icated 
service to the students of the Orange U n ified School District. 

The Board of Ed ucation u rges a l l  citizens to observe this day 
by taking time to remember and honor those who g ive the g ift 
of knowledge th rough teach ing. 
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ORANGE UNIFIED SCHOOL DISTRICT 
BOARD OF EDUCATION 

PROCLAMATION 

"California Day of the Teacher" 
May 13, 2009 

WHEREAS, teachers influence the lives of their students and mold the minds of our country's 
future leaders; and 

WHEREAS, teachers are charged with the responsibility of instilling in our students basic 
academic and intellectual skills and responsible citizenship; and 

WHEREAS, good teaching grows in value and pays dividends far beyond the classroom; 

WHEREAS, an educated citizenry serves as the foundation of our democracy; and 

WHEREAS, today's teachers mold the minds and train the workforce of the future; and 

WHEREAS, no other profession touches as many people with such a lasting effect; and 

WHEREAS, good teaching grows in value and pays dividends far beyond the classroom; and 

WHEREAS, excellence in our state begins with California's teachers; 

WHEREAS, California's teachers are among the best educated, most credentialed and hardest­
working educators in the country; and 

NOW, THEREFORE, BE IT RESOLVED that the Board of Education declares May 13, 2009 as 
"California Day of the Teacher" to recognize the contributions of more than 1,400 teachers, and 
commend them for their dedicated service to the students of the Orange Unified School District. 

Dated this 121hday of May, 2009. 

Rick Ledesma, President 

John H. Ortega, Vice President Mark Wayland, Clerk 

Alexia Deligianni, Member Kathyrn A. Moffat, Member 

Kimberlee Nichols, Member Melissa Smith, Member 



ACTION 

ITEMS 



TOP IC :  

DESCR IPTI O N :  

F ISCAL IMPACT: 

RECOMMENDATIO N :  

OUSD/Kissee 
Board Agenda 
May 12, 2009 

Item No. 12.A. 

TENTATIVE AGREEMENT BETWEEN ORANGE UNIFIED 
SCHOOL DISTRICT AND CALIFORNIA SCHOOL 
EMPLOYEES ASSOCIATION, CHAPTER #67, FOR 2008-09 
CONTRACT NEGOTIATIONS 

This item perta ins to the attached Tentative Agreement 
between the Orange Un ified School Distr ict and the Cal iforn ia 
School Emp loyees Association, Chapter #67, for the 2008-09 
contract negotiat ions. Under the terms of the Col lective 
Barga in ing Agreement, the parties agreed to open the entire 
contract for negotiations for 2008-09. This Tentative 
Agreement provides for a new three-year Col lective Bargain ing 
Agreement, effective October 1, 2008 th rough September 30, 
201 1, between the Orange U n ified School District and the 
Cal iforn ia School Employees Associat ion, Chapter #67. This 
Tentative Agreement concludes contract negotiations between 
the Orange Un ified School District and the Cal iforn ia School 
Employees Association, Chapter #67, for 2008-09. 

The Tentative Agreement between the Orange U n ified School 
District and the Cal iforn ia School Employees Association, 
Chapter #67, ma intains the 2007-08 salary schedu le for the 
2008-09 school year for al l employees represented by the 
Ca l iforn ia School Employees Association,  Chapter #67. 

It is recommended that the Board of Education ratify the 
Tentative Agreement between the Orange U n ified School 
D istrict and the Cal iforn ia School Employees Association, 
Chapter #67. 
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Tentative Agreement 
Between 

Orange Unified School District (OUSD) 
And 

California School Employees Association, Chapter 67 (CSEA) 

It is mutually agreed between the parties as follows: 

This Tentative Agreement (TA) is entered into on March 19, 2009. The purpose of 
this T A is to memorialize the tenns of a new three-year collective bargaining 
agreement, October 1, 2008 through September 30, 2011, between the OUSD and 
the CSEA. 

In light of the state budget, the parties have agreed not to provide a cost of living 
adjustment for the 2008-2009 school year. · 

With respect to health benefits, the parties previously agreed to a written 
memorandum of understanding dated September 23, 2008, which was ratified by 
both parties. A copy of this memorandum of understanding is attached hereto. 

The parties shall commence reopener negotiations for the 2009-2010 school year 
by April 2009 unless another date is mutually agreed upon. 

1. Attachment A contains the various revtstons for the new three year 
agreement. These revisions shall become effective upon ratification by the 
parties. 

2. Except as modified, the remaining provisions of the prior three-year 
agreement shall continue into the new three-year agreement. 

3. This MOU concludes all negotiations with respect to school year 2008-2009. 
4. The negotiation teams for their respective parties recommend ratification of 

thisMOU. 

BOARD AG E N DA -MAY 1 2 , 2 009 • 7 



1.300 Duration 

CSEA- OUSD Tentative Agreement 
March 19, 2009 
"Attachment A" 

This Agreement shall take effect on October 1 ,  �2008, and shall continue in effect to and including 
September 3 0, � 2011, and from year to year thereafter unless modified or renewed by the parties. 
Article 1 2  may be re-opened for the second and third year of this Agreement by either or both parties 
serving written notice between March 1st and March 31st with negotiations commencing in the month of 
April. June 30th. There will also be limited re-opener negotiations in year two of this agreement 
regarding section 8.320. Notice of intent by either party to negotiate a successor agreement shall be 
served upon the other party within one hundred and eighty ( 1 80) days of expiration of this Agreement. 

2.800 [NEW] Release Time for Chapter President (continue March 9, 2004 MOU regarding release time) 

2.810 The District shall: 
2.811 Provide an office space at a District site which includes a District network connection and a 

telephone line. 
2.812 Hire a substitute to work two days a week, 8 hours per day in Chapter President's position so 

that the Chapter President will receive two days per week of release time to conduct union 
business. Should the substitute be a current part-time unit member, the substitute shall be 
compensated at the extra earnings rate for working out of class. If a unit member works the 
extra hours, the provisions of Hours and Overtime Article 5.300 of the collective bargaining 
agreement shall be waived such that the substitute shall not retain the increased hours 
permanently. Instead, at the time that this agreement ends, the substitute shall return to 
his/her former position at the former hours. Should the hours of the substitute employee in 
his/her regular position be less than 4, but the total hours of employment for the substitute 
position equal 20 or more per week, the provisions for health and welfare benefits under 
Article 12.400 shall not apply. 

2.813 Although directly compensated by the District only three days per week, President shall 
continue to accrue all benefits, seniority and rights due Chapter President in Chapter 
President's current position at five days per week. 

2.820 CSEA shall: 
2.821 Reimburse the District for two fifths of all employee costs for Chapter President including 

salary, retirement, and statutory benefits. District will pay for Chapter President's health and 
welfare benefits. No additional health and welfare benefits will be paid for Chapter 
President's substitute. 

2.822 Complete an OUSD facilities use form for the no-fee use of the office space as designated 
under Board Policy 1330 "No Charge Use- Group A". 

2.823 Insure that the Chapter President conducts union business away from his/her worksite, unless 
the nature of the business pertains to that site and in his/her judgment requires his/her 
presence. The Chapter President's union business will not include any activities specified in 
Education Code Section 7054 pertaining to elections and President's union business will be 
performed within the geographical boundaries of the Orange Unified School District 
primarily at his/her District-provided office. 

2.824 Insure that CSEA unit members are informed as to the procedures and limitations in 
conducting business with President. 

2.825 Agree to waive those sections of the collective bargaining agreement mentioned above. 

Page 1 of5 
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2.830 Billing: 
2.831 The District will bill CSEA Chapter #67 for above-listed costs and Chapter #67 will promptly 

pay the District within 30 days of receipt of invoice. 
2.832 Should Chapter #67 not pay the District within 60 days of receipt of invoice, the District may 

terminate release time for the Chapter President under this section. 

3 . 100 Management Rights and District Powers 

The Distr ict retains all of its powers and authority to direct and control to the full extent of the law. 
Included in but not limited to those duties and powers are the rights to : direct the work of its employees; 
determine the method, means and services to be provided; establish the educational philosophy and the 
goals and obj ectives; insure  the rights and educational opportunities of students; determine the staffing 
patterns; determine the number and kinds of personnel required; determine the classification of positions; 
maintain the efficiency of the Distr ict operation; determine the curriculum; build, move or modify the 
facilities; develop a budget; develop and implement budget procedures;  determine the methods of raising 
revenue; and contract out work subject to the provisions of section 15.500 of this agreement and 
Education Code section 45103.1. The determination as to whether the District has violated the 
provisions of Education Code section 45103.1 as described herein shall not be subject to the grievance 
procedure of this agreement. In addition, the Board of Education retains the right to hire, assign, 
transfer , reassign, assign overtime and workweek, evaluate, promote, terminate and discipline employees. 

6. 1 00 Personal Illness and Injury Leave 
6 . 105 [MODIFY and move section to 6.1300] In addition to leave proYisions speeifieally outlined in 
this Artiele, Unit members shall be entitled to all benefits available pursuant to the federal and state Family 
Care and Medical Leave Acts and Distr ict Board Policy 426 1 . 8  and Administrative Regulation 426 1 . 8(a) 
(f) . 

6 . 12 1 [ADD clause from deleted section 6.123] These days shall be granted and effective on the first work day 
of each school year ,  and may be used at any time during the specified work year period, and shall 

accumulate without limitation. 

6. 123 The Distriet shall notify, in Vlfiting, eaeh unit member betv;een Deeember 1 and Mareh 1 eaeh year of the 
total number of aeeumulated siek days effeetive at that date. These days shall aeeumulate without 
limitation. 

6. 1 1  00 Military Leave 
A unit member shall be entitled to any military leave provided by law and shall retain all rights and 
privileges granted by law arising out of the exercise of military leave . If a unit member is covered by 
district health insurance prior to military leave, his/her dependent(s) shall continue to be covered 
during his/her military service until or unless covered by military benefits. 

6 . 1300 [MOVE FROM 6.105] Family Care and Medical Leave 
Unit members shall be entitled to all benefits available pursuant to the federal and state Family Care and 
Medical Leave Acts and Distr ict Board Policy 426 1 . 8  and Administrative Regulation 426 1 . 8 (a) (f) . 
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8 . 100 Computation of Vacation Allowance 
8. 1 1 0 Regular unit members shall earn one day of paid vacation for every twenty-one (2 1 )  days of paid 

service, or major portion thereof, antil Jaly 1 of the first year of the unit memeer' s serviee with the 
Distriet. during their first year of service. Thereafter the ooit member shall be entitled to 
,;aeation aeeording to the sehedl:lle below. Advancement on the schedule below is based on 
original date of hire in the District amended by any breaks in service. Vacation benefits are 
awarded at the beginning of consecutive years of District service. 

Years of Service Days of Vacation 
91h mo. 10 mo. 11 mo. 11 1h mo 12 mo. 

1-5 9.5 10 11 11.5 
6-7 10.5 11 12 12.5 
8-9 11.5 12 13 13.5 

10-11 12.5 13 14 14.5 
12 13.5 14 15 15.5 
13 14.5 15 16 16.5 
14 15.5 16 17 17.5 
15 16.5 17 18 18.5 

16-24 17.5 18 19 19.5 
25 25 25 25 25 

8.3 8 0  Vacation shall b e  taken i n  no less than fum (4) quarter (1/4) hour increments. 

12 
13 
14 
15 
16 
17 
18 
19 
20 
25 

8.420 (NEW- renumber 8.420 and 8.430] Vacation may, with the approval of the District, be taken at any 
time during the school year. If the employee is not permitted to take his/her full annual vacation, the 
amount not taken shall accumulate for use in the next year or be paid for in cash at the option of the 

District. 

8. 4 4 0 All t\v:elve ( 12) month effi}'lloyees shall reeeive notifieation of the total ftl:lfftl:Jer of aeel:lffialated 'taeation 

days no later thaa Mareh 1 st-:-

12.102 Effective July 1, 2008 the 2008/2009 salary rates shall continue to remain the same as the salary 
rates that were in effect for the 2007/2008 school year. 

12 .400 Health and Welfare Agreement ratified October 1 6, 2008 

14.680 (NEW] Employees who are either laid off or reduced in hours as a result of layoff shall continue to 
receive the same level of health and welfare benefits provided by section 12.400 as enjoyed immediately 
prior to layoff for an additional two months following layoff. 

1 7. 1 00 Staffing Hours 
17 . 1 1 0  Leaders 

17 .111 A.M. Sehools 
Leaders 7 :00 a.m.- 4 : 3 0 p.m. or 9:30 a.m.- 6:00 p.m. 

Page 3 of5 

Prep 9: 1 5  a.m. 1 1: 1 5  a.m. 
Break 1 5  minute a.m. 
Lunch 1.5 hour unpaid break 
Break 1 5  minute p.m. 

17.112 A.M./P.M. Sehools 
Leaders 7:00 a.m. 4 :30 p.m. 
Prep 9:45  a.m. 1 1:45 a.m. 
Break 9:30a.m. 9 :45 a.m. 

12:00 p.m. 1 :30 p.m. 
3 : 1 5  p.m. 3 :30 p.m. 
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1 7 . 1 20 

1 7 . 1 30 

Assistant Leaders 
1 7.121 A.M. Schools 

Asst. Leaders 1 1  : 30  a.m. -6:00 p.m. 
Lunch 30 minute unpaid break 
Break 1 5  minute p.m. 

1 7.122 A.M./P.M. Schools 
Asst. Leaders 9:30 a.m. 9:00 f>.m. 
Break 1 1:45 a.m. 12:00 f>.m. 

17.131 A.M. Schools 

1 :30 f>.m. 2:00 f>.m. 
4 :00 f>.m. 4 :  15 f>.m. 

First Aide 2 : 30  p.m. -6:00 p.m. 
Second Aide (when applicable) 1 :45 p.m.-5 : 1 5 p.m. 

1 7.132 A.M./P.M. Schools 
First Aide 2:30 f>.m. 9:00 f>.m. 
Second Aide (·.vhen af>f>licable) 

1 :4 5  f>.m. 5:1 5 f>.m. 
17.140 Hours and breaks may vary according to individual school site 

schedules. Schedules may change to accommodate for proper coverage, including dark days , full days , 

modified days, and minimum days. 

1 7 .200 Bidding Procedures SpFiag, SummeF & WiateF BFe&li: Day Camps 

1 7 . 300 
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1 7 .2 1 0  All positions shall be posted and shall include hours  of work and sites .  
1 7.220 There shall be one "Notice of f>Osting," notice of posting which shall contain all available 

positions . 
1 7 .230 Bidding Process 

1 7 .230 . 1 List positions, hours ,  and available sites .  
1 7 .230 .2 Selection on basis of senior ity by classification. 
1 7 .230 .3  Memo sent out to each site, listing positions and hours ,  a minimum of 

ten ( 1  0) days prior to scheduled bidding. 
1 7 .230 .4 Bidding appointment time sent out a minimum of five (5)  days prior .  
1 7 .230 .5  Proxy person available for bid (member's choice) 
1 7 .230 .6 Vacation requests before/after bidding process. 
1 7 .230 .7  Member signed NCR form listing site, position and hours  awarded 

(Appendix D). 
17.230.8 UHf>aid vacations awarded after bidding. 
17.230.9 17.230.8 Itinerants : Placement fi lled by seniority . 

1 7 .235 The Site Facilitator shall be selected by the Distr ict upon coffif>letion of the bidding 
f>rocess. prior to the bidding process. 

1 7 .240 Choice of hours ,  shifts and work locations shall be based on seniority among those unit 
members bidding for the vacant position(s) within their classification. 

1 7 .250 In the event of a tie in senior ity among two or more applicants bidding for the same 
position(s) the tie shall be broken by the flip of a coin. 

Day Camp Hours 
These hol:H's are af>f>licable for Day CatBf> only. 
1 7 . 3 1 0  Leader 7 : 00-3 : 3 0, or 8 :00-4:30, or 9:30-6:00 
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1 7.320 

1 7.330 

1 7.340 

1 7.350 

1 7.360 

Break 1 5  minute a.m. 
Lunch 30 minute 
Break 1 5  minute p.m. 
Leader 8:00 4 :30 

15 mimH:e a.m . ereak 
3 0 mimH:e looeh ereak 
15 mimH:e p.m. ereak 

17.320 Assistant Leader (9 hoHT) 9:00- 3:3 0  or 1 1:30- 6:00 
Break 1 5  minute 
Lunch 30 minute 
Assistaat Leader (9 hoUf) 1 1  :30 9:00 

15  mimH:e ereak 
3 0 minute luneh ereak 

Assistaat Leader (8 ao\:H') 9:30 9:00 
15  miftl:lte a.m. ereak 
3 0 mimH:e looeh ereak 
15 miftl:lte p.m. ereak 

17.330 Aide 7:00- 1 0:30, or 2:3 0- 6:00, or 10:30- 2:00 
1 7.370 Aide 2:30 9 :00 

1 7.380 17.340 Itinerant Leader ,  Itinerant Assistant Leader , Itinerant Aide : Var iable hours .  

17.400 Procedures for Assignment of Work Location and Hours During Staff Development Days £Dark 
Dt!ffl (Full Days) 
1 7.4 1 0  Site selection will be identified by the Supervisor/ Assistant Supervisor .  
1 7.420 Number of staff needed per site will be determined by Supervisor based on sign­

up/enrollment demands.  

1 7.500 Job Posting Procedure 
1 7.5 1 0  In lieu of job postings being advertised by position and site, they will be advertised by 

position only. 
1 7.520 The � Child Development Services Office will maintain a file of the unit members 

interested in transferring, and contact them if a current transfer opens another location in 
which a unit member has expressed interest. 

1 7.530  Unit members may request a voluntary transfer within their classification by submitting a 
transfer request to the C lassified Personnel Human Resources Office no later than the date 
shown on the written notification on the j ob posting. 

1 7. 540 The selection for voluntary transfer shall rest with the discretion of Distr ict management, 
provided that the selection is based upon the individual qualifications of the applicants, the 
best interests of the District, and affirmative action requirements. In the event the District 
determines that the above considerations apply equally to two or more applicants applying 
for the same vacant position, senior ity shall be determinative . 

17 .600 Leaders,  Assistant Leaders ,  and Aides shall not be responsible to arrange substitute coverage for 
requested absences . These positions shall continue the practice of advising on available personnel during 
requested vacations or other anticipated absences 

Appendix C [REVISED Title of Child Development Services Performance Evaluation form] 
Performance Evaluation Sehool Age Care Child Development Services Personnel 
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MEMORANDUM OF UNDERSTANDING 
BETWEE.N THE 

ORA.NGE UNIFIED SCHOOL DISTRICT AND 
THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, CHAPTER 67 

September 23, .2008 

This Memorandum of Understanding ("MOU") is entered into on September 23, 2008. 
th.e terms of which are effective eommencins October 1, 2008 ior the 2008·09 insul'8llce year. 
The pu!])OSC of this MOU is to set forth the revisions to health benefit contributions effective 
October l, 2008. This MOU concludes negotiations with respect to .health and welfare benefits 
for insurance year 2008·09. This MOU is subject to ratification by the parties and the 
negotiation teams for both CSEA and the District recommend ratification of this MOU. This 
MOU is also subject to AB 1200 approval from the Oranse CoWlty Department of Education and 
such approval will be obtained before submittal to the· Board of Education for recommended 
ratification. 

Section 12.400 is amended as follo\\lS: 

12.400 Dgbb apd W.ltare 
1. Regular mployees who work four (4) hours or more (20 hours per week minimum) shall 

be eligible for health and welfare beneflt:s as set forth hltein. 
2. All employees eltafble for hea.ldl and welfare benefits shall be provided plans whfc.h have 

becm determined by the joint Bmployee Ben•fits Committee within the cost limits set forth 
hcreln. For employees uti1izins the Kaiser HMO plans, tbe DiSb'lct's annual cost for the 
2008-2.009 beneflts year shall not •xc:eed $4,104 for employH only, $8,316 for employee 
plus one dependent, 511,832 fot employee plus family coverap. For employees utilizing 
the Calffomfa Care (Blue Cross) HMO plans, th• District's annual cost for the 2008-2009 
benefits year shall not lxceed $5.155 for employee only. $10,140 for employee plus one 

dependent, 514,201 for employee plus f'amlly ooveraac. For t:mployees utilizing the PPO 
plans, the District's annual cost for the 2008-2009 benefits year shall not exceed SS,t7l 
for employee only, $9,967 for employee plus one dependent. St3J" for employee plus 
family coverage. "lltglble depeadeatl,. nren to the lepl spoase. domettie p•rtaer, or 

quallfted dl�abled dependeut •• ldeaiUied bJ IRS dependut qualifteadOIIJ, or 

aamarrled chUdlmp ahilcl, ap to qe 2!, II declared a depndnt on the employee's 
c•rnat tax retvrn. 

3. Copies of the health insurance plans and tho employee contribution rates are available 
through the District's insurance office and in an Appendix to this Aareement. 

4. If moasul'ef arc required to remain within the above premium contribution limitations, the 
Joint Employee Benefits Committee will be charged to determine and recommend to the 
parties additional cost containment measures. If the current level or benefits cannot be 
offered within the maximum contribution limitations set forth herein, the parties shaU 
immediately meec and address the issue�. If the parties cannot reaGh an agreement on cost 
reductions for tbe plan&, then employees shatl pay the cost of the premium amount above 
the District contributions provided in paraaraphs 2 and 3 above. 

Both CSEA a.ad the District, through their Insuran<:e Committee, wiD contin� tO work 
with emp1oyees to improve their undemandins of insurance plans and how effective measures 

may be taken regardina the use of both the medical and prescription components of all health 
insurance plans. 

Page 1 ofl 
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It is recognized between the District and CSEA that the cost of health and welfare 
benefits constitutes a part of the total compensation package for emplo:f!eS. · 

ForCSEA:�-� 

By. :!..� fzis. 
John Miller� President 

Date: _ ____.9 ...... -.... <J .... 3_-...;;o;;....r-:' __ _ 
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TOP I C :  

DESC R I PTI O N :  

F ISCAL I M PACT: 

RECOMMENDATI O N :  

OUS D/Kissee 
Board Agenda 
May 12, 2009 

Item No. 12.8. 

PUBLIC HEARING- INITIAL PROPOSAL TO CALIFORNIA 
SCHOOL EMPLOYEES ASSOCIATION, CHAPTER #67, FOR 
2009-10 REOPENER NEGOTIATIONS 

The attached in it ia l proposal to the Cal iforn ia School 
Employees Association, Chapter #67, for 2009-10 reopener 
negotiations is presented for the Board 's  information and 
review. 

The Board of Ed ucation is requ i red to hold a Pub l ic  Hearing on 
the District's i n it ial proposal to the Cal iforn ia School Employees 
Association, Chapter #67. The proposal wi l l  be referred to the 
chapter's representatives as part of the negotiation process. 

The presentat ion of this proposal has no d i rect fisca l 
imp l ications. As a resu lt of negotiations between the Cal ifornia 
School Employees Association, Chapter #67, and the District, 
there wi l l  be a determ ined fisca l impact. 

It is recommended that the Board of Education hold a Publ ic 
Hear ing to receive input on the District's i n it ia l  proposal to the 
Cal ifornia School Employees Associat ion, Chapter #67, for 
2009-1  0 reopener negotiat ions. 
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.... 

ORANGE UNIFIED SCHOOL DISTRICT 

I n it ial Proposal to CSEA 

Reopener Negotiations 2009-201 0 

This document represents the District's in it ial bargain ing proposal for reopener negotiations 
between the D istrict and the Cal iforn ia School Employees Association, Chapter #67, for the 
2009-2010 school year. The District subm its this proposal for pub l ic comment on the open 
sess ion agenda  of the May 12, 2009 meeting of the govern ing Board. 

The Col lective Barga in ing Agreement between the District and the Cal iforn ia School 
Employees Association, Chapter #67, provides that Article 12 may be re-opened for 
negotiations. 

The District 's i n itia l  reopener proposal, contingent upon fu l l  fund ing by the State of 
Cal ifornia for the District 's 2009-2010 Budget, is as fol lows : 

Article 12- Compensation: 
This Article is to be reviewed, d iscussed and negotiated, i nclud i ng :  

• 3.75% salary red uct ion 
• Reduct ion of work ca lendar(s) 

OUSD/Kissee 
Board Agenda 
May 12,2009 
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TOP I C :  

DESCRI PTIO N :  

F ISCAL I M PACT: 

RECOMM E N DATION :  

OUSD/Kissee 
Board Agenda 
May 12, 2009 

Item No. 12.C. 

PUBLIC HEARING - ORANGE UNIFIED E DUCATION 
ASSOCIATION PROPOSAL 

The Orange U n ified Ed ucation Association presents, for Board 
consideration, the attached proposal for the 2009-10 reopener 
negotiations. 

The presentation of th is proposa l has no d i rect fisca l 
impl ications. As a resu lt of negotiat ions between the Orange 
Un ified Ed ucation Association and the District, there wi l l  be a 
determ ined fisca l impact. 

It is recommended that the Board of Ed ucation hold a Pub l ic  
Hearing to receive i nput on the Orange U n ified Ed ucation 
Association 's i n it ia l  p roposal to the District for 2009-10 
reopener negotiations. 
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OUEA Bargaining Proposal 
2009·201 0 

The Association proposes that the District and the Association negotiate the fol lowing : 

Article 2: Compensation 
Provide salaries which are competitive and which maintain or improve Orange's 
ranking with other Orange County districts. 

Provide employee benefrts packages which are competitive with other Orange 
County d istricts. 

Article 4 :  Transfers 
Provide language to clarify, amend , and update the article, including, but not 
l imited to: 

• Criteria for determining involuntary transfers 

Article 7: Evaluation Procedu res 
Provide language to clarify, amend, and update the article, including,  but not 
limited to: 

• Frequency of evaluation, evaluation timel ines , and objective criteria 
for performance determinations 

Article 1 9: Regional Occupation Program CROP) 
Provide language to clarify, amend , and update the article, including ,  but not 
l im ited to: 

• Clarifications on compensation and mandatory meetings 

Changes in Appendices to reflect changes in other articles. 
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TOP I C :  

DESCR I PTI O N :  

F ISCAL I M PACT: 

RECOMMENDATIO N :  

OUSD/Brown/Reider 
Board Agenda 
May 12, 2009 

Item No. 12.D. 

PROPOSED BOARD POLICY REVISIONS - SECOND 
READING 

The District's Board Pol icies were reviewed and updated 
beg inn ing Apri l 2005. As new state and federa l  laws and 
regu lations are enacted, affected pol icies must be revised or 
updated . 

At the Apri l  16th meeting, the fol lowing Board Pol icies were 
p resented for a fi rst read ing :  

• BP 0510 
• BP 5112. 1 
• BP 5113.2 
• BP 5116. 1 
• BP 5131 
• BP 5131. 1 
• BP 5131.7 
• BP 5137 
• BP 5145. 12 

School Accountab i l ity Report Card 
Exemptions from Attendance 
Work Permits 
l ntraD istrict Open Enro l lment 
Cond uct 
Bus Conduct 
Weapons and Dangerous I nstrument 
Positive School C l imate 
Search and Seizure 

These pol icies a re being presented ton ight for a second 
read ing.  

There is no fisca l impact . 

It is recommended that the Board of Ed ucation accept the 
attached proposed Board Pol icy revisions for a second read ing 
and approva l. 
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BP 0510(a) 

Philosophy 

School Accountability Report Card 

The Board of Education recognizes its responsibility to inform parents/guardians and the 
community about the conditions, needs, and progress at each District school and to provide 
data by which parents/guardians can make meaningful comparisons between schools. The 
process of gathering and analyzing data also provides opportunities for school and District 
staff to review achievements and identify areas for improvement. 

The Board shall annually issue a school accountability report card (SARC) for each school site . 
(Education Code 3 5256) 

Such report cards shall be designed to inform parents/guardians and the commuaity about conditions, 
needs and progress at each school and to help provide data by which parents/guardians can make 
meaningful comparisons between schools. The Board believes that the process of developing the 
report cards gives school staffopportuaities to reviev1 achie•1ements, identify areas for improvement, 
enlist local support and establish a vision for the future. 

The Superintendent or designee shall maintain a process for developing annual report cards for each 
school site with input from all segments of the school community. The Superintendent or designee 
shall develop strategies for commuaicating the information contained in the cards to all stakeholders, 
including opportunities for staff and the community to discuss their content. 

The Board shall publici:le the issuance of school accountability report cards and notify 

parents/guardians that a copy will be provided upon request. The Superiatendeat or designee shall 

ensure that the information contained in the school accountability report card is accessible on the 

Internet and that the information is updated annually. (Education Code 35258) 

In preparing the District's report cards, the Superintendent or designee may choose to use or 
adapt the model template provided by the California Department of Education. If the model 

template is not used, the Superintendent or designee shall ensure that data are reported in a 
manner that is consistent with the definitions for school conditions as provided in the template. 

At least every three years, the Board shall compare the content of the District's report cards to 
the state's model template, recognizing that variances are allowed by law as necessary to meet 

local needs. (Education Code 33126.1, 35256) 

Notification and Dissemination of SARCs 

The Superintendent or designee shall annually publicize the issuance of the SARCs and notify 
parents/guardians that a paper copy will be provided upon request. On or before February 1 
of each year, the Superintendent or designee shall make the SARCs available in paper copy 

and on the Internet. (Education Code 35256) 
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Legal Reference : 
EDUCATION C ODE 
1 240 County super intendent, general duties 
1 7002 Definition, including good repair 
1 70 1 4  Plan for building maintenance 
17032 .5  Portable classroom maintenance 
17070. 15  School Facilities Act; definitions 
17089 Portable classroom maintenance 
33 126 School Accountability Report Card 
33 1 26. 1 School Accountability Report Card model template 
33 1 26. 1 5  School Accountability Report Card template 
33 1 26.2 Secretary of Education school accountability report card study 
3 5256 School Accountability Report Card 
3 5256. 1 Information required in the School Accountability Report Card 
3 5258  Internet access to the School Accountability Report Card 
4 1409 Calculation of statewide averages 
4 1409.3 Salary information required in the School Accountability Report Card 
46 1 12 Minimum school day for grades 1 through 3 
46 1 13 Minimum school day for grades 4 through 8 
46 1 17 Minimum kindergarten school day 
46 1 4 1  Minimum school day (high school) 
5 1225 .3  Requirements for graduation 
52052 Academic performance index 
52053 Immediate intervention/underperforming schools program 
52056 Meeting growth targets 
60 1 19 Textbook sufficiency 
60600-606 1 8  General provisions 
60640-60648 Standardized testing and reporting program 
60800 Physical fitness testing 
60850 High school exit examination 
6085 1 High school exit examination 

BP 0510(b) 

Adopted : ( 1 1 -92) 9-05 
ORANGE UNIFIED SCHOOL DISTRICT 

Orange, California 
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AR 5112.l (a) 
Students 

Exemptions from Attendance 

Exemptions from Regular Education Program 

A student may be exempted from full-time attendance in the District's regular education program 
if he/she : 

1 .  I s  being instructed in a private full-time school and the District attendance supervisor 
or designee verifies that the private school has filed an affidavit pursuant to Education 
Code 3 3 190 (Education Code 48222, 48223) 

2.  Is being instructed by a private tutor who holds a valid state credential for the grade 
taught, provided that the instruction consists of study and recitation for at least three 
hours a day for 175 days of each calendar year (Education Code 48224) 

3 .  Holds a work permit to work temporarily in the entertainment or allied industry . 
(Education Code 48225) 

4. Holds a work permit and attends part-time classes (Education Code 48230) 

5 .  I s  between the ages o f  12  and 1 8  and enters a school attendance area from another 
state within 10 days of the end of the school term, with the exemption applicable for 
the remainder of the term (Education Code 4823 1 )  

6 .  Is at least 1 5  years old and is taking a leave of  absence for up to  one semester for the 
purpose of supervised travel study, training, or work not available to the student 
under another educational option (Education Code 48232) 

7 .  Attends a community college as  a special full-time student on the grounds that he/she 
would benefit from advanced scholastic or vocational work and approval has been 
granted by the District (Education Code 48800.5) 

Exemptions from Continuation Education 

A student may be e�£empted from full time attendance in the District's continuation education 
program ifhe/she: (Education Code 484 10) 

A student who would otherwise be subject to compulsory continuation education pursuant 
to Education Code 48400 or 48402 may be exempted if he/she: 

1. Has graduated from a public or private high school maintaining a four-year course 
above the eighth grade or has had an equal amount of education in a private 
school or from a private tutor 
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AR 5112.1 (b) 

2 .  Has successfully demonstrated proficiency equal to or  greater than standards 
established by the California Department of Education and has verified approval 
submitted by his/her parent/guardian (cf. 6 146.2 - Certificate of Proficiency/High 
School Equivalency) . 

3 .  Is attending a public or private full-time day school, or satisfactory part-time classes 
maintained by other agencies. 

4. Is attending adult school for not less than four hours per week. 

5 .  I s  attending a regional occupation program or center pursuant to Education Code 
48432 .  

6 .  I s  disqualified because of his/her physical or mental condition or because of personal 
services that must be rendered to his/her dependents. 

7 .  I s  between the ages of  12 and 1 8  and enters a school attendance area from another 
state within 10  days of the end of the school term, with the exemption applicable for 
the remainder of the term pursuant to Education Code 4823 1 .  

In addition, a student who is between the ages of 1 6  and 18 may be exempted from 
continuation education if he/she is taking a leave of absence for up to two semesters for the 
purpose of supervised travel, study, training, or work not available to the student under 
another educational option. (Education Code 48416) 

Approved : (7-88 7-96 3-04) 12-07 
ORANGE UNIFIED SCHOOL DISTRICT 

Orange, California 
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BP 5113.2 

Students 

Work Permits 

The Board of Education recogni1:es that part time jobs can give students needed supplementary 
income, valuable ·.verk experience and enhanced career a.¥tmeness. However, the Board also 
belie·;es that outside employment should not interfere '>¥ith students' educational progress. The 
Superintendent or designee shall issue work permits only as allowed by law and only to the extent 
that outside employment does not significantly interfere w-ith the student's school work or health . .  

The Board of Education recognizes that part-time employment can provide students with 
income as well as job experience that can help them develop appropriate workplace skills 
and attitudes. Upon obtaining an offer of employment, District students who are minors 
shall obtain work permits from the Superintendent or designee in accordance with law, 
regardless of whether the employment will occur when school is in session and/or not in 

session. 

In determining whether to grant or continue a work permit, the Superintendent or 
designee shall consider whether employment is likely to significantly interfere with the 
student's schoolwork. Students granted work permits must demonstrate and maintain a 2.0 
grade point average and satisfactory school attendance. On a case-by-case basis, the 
Superintendent or designee may approve a maximum work hour limit that is lower than 
the limit specified in law and administrative regulation. 

Legal Reference : 

EDUCATION CODE 
48230 Exemption from full-time school attendance for students with work permits 
4823 1 Exemption from compulsory attendance for students entering attendance area near end of 
term 
49 100-49 1 0 1  Compulsory attendance 
49 1 1  0-49 1 19 Permits to work 
49 130-49 135  Permits to work full time 
49 140-49 14 1 Exceptions 
49 160-49 165 Employment of minors; duties of employers 
49 1 80-49 183  Violations 
5 1760-5 1 769 .5  Work experience education 
52300-52499 .66 Career technical education 
CODE OF REGULATIONS,  TITLE 5 
16023- 16027 District records, retention and destruction 

Adopted: (7-88 4-94 7-96) 5-07 
ORANGE UNIFIED SCHOOL DISTRICT 

Orange, California 
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Students 

IntraDistrict Open Enrollment 

The Board of Education desires to provide enrollment options that meet the diverse needs and 
interests of District students. The Superintendent or designee shall establish procedures for the 
selection and transfer of students among District schools in accordance with law, Board policy and 
administrative regulation. 

The parents/ guardians of any student who resides within District boundaries may apply to enroll their 
child in any District school, regardless of the location of residence within the District. (Education 
Code 3 5 1 60 .5)  

The Board shall annually review this policy. 

Enrollment Priorities 

Priority for attendance outside a student's attendance area shall be given as follows : 

1 .  If a District school receiving Title I funds is identified for program improvement, corrective 
action or restructuring, all students enrolled in that school shall be provided an option to 
transfer to another District school or charter school . 

2 .  If  while on  school grounds a student becomes the victim of  a violent criminal offense, he/she 
shall be provided an option to transfer to another district school or charter school. 

3 .  If a student attends a school designated by the California Department of Education as 
"persistently dangerous, "  he/she shall be provided an option to transfer to another district 
school or charter school . 

4 .  The Superintendent or  designee may approve a student's transfer to  a District school that i s  at 
capacity and otherwise closed to transfers upon finding that special circumstances exist that 
might be harmful or dangerous to the student in the current attendance area, including, but 
not limited to, threats of bodily harm or threats to the emotional stability of the student. To 
grant priority under these circumstances, the Superintendent or designee must have received 
either: (Education Code 3 5 1 60 .5)  

a. A written statement from a representative of an appropriate state or local agency, 
including but not limited to a law enforcement official or social worker, or a properly 
licensed or registered professional, including, but not limited to, a psychiatrist, 
psychologist or marriage and family therapist. 

b. A court order, including a temporary restraining order and injunction. 

5 .  Priority may be  given to siblings of  students already in attendance in  that school. 

6. Priority shall be given to students whose parent/guardian is assigned to that school as 
his/her primary place of employment. 
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For all other applications for enrollment outside a student' s  school attendance area, the 
Superintendent or designee shall use a random, unbiased selection process to determine who shall be 
admitted whenever a school receives admission requests that are in excess of the school's capacity. 

Enrollment decisions shall not be based on a student's academic or athletic performance, except that 
existing entrance criteria for specialized schools or programs may be used provided that the criteria 
are uniformly applied to all applicants. Academic performance may be used to determine eligibility 
for, or placement in, programs for gifted and talented students . 

No student currently residing within a school's attendance area shall be displaced by another student 
transferring from outside the attendance area. (Education Code 3 5 160 .5)  

Transportation 

Except as required by 20 USC 63 16,  for transfers out of Title I program improvement schools, the 
District shall not be obligated to provide transportation for students who attend school outside their 
attendance area. However, upon request, the Superintendent or designee may authorize 
transportation contingent upon available space and funds. Priority for any sueh transportation shall 

be based on demonstrated financial need. 

Legal Reference : 

EDUCATION CODE 
3 5 1 60 . 5  District policies; rules and regulations 

3 529 1 Rules 
3 5 3 5 1 Assignment of students to particular schools  

48980 Notice at beginning of term 

UNITED STATES CODE, TITLE 20 
63 1 6  Transfers from program improvement schools 

79 1 2  Transfers from persistently dangerous schools 

CODE OF FEDERAL REGULATIONS, TITLE 34 
200 .36  Dissemination of information 

200 .37  Notice of program improvement status, option to transfer 

200 .39  Program improvement, transfer option 

200.42 Corrective action, transfer option 
200.43 Restructuring, transfer option 

200.44 Public school choice, program improvement schools  

200.48 Transportation funding for public school choice 

Adopted: (7-88 4-94 9-97 6-07) 2-09 
ORANGE UNIFIED SCHOOL DISTRICT 

Orange, California 
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Students 

Conduct 

The Board of Ed-aeation belie>;:es that aU students have the right to a publie edueation in a positive 
eilVironment free from disruptions v1hieh interfere with teaehi:ng and learning aetivities. To 
promote an atmosphere eondueive to learni:ng, it is imperative that the Board, parents/guardians, 
students, teaehers and the administration be eogni:lant and fulfill their responsibilities related to 
student eonduet. 

Go¥eFoiog BoaFEI 

The Board is responsible for preseribi:ng rules for the government and diseipline of the sehools 
ooder its jurisdietion. The Board holds the eertifieated personnel responsible for the proper eonduet 
and eontrol of students under their eharge within the behavioral guidelines established by the Board 
in eonjooetion with the administration. The Board shall provide all reasonable support to 
eertifieated personnel v.ith respeet to student eoflduet and diseipline. 

SupeFintendent oF Designee 

The Superintendent or designee shall establish the neeessary proeedures to ilfl}3lement and enforee 
the Board's diseipline poliey. He/she shall notify the parents/guardians of all students of the 
availability of the Distriet's poliey and proeedures related to eonduet and diseipline at the beginning 

of the sehool year. 

Sehool PFioeipal 

The sehool prineipal shall establish and enforee a set of sehool rules, in keepi:ng vtith Distriet poliey 
and regulation, whieh faeilitate effeetive learning and promote attitudes and habits of good 
eiti:lenship. 

Sehool rules shall be eommunieated by the prineipal to eontinuing students at the beginning of the 
fall semester and to transfer students at the time of their enrollment. (E.G. 35291) 

The prineipal shall support the elassroom teaeher in his/her efforts to promote improved and 
aeeeptable behavior in students. 

TeaeheFS 

Teaehers shall eonduet a 'Nell planned effeetive elassroom program and initiate and enforee a set of 
elassroom regulations that faeilitate effeetive learning. Teaehers shall eooperate with 
administrators and other elassroom teaehers in enforeing general sehool rules and appropriate 
eampus behavior. 
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PaFents/GuaFdians 

Parents/guardians are expeeted to eomply with the lav.rs governing the eonduet and edueation of 
their ehildren. They shall also be eKpeeted to eooperate with sehool authorities regarding the 
behaYior of their ehildren. Parents/guardians shall be held liable for the miseonduet of students 
vAneh leads to the death or injury to any smdent or to any persons employed by or volunteering for . 
the sehool Distriet Parents/guardians are also liable for defaeement, injury or loss of any Distriet 
property belonging to the Distriet. Penalties shall be those speeified in law. (E.G. 4 8904) 

Students 

8mdents shall be properly instrueted in the rules and regulations pertaining to aeeeptable eonduet as 

set by the Board. All smdents shall eomply v.ith the regulations ofthe sehool Distriet, eomply with 
the eourse of study and submit to the authority of the teaehers and administration of the sehools. 
(E.G. 4 8908) 

8mdents should haYe the freedom and be eneouraged to eKpress their individuality in any vt'ay as 

long as their eonduet does not infringe upon the freedom of other srudents or interfere with the 

instruetional program. 

8mdents 'Nho violate the law or the rules and regulations of the sehool Distriet may be subjeet to 
the transfer to alternative programs, diseipline, suspension, eKelusion or eKpulsion. (ef. 5 1 12.2 

EKelusions) (ef. 5 1 4  4 Diseipline) (ef. 5 1 4  4 . 1  Suspension/ EKpulsion/Due Proeess) 

The Board of Education believes that all students have the right to be educated in a positive 
learning environment free from disruptions. Students shall be expected to exhibit 
appropriate conduct that does not infringe upon the rights of others or interfere with the 
school program while on school grounds, while going to or coming from school, while at 
school activities, and while on District transportation. 

Conduct is considered appropriate when students are diligent in study, careful with school 
property, courteous, and respectful toward their teachers, other staff, students, and 
volunteers. 

The Superintendent or designee shall ensure that each school site develops standards of 
conduct and discipline consistent with District policies and administrative regulations. 
Students and parents/guardians shall be notified of District and school rules related to 
conduct. 

Prohibited student conduct includes, but is not limited to: 

1. Conduct that endangers students, staff, or others. 

2. Conduct that disrupts the orderly classroom or school environment. 
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3. Harassment of students or staff, such as bullying, including cyberbullying, 
intimidation, hazing or initiation activity, ridicule, extortion, or any other verbal, 
written, or physical conduct that causes or threatens to cause bodily harm or 
emotional suffering, in accordance with the section entitled 
" Bullying/Cyberbullying" below. 

" Cyberbullying" includes the transmission of communications, posting of harassing 
messages, direct threats, social cruelty, or other harmful texts, sounds, or images on 
the Internet, social networking sites, or other digital technologies using a telephone, 
computer, or any wireless communication device. Cyberbullying also includes 
breaking hito another person's electronic account and assuming that person's 
identity in order to damage that person's  reputation or friendships. 

4. Damage to or theft of property belonging to students, staff, or the District. 

5. Possession or use of a laser pointer, unless used for a valid instructional or other 
school-related purpose, including employment. 

Prior to bringing a laser pointer on school premises, students shall first obtain 
permission from the principal or designee. The principal or designee shall determine 
whether the requested use of the laser pointer is for a valid instructional or other 
school-related purpose. 

6. Use of profane, vulgar, or abusive language. 

7. Plagiarism or dishonesty in school work or on tests. 

8. Inappropriate attire. 

9. Tardiness or unexcused absence from school. 

10. Failure to remain on school premises in accordance with school rules. 

11. Possession, use, or being under the influence of tobacco, alcohol, or other prohibited 
drug in violation of school rules. 

Employees are expected to provide appropriate supervision to enforce standards of 
conduct and, if they observe or receive a report of a violation of these standards, to 
immediately intervene or call for assistance. If an employee believes a matter has not been 
resolved, he/she shall refer the matter to his/her supervisor or administrator for further 

investigation. 

Students who violate District or school rules and regulations may be subject to discipline 
including, but not limited to, suspension, expulsion, transfer to alternative programs, or 
denial of participation in extracurricular or cocurricular activities in accordance with 
Board policy and administrative regulation. The Superintendent or designee shall notify 
local law enforcement as appropriate. 

BOARD AGE N DA -MAY 1 2 , 2009 • 29 



BP 513l(d) 

Students also may be subject to discipline for any off-campus conduct during nonschool 
hours which poses a threat or danger to the safety of students, staff, or District property, or 
substantially disrupts the educational program of the District or any other District in 
accordance with law, Board policy, or administrative regulation. 

Possession/Use of Cellular Phones and Other Mobile Communications Devices 

No student shall be prohibited from possessing or using an electronic signaling device that 
is determined by a licensed physician or surgeon to be essential for the student's  health and 
the use of which is limited to health-related purposes. (Education Code 48901.5) 

Students may possess or use on school campus personal electronic signaling devices 
including, but not limited to, pagers and cellular/digital telephones, as well as other mobile 
communications devices including, but not limited to, digital media players, personal 
digital assistants (PDAs), compact disc players, portable game consoles, cameras, digital 
scanners, and laptop computers, provided that such devices do not disrupt the educational 
program or school activity and are not used for illegal or unethical activities such as 

cheating on assignments or tests. 

If a dismption oeeuFs oF a student uses any mobile eommunieations deviee faF impFopeF 

aetivities, a sehool employee shall diFeet the student to tuFn off the deviee and/oF shall 

eonfiseate it. If the sehool employee finds it neeessaey to eonfiseate the deviee, he/she shall 

ntum it at the end of the elass peFiod OF sehool day. 

In accordance with the Board's policy and administrative regulation on search and seizure, 
a school official may search a student's mobile communications device, including, but not 
limited to, reviewing messages or viewing pictures. 

Students shall not use mobile communications devices, even in hands-free mode, while 
driving on school grounds or to or from a school-related activity. 

Bullying/Cyberbullying 

The Board desires to prevent bullying by establishing a positive, collaborative school 
climate and clear rules for student conduct. 

The District may provide students instruction, in the classroom or other educational 
settings, that promotes communication, social skills, and assertiveness skills and educates 

students about appropriate online behavior and strategies to prevent and respond to 
bullying and cyberbulling. This instruction may involve parents/guardians, staff, and 
community members. 

School staff shall receive related professional development, including information about 
early warning signs of harassing/intimidating behaviors and effective prevention and 
intervention strategies. Parents/guardians and students also may be provided with similar 
information. 
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Students may submit a verbal or written complaint of conduct they consider to be bullying 
to a teacher or administrator and may also request that their name be kept in confidence. 
The Superintendent or designee may establish other processes for students to submit 
anonymous reports of bullying. Complaints of bullying or harassment shall be investigated 
and resolved in accordance with site-level grievance procedures specified in AR 5145.7 -
Sexual Harassment. 

When a student is suspected of or reported to be using electronic or digital communications 
to engage in cyberbullying against other students or staff or to threaten District property, 
the investigation shall include documentation of the activity, identification of the source, 
and a determination of the impact or potential impact on school activity or school 

attendance. 

Students shall be encouraged to save and print any messages sent to them that they feel 
constitute cyberbullying and to notify a teacher, the principal, or other employee so that 

the matter may be investigated. 

Any student who engages in cyberbullying using District-owned equipment, on school 
premises, or off-campus in a manner that impacts a school activity or school attendance 
shall be subject to discipline in accordance with District policies and regulations. If the 
student is using a social networking site or service that has terms of use that prohibit 
posting of harmful material, the Superintendent or designee also may file a complaint with 
the Internet site or service to have the material removed. 

Legal Reference : 
EDUCATION CODE 
200-262 .4 Prohibition of discrimination 
3226 1 Bullying 
3 5 1 8 1  Governing board policy on responsibilities of students 
3 529 1-35291 . 5 Rules 
44807 Duty concerning conduct of students 
48900-48925 Suspension or expulsion, especially: 
48908 Duties of students 
5 1 5 12 Prohibition use of electronic listening or recording device m classroom without 
permission 
CIVIL CODE 
1 7 14 . 1 Liability of parents and guardians for willful misconduct of minor 
PENAL CODE 
4 17 .25-4 17 .27 Laser scope 
647 Use of camera or other instrument to invade person's privacy; misdemeanor 
647 .7  Use of camera or other instrument to invade person's privacy; punishment 
653 .2  Electronic communication devices, threats to safety 
VEHICLE CODE 
23 124 Use of cellular phones provisional license holders 
UNITED STATES CODE, TITLE 4 7 
254 Universal service discounts ( e-rate) 

Adopted: (7-88  4-94) 6-07 
ORANGE UNIFIED SCHOOL DISTRICT 

Orange, California 
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Students 

Bus Conduct 

In order to help ensure the safety and well-being of students, bus drivers, and others, the 
Board of Education expects students to exhibit appropriate and orderly conduct at all times 
when using school transportation, including while preparing to ride, riding, or leaving the bus. 

Bus transportation is a privilege extended only to students v;ho display good coaduct while prepariag 
to ride, ridiag or leaviag the bus. CoH:tinued disorderly coaduct or persisteH:t refusal to submit to the 
authority of the driver shall be sufficieat reasoa for a studeH:t to be deaied transportatioa. 

The Superintendent or designee shall establish regulations related to student conduct on buses, bus 
coaduct, bus driver authority, and the suspension of riding privileges. The Board He/she shall make 
these rules available to parents/ guardians and students. (5 CCR 1 4 1 03 )  

Video cameras may be used oa school buses to moaitor studeH:t behavior while traveliag to and from 
school and school activities. The Board believes that such moaitoriag will deter misconduct and 
help to easure the safety of studeats and staff. StudeH:ts foUH:d to be ia violatioa of the District's bus 
coaduct rules shall be subject to discipliae ia accordance with District policy and regulatioas. 

At the discretioa of the SuperiH:teadeH:t or desigaee, school bus video recordiags also may be used to 
resolve complaiH:ts by studeH:ts and/or pareats/guardians and to help employees maiH:taia discipliae. 

Students found to be in violation of the District's  bus conduct rules shall be subject to 
discipline in accordance with Board policy and administrative regulation. 

The Superintendent or designee may deny a student the privilege of using school 
transportation upon the student's  continued disorderly conduct or his/her persistent refusal to 

submit to the authority of the driver. (5 CCR 14103) 

Bus Surveillance Systems 

The Board believes that the use of surveillance systems on school buses will help to deter 

misconduct and improve discipline, ensure the safety of students and bus drivers, and prevent 
vandalism. Therefore, surveillance systems may be installed and used on school buses to 

monitor student behavior while traveling to and from school and school activities. 

The Superintendent or designee shall notify students, parents/guardians, and staff that 
surveillance may occur on any school bus and that the contents of a recording may be a 
student record and, as such, may be used in student disciplinary proceedings or referred to 
local law enforcement, as appropriate. In addition, a prominent notice shall be placed in each 
bus stating that the bus is equipped with a surveillance monitoring system. 
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EDUCATION CODE 
3 5 1 60 Authority of governing boards 
3 9800 Transportation 

BP 5131.1 (b) 

3 9 8 3 9  Transportation of guide dogs, signal dogs, service dogs 
44808 Duty to supervise conduct of students 
48900 Grounds for suspension and expulsion 
489 1 8  Expulsion procedures 
49060-49079 Student records 
49073 -49079 Privacy of student records 
GOVERNMENT CODE 
625 3 -6270 California Public Records Act 
CODE OF REGULATIONS,  TITLE 5 
1 4 1 03 Authority of the driver 
CODE OF REGULATIONS,  TITLE 1 3  
1 200- 1 228  General provisions, school bus regulations 

Adopted: ( 4-94 9-97) 6-07 

ORANGE UNIFIED SCHOOL DISTRICT 
Orange, California 
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Students 

Weapons and Dangerous Instruments 

The Board of Education desires students at school to be free from the fear and danger presented by 
firearms and other weapons and recognizes that they have the right to a safe and secure campus 
free from psychological and physical harm. 

Possession of Weapons 

The Board therefore prohibits any person other than authorized law enforcement from possessing 
weapons, imitation firearms, or dangerous instruments of any kind in the school buildings, on 
school grounds or buses, or at any school-related or school-sponsored activity away from school or 
while gong to or coming from school. 

Under the power granted to the Board to maintain order and discipline in the schools and to 
protect the safety of students, staff and the public, any school employee is authorized to 
confiscate a weapon, dangerous instrument or imitation firearm from any person on school 
grounds. 

Unless he/she has obtained prior written permission as specified below, any student who is 
determined to have brought a firearm to school or possessed a firearm at school, as verified 
by a school employee, shall be expelled for not less than one year, except that the Board 
may set an earlier date for readmission on a case-by-case basis, in accordance with Board 
policy and administrative regulation. (Education Code 48915; 20 USC 7151) 

Students possessing or threatening others with a weapon, dangerous instrument or imitation 
firearm are subject to suspension and/or expulsion in accordance with law, Board policy and 
Administrative Regulations. 

Under the power granted to the Board to maintain order and discipline in the schools and 
to protect the safety of students, staff, and the public, any school employee is authorized to 
confiscate a weapon, dangerous instrument, or imitation firearm from any person on 

school grounds. 

The principal or designee shall notify law enforcement authorities when any student possesses a 
weapon or commits any act of assault with a firearm or other weapon. (20 P .L .  107- 1 10, Section 
4 14 1 ;  Education Code 48902; Penal Code 245 , 626 .9 ,  626. 10) 

Upon vnitten permission of the principal or designee, a student may possess a 'Neap on on school 
grooods vihen necessary for a school sponsored activity or class. The principal or designee shall 
inspect the •.veapon to ensure that necessary safety precautions ha>1e been taken. 

Students also may be suspended if they threaten others or disrupt school aetivities by exhibiting a 

replica of a weapon. 
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The Board reeognizes that students age 16  or older may beeorne eertified to earry tear gas or tear 
gas ;veapons sueh as pepper spray for the purpose of self defense. Hov�1er, to prevent potential 
misuse that may hann students or staff, students are prohibited from possessing sueh iterns on 
eampus or at sehool aetivities. 

Advance Permission for Possession of a Firearm for Educational Use 

A student who desires to possess or transport a firearm or imitation firearm on school 
grounds for an educational purpose shall request prior permission from the principal at 
least five school days in advance of the planned possession. The student's parent/guardian 
shall provide written permission explaining the planned use of the weapon and the 
duration. The student shall also submit a written explanation from the staff person 
responsible for the school-sponsored activity or class. 

On a case-by-case basis, the principal shall determine whether to grant permission for such 
possession when necessary for a school-sponsored activity or class or as part of the 
educational program. Factors that shall be considered include, but are not limited to, the 
planned use of the weapon, the duration and location of the planned use, whether an 
audience is expected, and any perceived adverse effects to the safety and well-being of 
students or staff. If the principal grants such permission, he/she shall provide the student 
and staff person with a written explanation regarding any limitations and the permissible 
duration of the student's possession. 

The principal and/or a staff member with knowledge of firearm safety shall inspect the 
weapon to ensure that necessary safety precautions have been taken, including inspection 
to ensure that no live ammunition is present. The firearm shall be stored in a locked vehicle 
or in an appropriate, locked container before and after the educational activity. 

A student granted permission to possess a firearm may be suspended and/or expelled if 
he/she possesses or uses the weapon inappropriately. 

Possession of Pepper Spray 

To prevent potential misuse that may harm students or staff, students are prohibited from 
carrying tear gas or tear gas weapons such as pepper spray on campus or at school 
activities. 

Reporting of Injurious Objects 

The Board encourages students to promptly report the presence of weapons, injurious objects or 
other suspicious activity to school authorities. The identity of a student who reports such activity 
shall remain confidential to the extent permitted by law. 

80AR D AGE N DA -MAY 1 2 , 2 009 • 35  



BP 5131.7(c) 

The Superintendent or designee shall develop strategies designed to facilitate student reporting of 
the presence of injurious objects on school grounds, such as tip hotlines, electronic 
transmissions, or other methods that preserve the student's anonymity. Incident reports and 
records shall not identify the student who reported the possession. The strategy shall also 
include means of informing staff, students and parents/guardians that students who report the 
presence of inj urious objects on school campuses are to be protected and their identity shielded. 

Legal Reference : 
EDUCATION CODE 
3 529 1 Governing board to prescribe rules for the government and discipline of the schools 
48900 Grounds for suspension/expulsion 
48902 Notification of law enforcement authorities 
489 1 5  Required recommendation for expulsions 
489 1 6  Readmission 
493 3 0-493 3 5  Injurious objects 
PENAL CODE 
245 Assault with deadly weapon 
4 1 72 Imitation firearms 
4 1 7.4 Imitation firearm; drawing or exhibiting 
626.9 Gun-Free School Zone Act of 1 995 
626. 1 0 Dirks, daggers, knives, razor or stun gun; bringing or possessing in school or on 

school grounds; exception 
653(k) Soliciting a minor to commit certain felonies 
1 200 1 Control of deadly weapons 
1 2020- 1 2028 .5  Unlawful carrying and possession of concealed weapons 
1 2403 .7  Weapons approved for self defense 
1 2220 Unauthorized possession of a machine gun 
1 240 1 Tear gas 
1 2402 Tear gas weapon 
1 2403 . 7  Weapons approved for self defense 
1 2403 .8  Minors 1 6  or over; tear gas and tear gas weapons 
PUBLIC LAW 1 07- 1 1 0  
1 00 1 -960 1 No Child Left Behind Act 
4 1 4 1  Gun-Free Schools Act 

Adopted: (4-94 7-96 9-03) 6-07 
ORANGE UNIFIED SCHOOL DISTRICT 

Orange, California 
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Students 

Positive School Climate 

The Board of Edueation desires to proYide aa orderly aad eariag learning environmeat in whieh 
studeats feel eomfortable, share responsibility for maintainiag a positiv•e sehool elimate, and take 
pride in their sehool and their aehie:vemeats. Distriet staff shall eneourage and rev.rard sueeess and 
aehieYemeat, partieipation in eofilffiUB:ity proj eets, aad positiYe student eonduet. (ef. 5126 
.Awards for Aehie;'ement) (ef. 61 4 2. 4 Community 8erviee) 

The Distriet shall eneourage attitudes aad behaYiors that promote mutual respeet and harmonious 
relations. The sehools shall promote nonvioleat eonfliet resolution teehniques aad provide studeats 
opportunities to Yoiee their eoneems about sehool polieies and praetiees. The 8uperintendeat or 
designee may initiate student eourts, eampus beautifieation projeets, buddy systems, vaadalism 
preYention eampaigns aad other programs in whieh students may identify aad solve problems that 
affeet their sehool. (ef. 5 13 1 .4 Campus Disturbanees) (ef. 513  6 Gaags) 

Students shall not bully other studeats or use Yulgar, obseene or fightiag words. 8tudeats v1ho do 
so shall be subjeet to appropriate eounseliag and diseipline in aeeordanee with law. (ef. 5 1 45.2 
Freedom of 8peeeh!EKpression: Publieations Code) (ef. 5 1 4  5 .  7 8eKual Harassment) 

The Board eneourages elassroom use of eooperati·1e learning strategies that foster positive soeial 
iateraetions among students from di•1erse baekgrounds. The Distriet shall provide instruetion 

designed to promote posith•e raeial and ethnie identity, help studeats understaad diYerse eultures, 
teaeh them to think eritieally about raeial bias, and show them how to deal vfith diseriminatory 
behaYior in appropriate vt'-ays. (ef. 6161 Currieulum Development aad Evaluation) (ef. 6161 . 1  

8eleetion and EYaluation oflnstruetional Materials) (ef. 6141.6 Multieultural Edueation) 

The Board of Education desires to enhance student learning by providing an orderly, 
caring, and nurturing educational and social environment in which all students can feel 
safe and take pride in their school and their achievements. The school environment should 
be characterized by positive interpersonal relationships among students and between 
students and staff. 

All staff are expected to serve as role models for students by demonstrating positive, 
professional attitudes and respect toward each student and other staff members. Teachers 
shall use effective classroom management techniques based on clear expectations for 
student behavior. 

Staff shall consistently enforce Board policies and regulations which establish rules for 
appropriate student conduct, including prohibitions against bullying, cyberbullying, 
harassment of students, hazing, other violence or threats of violence against students and 
staff, and drug, alcohol, and tobacco use. 
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BP 5137 (b) 

The District's curriculum shall include age-appropriate character education which 
includes, but is not limited to, the principles of equality, human dignity, mutual respect, 
fairness, honesty, and citizenship. Teachers are encouraged to employ cooperative learning 
strategies that foster positive interactions in the classroom among students from diverse 

backgrounds. 

The Superintendent or designee may develop other strategies to enhance students' feelings 
of connectedness with the schools, such as campus beautification projects, graffiti removal, 
development of extracurricular activities and after-school programs, pairing of adult 
mentors with individual students, recognition of student achievement, and encouragement 
of strong family and community involvement in the schools. 

Students shall have opportunities to voice their concerns about school policies and 
practices and to share responsibility for solving problems that affect their school. 

The schools shall promote nonviolent conflict resolution techniques in order to encourage 
attitudes and behaviors that foster harmonious relations. As part of this effort, students 
shall be taught the skills necessary to reduce violence, including communication skills, 
anger management, bias reduction, and mediation skills. 

Legal Reference:  

EDUCATION CODE 
233-23 3 . 8  Hate violence prevention 
32280-32289 School safety plans 
32295 . 5  Teen court programs 
3 5 1 8 1  Governing board policy on responsibilities of students 
3 5291-3 529 1 . 5  Rules 
44807 Teachers' duty concerning conduct of students 
48900-48925 Suspension and expulsion 

Adopted: (4-94) 6-07 
ORANGE UNIFIED SCHOOL DISTRICT 

Orange, California 
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BP 5145.12(a) 

Students 

Search and Seizure 

School officials may search individual students and their property when there is reasonable 
suspicion that the search •.vill uncover e'lidenee that the student is violating the law or the rules of 
the District or the school. The Board urges that discretion, good judgment and eoHlffion sense be 
e�cereised in all eases of search and seizure. Employees will not conduct strip searches or body 
eaYity searches. '.Vhen possible, staff shall use a metal detector ·.vhen searching an individual for 
\Veapons. The parent/guardian of the student subjected to an individualiz;ed search shall be notified 
by the District as soon after the search as possible. 

Student Loeli'eFs 

Because lockers are under the joint control of the student and the District, school officials shall 
ha•re the right and ability to open and inspect any school locker without student permission when 
they have reasonable suspicion that the search will disclose evidence of illegal possessions or 
activity or ·.vhen odors, smoke, fire and/or other threats to student health, ·.velfare or safety emanate 

from the locker. 

For health and safety reasons, a general inspection of school properties such as lockers and desks 
may be conducted on a regular, annmmeed basis, with students standing b�' their lockers or desks. 
PdlJ' items contained in a locker shall be considered to be the property of the student to whom the 
locker vt'as assigned. Notice of this policy shall be given to all students 't't'hen lockers are assigned. 

Random SeaFeh foF Weapons 

The Board finds that the growing presence of weapons in the schools thfeatens the District's ability 

to proYide the sare and orderly learning enviroflffient to vrhieh our students and staff are entitled. 

The Board also finds that random metal detector searches offer a reasonable means to keep 

weapons out of the schools and mitigate the rears of students and staff. 

The Superintendent or designee shall establish procedures ·.vhieh ensure that metal detector 
searches are conducted in a random fashion v.'hieh eKeludes individual discretion as to who v.ill be 
searched. (ef. 3515 School Safety and Security) (ef. 5 13 1.9 Alcohol and Other Drugs) (ef. 
513 1 .7 Weapons and Dangerous Instruments) (ef. 5 1 4  4 . 1  Suspension and E�cpulsion!Due 
Process) 

Use of TFained Dogs 

In an effort to keep the schools free of drugs and eKplosive devices, the District may use specially 
trained noa aggressive dogs to sniff out and alert staff to the presence of substances prohibited by 
law or District policy. The dogs may sniff the air around lockers, desks, bags, items or vehicles on 
District property, vehicles in transit to or from District property or events, or at District sponsored 
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BP 5145.12(b) 

ev:ents as long as they are not allmved to sniff any person. Items shall not be sniffed if a person is 
close by. The abov:e inspections shall be unannoooced and may be made at the discretion of the 
Superintendent or designee. Students and parents/guardians shall be informed of this policy at the 
beginning of the school year. 

The Board of Education is fully committed to promoting a safe learning environment and, 
to the extent possible, eliminating the possession and use of weapons, illegal drugs, and 
other controlled substances by students on school premises and at school activities. As 
necessary to protect the health and welfare of students and staff, school officials may 
search students, their property, and/or District property under their control and may seize 
illegal, unsafe, or otherwise prohibited items. 

The Board urges that employees exercise discretion and good judgment. When conducting 
a search or seizure, employees shall act in accordance with law, Board policy, and 
administrative regulation. 

The Superintendent or designee shall ensure that staff who conduct student searches 
receive training regarding the requirements of the District's policy and administrative 
regulation and other legal issues, as appropriate. 

Individual Searches 

School officials may search any individual student, his/her property, or District property 
under his/her control when there is a reasonable suspicion that the search will uncover 
evidence that he/she is violating the law, Board policy, administrative regulation, or other 
rules of the District or the school. Reasonable suspicion shall be based on specific and 
objective facts that the search will produce evidence related to the alleged violation. The 
types of student property that may be searched by school officials include, but are not 
limited to, lockers, desks, purses, backpacks, student vehicles parked on District property, 
cellular phones, or other electronic communication devices. 

Any search of a student, his/her property, or District property under his/her control shall 
be limited in scope and designed to produce evidence related to the alleged violation. 
Factors to be considered by school officials when determining the scope of the search shall 
include the danger to the health or safety of students or staff, such as the possession of 
weapons, drugs, or other dangerous instruments, and whether the item(s) to be searched by 
school officials are reasonably related to the contraband to be found. In addition, school 
officials shall consider the intrusiveness of the search in light of the student's age, gender, 
and the nature of the alleged violation. 

Employees shall not conduct strip searches or body cavity searches of any student. 
(Education Code 49050) Searches of individual students shall be conducted in the presence 
of at least two District employees. The principal or designee shall notify the 
parent/guardian of a student subjected to an individualized search as soon as possible after 
the search. 
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BP 5145.12(c) 

Searches of Multiple Student Lockers/Desks 

All student lockers and desks are the property of the District. The principal or designee 
may conduct a general inspection of school properties that are within the control of 
students, such as lockers and desks, on a regular, announced basis, with students standing 
by their assigned lockers or desks. Any items contained in a locker or desk shall be 
considered to be the property of the student to whom the locker or desk was assigned. 

Legal Reference : 
EDUCATION CODE 
32280-32289 School safety plans 
3 5 1 60 Authority of governing boards 
3 5 1 60 . 1 Broad authority of school Districts 
48900-48927 Suspension and expulsion 
49050-4905 1 Searches by school employees 
49330-49334 Inj urious objects 
PENAL CODE 
626.9 Firearms 
626. 1 0  Dirks, daggers, knives or razor 

Adoption: (7-88 4-94) 6-07 
ORANGE UNIFIED SCHOOL DISTRICT 

Orange, California 
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CONSENT 

ITEMS 
ROUTINE ITEMS ACTED UPON IN ONE MOTION UNLESS PULLED FOR DISCUSSION AND SEPARATE ACTION. 



TOP IC :  

DESC R I PTIO N :  

F ISCAL I M PACT:  

RECOMMENDATION : 

OUSD/Dreier 
Board Agenda 
May 12, 2009 

Item No. 14.A. 

GIFTS 

The attached l ist of cash donat ions was donated to District for 
use as ind icated. 

Receipt of $42,997.44 in donations 

I t  is recommended the Board of Education accept these 
donations and that a letter of appreciation be forwarded to the 
benefactor(s). 
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Abate # 

91 0608 

91 0909 

91 061 1 

91 061 5 

To: 

From: 

Renae Dreier, Ed. D. 
Superintendent of Schools 

DONATIONS 
Aprll 1 - 30, 2009 

Joe Sorrera � . 5. 
Admlnlstratlve'Bifector, Fiscal Services 

We have received the following donated monies. Please prepare the resolution for the following : 

Date Posted Donor/SchooUDescriptlon 

04121 J09 VILLA PARK HS AQUATICS - VILLA PARK ASB - STIPEND 

EL MODENA BOY'S BASKETBALL - EL MODENA ASB - STIPEND 

TARGET - PROSPECT ELEMENTARY - SUPPLIES 

CANYON BAND BOOSTERS - CANYON HS ASB - STIPEND 

L. SCHROEDER - NOHL CANYON ELEMENTARY - SUPPLIES 

VILLLA PARK HS ASB - VILLA PARK HS - SALARIES 

VILLA PARK HS AQUATIC BOOSTERS - VILLA PARK HS ASB - STIPEND 

4121!2009 LIFETOUCH · IMPERIAL ELEMENTARY - SUPPLIES 

BP FABRIC OF AMERICA - PALMYRA ELEMENTARY - SUPPLIES 

4121!2009 VENERAXION INDUSTRIES LLC · ANAHEIM H ILLS - SUPPLIES 

NOHL CANYON SCHOOL ASSOCIATION • NOHL CANYON • TRAVELING SCIENTIST 

4I2:2I2.0CS CHRISTINE HAXTON - PANORAMA ELEMENTARY - SUPPLIES 

CANYON BAND BOOSTERS - CANYON HS ASB - TRANSPORTATION 

SILVERADO PTA - SILVERADO ELEMENTARY · COMPUTER AIDE 

LINDA VISTA PTA - LINDA VISTA ELEMENTARY - PROJECTOR & CART 

NOHL CANYON SCHOOL ASSOCIATION - NOHL CANYON - TRAVELING SCIENTIST 

VILLA PARK HS BASEBALL BOOSTERS - VILLA PARH HS - STI PENDS 

CANYON HIGH SCHOOL ASB - CANYON HS - STIPENDS 

Amount 

$2 000.00 

$500.00 
$65.83 

$7,1 00.00 

$80.00 

$3,000.00 

$1 ,000.00 

$362.00 

$500.00 

$59.00 

$834.50 

$25.00 

$2,000.00 

$1 ,500.00 

$766.1 1  

$541 .00 

$1 0 000.00 

$1 2,664.00 

$42,997.44 
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TOP I C :  

DESCR IPTI O N :  

F I SCAL IMPACT: 

RECOMMENDATIO N :  

Item No. 14.8. 

PURCHASE ORDERS LIST 

Purchase orders have been processed i n  accordance with the 
ru les and regu lations of the Board of Ed ucation and appl icable 
lega l  requ i rements of the State of Cal iforn ia .  

District p rocedures and computer system controls requ i re that 
an  approved purchase order, pay voucher, cu rrent l iab i l ity, or 
cred it memo exist on the District's computer system prior to the 
issuance of warrants . There may be a mu lt ip le number of 
warrants d rawn against a g iven purchase order up  to the 
maximum amount for that purchase order .  The system 
restricts the processing of payment amounts i n  excess of the 
issued purchase order. 

I t shou ld be noted that the pu rchase order  system a l lows for a 
one- l ine description of the services or items to be procured . 
The issued purchase order forms a contract between the 
District and the vendor. 

$962,306.61 

It is recommended that the Board of Education approve the 
Purchase Orders List dated Apri l 2, through Apri l  29, 2009 in  
the amount of  $962,306.61 .  

OUSD/Christensen/Kemp/Pol lock 
Board Agenda 
May 12, 2009 
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TOP I C :  

DESCRI PT ION : 

F I SCAL I M PACT: 

RECOMMENDATION :  

Item No. 14.C. 

WARRANTS LIST 

Warrants have been processed in  accordance with the rules 
and regulations of the Board of Education and appl icable legal 
requ i rements of the State of Cal iforn ia and the Orange County 
Department of Education. 

District procedu res and computer system controls requ i re that 
an  approved purchase order, pay voucher, cu rrent l iab i l ity, or 
credit memo exist on the District's computer system prior to the 
issuance of warrants. There may be a mu lt ip le number of 
warrants d rawn against a g iven purchase order up to the 
maximum amount for that purchase order. The processing of 
the warrant is i n  compl iance with the contractual  agreement 
that has been formed by the issuance of the purchase order. 

$6,447, 847.96 

I t  is recommended that the Board of Education approve the 
Warrants List dated April 2, th rough Apri l  29, 2009 in  the 
amount of $6,447,847.96. 

OUSD/Christensen/Sorrera/Pol lock 
Board Agenda 
May 12, 2009 
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TOP IC :  

DESCRI PTIO N :  

LENTZ MORRISSEY 
ARCHITECTU R E  

MEADOWS 
CONSTRUCTION 
SERVICES, INC. 

Item No. 14.0. 

CONTRACT SERVICES REPORT- ADMINISTRATIVE 
SERVICES 

The fol lowing is a report of contract service items for 
Admin istrative Services. 

On January 8, 2004, the Board of Ed ucation approved Lentz 
Morrissey Arch itecture (LMA) as one of the selected fi rms to be 
el ig ib le for the modern ization project contract awards. On 
January 17, 2008, the District reta i ned the services of LMA for 
the modern ization design of Yorba MS. There is a need to 
increase the orig ina l  do l lar  amount to complete th is project. Al l  
fees are based on LMA's arch itectura l  ag reement with the 
D istrict. 
Special Reserve/Capita l Projects . . . .  not-to-exceed . . . . . . .  $15,500 
40.00-0809-0-621 0-9520-8500-386-416-000 (Christensen) 

Meadows Construction Services I nc. (MCSI )  was awarded the 
modern ization contract for Sycamore Elementary School on 
May 22, 2008. The contract has a provis ion to e l im inate one or 
more phases of the p roject at the District's d iscretion. The 
approval of this item wi l l  remove phases 5 & 6 from the orig ina l  
contract but wi l l  keep the contract i n  effect for a l l  other phases. 

Staff is d i rected to provide notice to MCSI  that phases 5 and 6, 
of the Sycamore Elementary School modern ization contract, 
are being terminated for convenience per Genera l  Cond itions 
Article 24.2. Staff is also d i rected to execute a ded uctive 
change order for 95% of the va lue of the term inated phases as 
identified in  the approved sched u le of va lues. 
Special Reserve/Capital Projects . . . . . . . . . . . . . . . . . . . . . . . . .  ($598,451) 
40.00-0808-0-6279-9520-8500-263-416-000 (Christensen) 

NYBERG ARCHITECTS The District requ i res a rch itectura l  design services, which 
i nclude arch itectura l  d rawings, electrica l d rawings and 
specificat ions to obta i n  D ivis ion of State Arch itects (DSA) 
approva l, for the p lacement of a portable at Esplanade 
Elementary School. Al l  costs associated with the instal lation of 
the portable wi l l  be expended from Qua l ity Ed ucation 
I nvestment Act (QE IA) funds. 
Q E IA Fund . . . . . . . . . . . . . . . . not-to-exceed . . . . . . . . . . . . . . . . . . . . . .  $ 12,450 
01 .00-7 400-0-621 0-1131-8500-643-604-000 (F i lbeck) 

OUSD/Christensen/F i lbeck/Ch ism/Kemp 
Board Agenda 
May 12, 2009 
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NYB E RG ARC HITECTS 

PENN CORPORATE 
RELOCATION 
SERVICES, INC. 

QUINTESSENTIAL 
SCHOOL SYSTEMS 

SANDY PRINGLE & 
ASSOCIATES 

The District requ i res arch itectu ral design services, which 
include arch itectura l  d rawings, electrical d rawings and 
specifications to obta in  Division of State Arch itects (DSA) 
approva l, for the manufactu re and placement of portables at 
Fairhaven Elementary School. 
Special Reserve/Capital Projects Fund . . .  not to exceed . . . .  $16, 300 
40.00-0000-0-621 0-9520-8500-244-416-000 (F i lbeck) 

The District is cu rrently in need of moving services for the 
modern ization p rogram at Yorba M iddle School. Due to the 
construct ion schedu les, scope of work and phased timing for 
moving, the d istrict wi l l  requ i re the services of professional 
movers. Pen n  Corporate Relocation Services submitted 
competitive rates, is experienced in perform ing requ i red 
services, and has avai lable staff to provide the needed move 
services. 
Special Reserve/Cap ital Projects . . . .  not-to-exceed . . . . . . .  $52,300 
40.00-0809-0-6276-9520-8500-386-416-000 (F i lbeck) 

The annua l  services of Qu intessential School Systems are 
requ i red for our  QSS Business system. Th is annua l  renewal 
inc ludes software, ma intenance and support services for the 
period of Ju ly 1, 2009 to June 30, 2010. 
I nformation Services . . . . . . . . . . . . . . .  not to exceed . . . . . . . . . . . $49,612 
01.00-7394-0-5843-0000-7700-430-401-0000 (Ch ism) 

The Department of the State Arch itect (DSA) requ i res a 
certified I nspector of Record ( lOR) to i nspect a l l  school 
construction p rojects. The District requ i res the services of DSA 
certified inspectors to p rovide i n-plant and on-s ite inspections 
for the modern izat ion p rogram. Currently, the District has the 
need for inspect ion services for the Yorba Midd le School 
modern ization. Sandy Pring le & Associates has the experience 
and ava i lab i l ity to p rovide the requ i red inspection services for 
the Yorba M idd le School modern ization p roject. The fees are 
based on  hourly rates. 
Special Reserve/Capital Projects . . . .  not-to-exceed ... . . . .  $359,500 
40.00-0809-0-XXXX-9520-8500-386-416-000 (F i lbeck) 

OUSD/Christensen/F i lbeck/Ch ism/Kemp 
Board Agenda 
May 12, 2009 
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TERRA PAVE 
Asp halt Bid No. 58 9 

F I SCAL IMPACT :  

RECOMMENDAT ION :  

I n  May 2007, the fi rm of Terra Pave, I nc. was competitively 
awarded Bid 589. The contract provides for an i n it ia l  one -year 
term, with four  add itional, one-year option renewals with pricing 
adjustment in  accordance with the reg ional  Consumer Price 
I ndex. The D istrict has ut i l ized th is b id for two years and is 
satisfied with the performances. Accord ing ly, Bid 589 should 
be renewed for an add itional  year to support continu i ng D istrict 
needs as requ i red. Expend itures are made from al l  sites, 
p rograms and department budgets. Th is is not a request for 
any add itional budgetary appropriat ion. It is recommended that 
the Board of Ed ucation authorize staff to exercise the second 
annua l  option and renew Bid 589 with Terra Pave, I nc. for a 
th i rd year. (Kemp) 

Various Funds . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ($92,789) 

It is recommended that the Board of Education approve the 
Contract Services Report, Adm in istrative Services as 
p resented. 

OUSD/Christensen/F i lbeck/Ch ism/Kemp 
Board Agenda 
May 12, 2009 
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TOP I C :  

D ESC R I PTIO N :  

F ISCAL I M PACT: 

RECOMMENDATI O N :  

Item No. 14.E. 

ACCEPTANCE OF COM PLETED CONTRACT(S) AND 
FILING OF NOTICE(S) OF COMPLETION 

The contract(s) l isted below have been completed and requ i re 
acceptance by the Board of Education prior to fi l ing of 
appropriate notice(s) of com pletion : 

BID 577 - Unit Price Contract - Electrical, low voltage, 
data, Related Wiring Repairs, Replacement and Installation 
Project(s) : 
Board Approva l :  
Orig ina l  Purchase Order: 
Completion Date : 
Contractor: 
Orig ina l  Project Amount:  
Change Order(s) Amount: 
Tota l Project Amount: 
Fund(s) : 

Yorba MS Modern izat ion 
Apri l 17, 2008 

903828 
Apri l 16, 2009 
Stone Electric No. 2, I nc. 

$26, 188 
$ -0-
$26,188 

Special Reserves (40) 

Replacement of Fire Alarm System 
Project(s) : Panorama Elementary School 
Board Approva l :  December 11, 2008 
Orig ina l  Purchase Order: 903529 
Completion Date : Apri l  16, 2009 
Contractor: Time & Alarm Systems 
Orig ina l  Project Amount :  $74,876 
Change Order(s) Amount :  $ -0-
Tota l Project Amount :  $74,876 
Fund(s) :  State School Bldg Fund (35) 

I n  accordance with Pub l ic  Contract Code Section 7107, the 
fina l  payment of the ten percent ( 1 0%) retention of the value of 
the work done u nder these agreements sha l l  be made th irty­
five (35) days after record ing by the District of the Notice(s) of 
Completion at the County of Orange Recorder's Office. 

No add itiona l  fisca l impact. 

It is recommended that the Board of Ed ucation accept the 
above contract(s) as comp lete, authorize staff to fi le 
appropriate not ice(s) of comp letion and re lease the retention 
payment(s) to the contractor(s). 

OUSD/Christensen/Kemp/Har l in  
Board Agenda 
May 12, 2009 
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TOP IC :  

DESCR IPTI O N :  

F ISCAL I M PACT: 

RECOMMENDATION :  

OUS D/Christensen/Kem p  
Board Agenda 
May 12, 2009 

Item No. 14.F. 

RESOLUTION NO. 34-08 -09: APPROVAL TO UTILIZE THE 
PRICE AGREEMENT BID NO. P13-08 /09 BETWEEN 
GLENDALE UNIFIED SCHOOL DISTRICT AND APPLE 
COMPUTER CORPORATION FOR THE PURCHASE OF 
APPLE COMPUTER PRODUCTS, SERVICES AND RELATED 
ITEMS 

The District's Purchasing Department contin uously reviews 
contracts for suppl ies and equ ipment which have been 
competitively placed by other publ ic agencies. The purpose of 
the review is to determine the most cost-effective basis for the 
District to procure its own needed supp l ies and equ ipment. 

The District has an ongoing need to purchase App le computer 
p roducts , services and related items.  Glendale U n ified School 
D istrict (GUSD) Bid No. P 13-08/09 a l lows other school d istricts 
to uti l ize the pricing agreement between GUSD and Apple 
Computer Corporation .  Based u pon the contin u ing contract 
p ric ing and service review, staff bel ieves approva l of th is 
ag reement is i n  the best i nterest of the District .  This 
arrangement is authorized pursuant to Publ ic Contract Code 
section 20118. 

Bid No.  P 13-08/09 awarded to Apple Computer Corporation is 
avai lable for use and is effective th rough November 24, 2009. 
The term of the contract is for one year with fou r  optional one­
year extens ions .  

Expend itu res are made from a l l  s ites , p rograms, and 
department budgets . This is not a request for any add itional  
budgetary appropriation. 

I t  is recommended that the Board of Ed ucation approve 
Resolut ion 34-08-09 , award i ng a contract to Apple Computer 
Corporat ion for the pu rchase of Apple Computer prod ucts , 
services and related items pursuant to the contract ,  i nclud ing 
any extens ions ,  awarded by the G lendale U n ified School 
District. 
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RESOLUTION NO. 34-08-09 
of the 

BOARD OF EDUCATION 
of the 

ORANGE UNIFIED SCHOOL DISTRICT 

RESOLUTION TO UTILIZE A SPECIFIC PRICING AGREEMENT BID NO. P13-08 /09 
BETWEEN GLENDALE UNIFIED SCHOOL DISTRICT AND 

APPLE COMPUTER CORPORATION 

W H E R EAS , P u b l ic Contract Code Section 20 1 1 8  provides for school d istricts to ut i l ize 
other p u b l ic agency com petitively bid contracts ; and 

W H E R EAS , the agreement B id  No.  P 1 3-08/09 between the G lendale U n ified School 
District ( G U S D) and Apple Computer Corporation  for Apple com p uter p rod ucts , services a n d  
re lated items p rovides com petitive prici ng ;  a n d  

W H E R EAS, t h e  G U S D  and Apple Com p uter Corporation  have m a d e  t h i s  agreement 
ava i lab le to a l l  p u b l ic  agencies and school d istricts as stated in the agreement;  and 

W H E R EAS , the wa rrants for acq u isitions wi l l  be d rawn in favor of the vendor as 
named in the a g reement;  

N OW, T H E R E FO R E ,  BE IT R ESOLVED and ordered that the Orange U n ified School 
District Board of Ed u cation determ ines that it is i n  the best interest of the D istrict to authorize 
ut i l ization  of G U S D  Bid N o .  P 1 3-08/09 between G U S D  a n d  App le Comp uter Corporatio n ,  
th rough N ovember 24 , 2009 , and a n y  extens ions ,  for t h e  acq u is it ion o f  Apple com puter 
prod ucts , services a n d  re lated items as specified . 

I N  WITN ESS O F  T H E  ABOVE-STATED ACT I O N ,  I have hereu nto set my hand th is 1 2th 
day of M ay, 2009. 

AYES:  
NOES:  
ABSENT:  

Mark D .  Wayland 
Clerk of the Board 

Orange U n ified School District 
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TOP I C :  

DESCR IPTI O N :  

F ISCAL I M PACT: 

RECOMMENDATIO N :  

OUSD/Christensen/F i lbeck 
Board Agenda 
May 12, 2009 

Item No. 14.G. 

RESOLUTION NO. 35-08 -09: APPROVAL TO UTI LIZE A 
PRICE AGREEMENT BETWEEN ARVIN UNION SCHOOL 
DISTRICT AND SIERRA SCHOOL EQUIPMENT FOR THE 
PURCHASE AND INSTALLATION OF LOCKERS 

The District's Faci l ities, P lann ing and Construction 
Departments review contracts which have been competitively 
b id by pub l ic  agencies. The purpose of the review is to 
determ ine the most cost effective basis for the District to 
p rocu re its own equ ipment and suppl ies as may be requ i red . 

The Arvin U n ion School District (AUSD) advertised a 
competitive bid for the purchase and insta l lat ion of lockers, 
referenced as "B id No .  08-04-A4554 for School Furn ish ings, 
Office Furn ish ings and Accessories . "  AUSD awarded a 
contract to Sierra School Equ ipment, I nc . ,  for the purchase and 
insta l lation of various school fu rn ish ing  and equipment, 
i nclud ing lockers, on June 24, 2008. The contract is va l id for 
use and effective through June 23, 2009, and may be 
extended . The contract a l lows school d istricts to uti l ize the 
contract pursuant to Pub l ic  Contract Code section 20118. 
Based upon the contract p ricing and service review, District 
staff bel ieves approval of th is contract is  i n  the best interest of 
the District .  

At this t ime, lockers for the gymnasiu m  and severa l other 
bu i ld ing locat ions are needed for the Yorba M idd le School 
modern izat ion p roject. Also, the District may have add it ional 
requ i rements to period ica l ly purchase and insta l l  lockers at 
other school sites . It is beneficial to the District to uti l ize this 
contract for the pu rchase and insta l lat ion of lockers on an as 
needed basis at various District s ites . 

Special Reserve/Cap ita l Projects . . . . . . . . . . . . . . . . . . . . . . .  $ 130,000 

It is recommended that the Board of Education  approve 
Resolut ion 35-08-09, award ing a contract to S ierra School, 
I nc . ,  for the pu rchase and insta l lation of lockers pursuant to the 
contract, inc lud ing any extensions, awarded by the Arvin Un ion 
School District .  
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RESOLUTION NO. 35-08-09 
of the 

BOARD OF EDUCATION 
of the 

ORANGE UNIFIED SCHOOL DISTRICT 

RESOLUTION TO UTILIZE A SPECIFIC PRICING AGREEMENT BETWEEN ARVIN 
UNION SCHOOL DISTRICT AND SIERRA SCHOOL EQUIPMENT, INC., FOR THE 

PURCHASE AND INSTALLATION OF LOCKERS 

WHEREAS, Pub l ic  Contract Code Section 20118 authorizes school d istricts to 
uti l ize other pub l ic agency competitively bid contracts ; and 

WHEREAS, the Arvin U n ion School District awarded a competitively b id contract to 
S ierra School Equ ipment, I nc . ,  for the purchase and insta l lat ion of lockers at competitive 
p rices ; and 

WHEREAS, the Arvin Un ion School District and Sierra School Equ ipment, I nc., have 
made their contract ava i lable to the Orange U n ified School D istrict, 

NOW , THEREFORE, BE IT RESOLVED and ordered that the Orange U n ified 
School District Board of Education determ ines that it is i n  the best i nterest of the District to 
award a contract to Sierra School Equ ipment, I nc . ,  pu rsuant to the Arvin U n ion School 
District's Bid referenced as "B id No. 08-04-A4554 for School Furn ish ings, Office 
Furn ish ings and Accessories, " effective th rough June 23, 2009, and any extensions, for 
the pu rchase and  insta l lat ion of lockers as specified u nder the terms and cond itions of 
contract awarded by the Arv in Un ion School District .  

IN WITN ESS OF THE ABOVE STATED ACTION,  I have hereunto set my hand th is 
12th day of May 2009 . 

AYES : 
NOES:  
ABSENT: 

By: ____________ _ 
Mark Wayland 

Clerk of the Board of Education 
Orange U n ified School D istrict 
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TOP I C : 

DESC R I PTIO N :  

F I SCAL I M PACT: 

RECOMMENDATI ON : 

Item No. 14.H. 

RESOLUTION NO. 36-08-09: APPROVAL TO UTILIZE A 
PRICE AGREEMENT BETWEEN SAN GABRIEL UNIFIED 
SCHOOL DISTRICT AND SILVER CREE K  INDUSTRIES, 
INC. FOR THE PURCHASE OF DOH/DSA RELOCATABLE 
BUILDINGS 

The District's Facil ities, P lann ing and Construction Departments 
review contracts which have been competitively bid by pub l ic  
agencies . The purpose of the review is to determine the most 
cost effective basis for the District to procure its own equ ipment, 
services , and supp l ies as may be requ i red . 

The San Gabriel Un ified School District (SGUSD) advertised a 
competitive bid for the purchase of re locatable bu i ld i ngs, 
referenced as "B id Number #16-04/05 - Classroom and 
Relocation . "  On Apri l 26, 2005, SGUSD awarded a contract to 
S i lver Creek I ndustries, I nc, for the purchase of relocatab les, 
and extended the awarded contract with S i lver Creek 
I ndustries, I nc . ,  for the fifth year on February 10, 2009. The 
contract is va l id for use and effective th rough February 10, 
2010. The contract a l lows school d istricts to uti l ize the contract 
pursuant to Publ ic  Contract Code section 20118. Based upon 
the contract pric ing and service review, District staff bel ieves 
approva l of this contract is in the best interest of the District. 

At this t ime, it is anticipated that 2 relocatable bu i ld ings wi l l  be 
needed, one for use as an i nterim kitchen for various 
modern izat ion p rojects (the fi rst use wi l l  be at Yorba MS) and 
one to rep lace the d i lap idated kitchen portable at Fairhaven 
Elementary Schoo l .  Add it iona l ly, the District has requ i rements 
to period ica l ly purchase relocatable bu i ld ings. It is beneficial to 
the District to uti l ize th is contract for the purchase of 
relocatables on an as-needed basis at various District s ites . 

Special Reserve/Capita l Projects . . .  not to exceed . . . . . . . . . . . .  $212,000 
40.00-0809-0-6276-9520-8500-386-416-000 (F i lbeck) 
40.00-0804-0-6276-9520-8500-244-416-000 (Emenaker) 

It is recommended that the Board of Education approve 
Resolut ion 36-08-09, award ing  a contract to S i lver Creek 
I nd ustries, I nc . ,  for the pu rchase of re locatable bu i ld i ngs 
pursuant to the contract, and any extensions, awarded by the 
San Gabr ie l  U n ified School District .  

OUSD/Christensen/F i lbeck/Emenaker 
Board Agenda 
May 12, 2009 
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RESOLUTION NO. 36-08-09 
of the 

BOARD OF EDUCATION 
of the 

ORANGE UNIFIED SCHOOL DISTRICT 

RESOLUTION TO UTILIZE A SPECIFIC PRICING AGREEMENT BETWEEN SAN 
GABRIEL UNIFIED SCHOOL DISTRICT AND SILVER CREEK INDUSTRIES, INC., 

FOR THE PURCHASE OF RELOCATABLE BUILDINGS 

WHEREAS, Pub l ic  Contract Code Section 20118 authorizes school d istricts to 
uti l ize other  pub l ic agency competitively bid contracts ; and 

WHEREAS, the San Gabriel U n ified School District awarded a competitively bid 
contract to S i lver Creek I nd ustries, I nc. ,  for the purchase of DOH/DSA approved 
re locatable bu i ld ings at competitive p rices ; and 

WHEREAS, the San Gabriel U n ified School District and S i lver Creek I ndustries, I nc. , 
have made their  contract ava i lab le to the Orange U n ified School D istrict, 

NOW, THEREFORE, BE  IT RESOLVED and ordered that the Orange U n ified 
School District Board of Education  determines that it is in the best i nterest of the District to 
award a contract to S i lver Creek I nd ustries, I nc . ,  pursuant to the San Gabrie l  U n ified 
School District's Bid referenced as "Bid Number #16-04/05 - Classroom and Relocation" 
effective th rough February 10, 2010, and any extensions, for the purchase of relocatable 
bu i ld ings as specified under the terms and cond itions of contract awarded by the San 
Gabrie l  U n ified School District. 

I N  WITN ESS OF TH E ABOVE STATED ACTION, I have hereunto set my hand this 
12th day of May 2009. 

AYES :  
NOES:  
ABSENT: 

By: ____________ _ 
Mark D. Wayland 

Clerk of the Board of Education 
Orange U n ified School District 
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TOPI C :  

DESC R I PTI O N :  

F ISCAL I M PACT: 

RECOMMENDATIO N :  

OUSD/Christensen 
Board Agenda 
May 12, 2009 

Item No. 14.1. 

THIRD QUARTER REPORT OF UNIFORM COMPLAINTS 
FOR THE WILLIAMS AND VALENZUELA CASE 
SETTLEMENTS 

As a result of the State of Cal iforn ia 's settlement of the Wi l l iams 
and Valenzuela class act ion lawsu its, Education Code section 
35186 requ i res school d istricts to do two th ings :  1) p rovide an 
opportun ity to fi le formal compla ints under the District's U n iform 
Comp la int Procedures; and 2) report to the Board of Education 
and the publ ic fou r  times a year the number of compla ints fi led 
and the area of the settlement they target. 

The Third Quarter Report covers the number of Un iform 
Compla ints received by the District under the four  areas 
governed by the Wi l l iams and Valenzuela Case Settlements for 
the period of January - March 2009. The fou r  targeted areas 
are :  

1) Sufficient I nstructional  Materials 
2) Emergency or u rgent fac i l it ies cond itions that pose a 
th reat to the hea lth and safety of pup i ls or staff 
3) Teacher vacancy and m isassignment 
4) Pup i ls, i nclud ing Engl ish Learners, who have not 
passed one or both parts of the h igh school exit 
examination by the end of the 12th g rade are entitled to 
receive i ntensive instruct ion and services for up to two 
consecutive academic years after comp letion of the 12th 
grade, or u nt i l  the pup i l  has passed both parts of the 
examination, wh ichever comes fi rst. 

No U n iform Compla ints for any area have been reported du ring 
the th i rd quarter for the Wi l l iams and Valenzuela Case 
Settlements. 

This item has no fisca l impact. 

It is recommended that the Board of Education receive the 
Th i rd Quarter Report of U n iform Compla ints as mandated by 
the Wi l l iams and Valenzuela Case Sett lements. 
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TOP I C :  

DESC R I PTI O N :  

F I SCAL I M PACT: 

RECOMMENDATION : 

OUSD/Kissee 
Board Agenda 
May 12, 2009 

Item No. 14.J. 

PERSONNEL REPORT 

Al l  actions l isted in the Personnel  Report, representing a cost 
to the District, have been reviewed by the Business 
Department and have been assigned a budget number. 
Appropriate funds exist i n  a l l  budget areas presented i n  this 
Personnel  Report. Some items on the report rep resent the 
maximum amount that cou ld be encumbered for that item, the 
actua l  expend itu re may be less, and i n  no instance wi l l  the 
expend iture be more than the requested amount without an 
add itional  request being generated. 

This report may requ i re actions for extra pay projects, 
separation from service, short-term employment, leaves of 
absence, change of status, and new h i res. Al l  requests are 
generated by ind ividuals, school s ites, or various District 
departments .  

A l l  of  the above requests have been processed i n  accordance 
with the rules and regu lations of the Board of Education and 
the app l icab le lega l  requ i rements of the State of Cal iforn ia and 
the Orange County Department of Ed ucation. 

Cert ificated : $ 146,496 

C lassified : $ 17,364 

It is recommended that the Board of Ed ucation approve the 
Personnel  Report as presented. 
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Consent Agenda I tem 
Board Meeting - May 1 2 , 2009 

Name Position 

LEAVE O F  ABSENCE 

1 Jenn ings,  Lori Teacher 

SEPARATIONS 

1 Lighthipe, Joanna Teacher 
2 McVey, Debra Teacher 
3 Qui l l inan ,  Seamus Teacher 
4 Toovey, Cynth ia Teacher 

EXTRA PAY 

1 Aihara,  Kristen Teacher 
2 Amaya, Courtney Teacher 
3 And rade, Teresa Teacher 
4 Avalos, Alejandra Teacher 
5 Babayan , Anatasia Teacher 
6 Barone, Karin Teacher 
7 Baum, Susan Teacher 
8 Beard ,  Joseph Teacher 
9 Bergeron ,  Sandra Teacher 

1 0  Berl i n ,  Sarah Teacher 
1 1  Berry , Colleen Teacher 
1 2  B lume, J u l ie Teacher 
1 3  Boehler, Mel inda Teacher 
1 4  Boothe, J u l ie Teacher 
1 5  Boothe, J u l ie Teacher 
1 6  Borden , Sara Teacher 
1 7  Brady, Dan Teacher 
1 8  Bramel ,  Gretchen Teacher 
1 9  Brian ,  E i leen Teacher 
20 Brian , E i leen _ Teacher 

Staff Responsibi l ity :  

CLASSI FI E D  AN D CERTI F I CATE D  PERSO N N EL REPORT 
CERTI F I CATE D  PERSO N N E L  

Admin istrative Sched ule/Step/ Rate Eff. Date To 

U n it Col u m n  From 

Comments # of 

U n its 

Jordan/Anderson 5/4/09 6/1 2/09 U n paid/FMLA/Child Care/w Benefits 

Serrano/Lansman 6/1 2/09 Retirement 
Lampson/Dieppa 6/1 5/09 Retirement 
Vil la Park H S/Hanson 6/1 2/09 Resignation 
Esplanade/Hitt 3/1 9/09 Resignation 

Esplanade/Truex mise h rly rate 37.45 4/1 3/09 5/1 5/09 I ntervention 20 
I S/Davis mise h rly rate 37.45 3/1 /09 6/30/09 Staff Development - Onl ine 1 0  
Curricu l u m/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 2 
Esplanade/Truex mise h rly rate 37.45 4/1 3/09 5/1 5/09 I ntervention 20 
Sycamore/Truex mise h rly rate 37.45 4/1 3/09 5/9/09 Tutor 20 
Curricu l u m/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 2 
N utrition Services/Polio payment 250.00 1 /6/09 6/30/09 Teacher Liaison 1 
O range HS/Truex mise h rly rate 37.45 4/27/09 6/1 1 /09 Read/Grade Writing Essays 1 1  
S pecial Programs/True. mise h rly rate 37.45 4/1 /09 5/1 /09 Native American Tutor 20 
I S/Davis mise h rly rate 37.45 4/1 /09 6/30/09 Staff Development Read 1 80 1 0  
N utrition Services/Pol loi payment 250.00 1 /6/09 6/30/09 Teacher Liaison 1 
Curricu lum/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 2 
I S/Davis mise h rly rate 37.45 3/1 /09 6/30/09 Staff Development - Onl ine 1 0  
Cambridge/Truex mise h rly rate 37.45 3/23/09 6/30/09 I ntervention 6 
Cambridge/Truex mise h rly rate 37.45 4/20/09 6/30/09 I ntervention 3 
N utrition Services/Pol io payment 250. 00 1 /6/09 6/30/09 Teacher Liaison 1 
I S/Davis mise h rly rate 37.45 3/1 /09 6/30/09 Staff Development - Onl ine 1 0  
Curricu lum/Jackson mise hrly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 2 
Curricu lum/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meetin g  2 
Nutrition Services/Pol io• payment 250. 00 1 /6/09 6/30/09 Teacher Liaison 1 

Ed Kissee, Assistant Superintendent-Human Resou rces 

Salary 

I 

749.00 
374 . 50 

74.90 
749 .00 
749. 00 

74. 90 
250.00 
4 1 1 .95 
749. 00 
374.50 
250.00 

74. 90 
374 . 50 
224 . 70 
1 1 2 . 35 
250.00 
374 . 50 

74 .90 
74. 90 

250.00 
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Consent Agenda I tem 
Board Meeting - May 1 2 , 2009 

CLASS I F I ED AN D CERTI F I CATE D  PERSO N N EL REPORT 
CERTI F I CATE D  PERSO N N E L  

Name 

2 1  Brodhagen , Jennifer 
22 Brunner, Beth 
23 Buchmi l ler, Phyl l is  
24 Buttrey , Glenna 
25 Cardenas, Jennifer 
26 Cardenas, Teri 
27 Carlson,  Amy 
28 Cazeau,  Jean 
29 Cecchi ,  Sharon 
30 Chaudh ri ,  Surbh i  
3 1  Clark, Jessica 
32 Cl inton,  Kath leen 
33 Cody, Mary 
34 Conn ,  Gai l  
35 Connel l ,  Jenn ifer 
36 Cook, Pam 
37 Cooper, Amber 
38 Cornforth , Lau rie 
39 Coulter, Deborah 
40 Creath , Kel ly 
4 1  Crum, E l izabeth 
42 Dan , Kristen 
43 Davidson,  Doriel le 
44 Davis, Heather 
45 de Leon,  LaTan isha 
46 Doerr, Ivy 
47 Ehl i ,  Mary 
48 Elms, Caylynne 
49 Encheff, Dana 
50 Erven ,  Joey 
5 1  Fessett, Tom 
52 Fish,  Teri 
53 Fisher, Luann 
54 Flores, Paul 

Staff Responsibi l ity:  

Position · Admin istrative Schedu le/Step/ 

U n it Colu m n  

Teacher I S/Davis mise h rly rate 
Teacher Cambridge/Truex mise h rly rate 
Teacher Esplanade/Truex mise h rly rate 
Teacher Orange H S/Truex mise h rly rate 
Teacher N utrition Services/Pol io , payment 
Teacher N utrition Services/Polio payment 

- Teacher Nutrition Services/Pol io , payment 
Teacher Esplanade/Truex mise h rly rate 
Teacher C urricu l u m/Jackson mise h rly rate 
Teacher N utrition Services/Pol io• payment 
Teacher S pecial Programs/True: mise h rly rate 
Teacher Nutrition Services/Pol io• payment 
Teacher I S/Davis mise hrly rate 

1 Teacher 1 Special Programs/True: mise h rly rate 
Teacher I S/Davis mise h rly rate 
Teacher N utrition Services/Pol io ' payment 
Teacher 1 Nutrition Services/Pol io• payment 
Teacher Nutrition Services/Pol lo<l mise h rly rate 
Teacher Nutrition Services/Polio,! payment 
Teacher I S/Davis mise hrly rate 
Teacher Sycamore/Truex mise hrly rate 
Teacher Sycamore/Truex mise h rly rate 
Teacher C u rricu lum/Jackson mise h rly rate 
Teacher , I S/Davis mise h rly rate 
Teacher N utrition Services/Pol io• payment 
Teacher Esplanade/Truex mise hrly rate 
Teacher Serrano/Truex mise h rly rate 
Teacher N utrition Services/Polio• payment 
Teacher C u rricu lu m/Jackson mise h rly rate 
Teacher S pecial P rograms/True: mise h rly rate 
Teacher Sycamore/Truex mise h rly rate 
Teacher N utrition Services/Polio • payment 
Teacher Serrano/Truex mise hrly rate 
Teacher Sycamore/Truex mise h rly ra� _ 

Ed Kissee, Assistant Superintendent-H u man Resources 

Rate Eff. Date To Comments 

F rom 

37.45 1 4/1 /09 6/30/09 Staff Development Read 1 80 
37.45 4/20/09 6/30/09 I ntervention 
37.45 4/1 3/09 5/1 5/09 I ntervention 
37.45 4/27/09 6/1 1 /09 Read/Grade Writing Essays 

250.00 1 /6/09 6/30/09 Teacher Liaison 
250.00 1 /6/09 6/30/09 Teacher Liaison 
250. 00 1 /6/09 6/30/09 Teacher Liaison 

37.45 4/1 3/09 5/1 5/09 I ntervention 
37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 

250.00 1 /6/09 6/30/09 Teacher Liaison 
37.45 4/1 /09 5/1 /09 Native American Tutor 

250.00 1 /6/09 6/30/09 Teacher Liaison 
37.45 4/1 /09 6/30/09 Staff Development Read 1 80 
37.45 4/1 /09 5/1 /09 Native American Tutor 
37.45 4/1 /09 6/30/09 Staff Development Read 1 80 

250.00 1 /6/09 6/30/09 Teacher Liaison 
250.00 1 /6/09 6/30/09 Teacher Liaison 

37.45 2/1 /09 6/30/09 Nutrition Network 
250.00 1 /6/09 6/30/09 Teacher Liaison 

37.45 3/1 /09 6/30/09 Staff Development - Onl ine 
37.45 4/1 3/09 5/9/09 Tutor -
37.45 4/1 3/09 5/9/09 Tutor 
37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
37.45 3/1 /09 6/30/09 Staff Development - Onl ine 

250.00 1 /6/09 6/30/09 Teacher Liaison 
37.45 4/1 3/09 5/1 5/09 I ntervention 
37.45 4/1 3/09 5/1 /09 Native American Tutor 

1 48 . 00 2/1 /09 6/30/09 Nutrition Network 
37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting  
37.45 4/1 /09 5/1 /09 Native American Tutor 
37.45 4/1 3/09 5/9/09 Tutor -

250.00 1 /6/09 6/30/09 Teacher Liaison 
37.45 4/1 3/09 5/1 /09 Native American Tutor 
37.45 4/1 3/09 5/9/09 Tutor 

# of Salary 

U n its 

1 0  374 . 50 
8 299.60 

1 0  374 .50 
1 6  599.20 

1 250. 00 
1 250. 00 
1 250.00 

20 749. 00 
2 74.90 
1 250.00 

20 749. 00 
1 250.00 

1 0  374.50 
20 749. 00 
1 0  374.50 

1 250.00 
1 250.00 ! 

250 9 , 362 . 50 1 
1 250.00 

1 0  374.50 
20 749. 00 
20 749.00 

2 74. 90 
1 0  374.50 

1 250.00 
1 20 4,494. 00 

1 8  674. 1 0  
35 5 , 1 80. 00 

2 74. 90 
20 749.00 
20 749.00 

1 250.00 
1 8  674. 1 0  

I 20 749 .00 
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Consent Agenda I tem 
Board Meeting - May 1 2 , 2009 

Name Position 

55 Fryer, Nanette Teacher 
56 Greenwald , Rochel le Teacher 
57 Hablani ,  Radha Teacher 
58 Harestad , L inda Teacher 
59 Haug, John Teacher 
60 Haug, John Teacher 
6 1  Hays, Kim Teacher 
62 Helmer, Mary Teacher 
63 Hemans, Susan Teacher 
64 Hemans, Susan Teacher 
65 Hemans, Susan Teacher 
66 Hernandez,  Barbara Teacher 
67 H imes, Tami  Teacher 
68 Hoffman ,  Ted Teacher 
69 Holqu in ,  E l isa Teacher 
70 Hughes, Sarah Teacher 
71 Humphreys, Andrea Teacher 
72 H u mphreys, And rea Teacher 
73 H utch inson , Cand i  Teacher 
74 l adevaia, Deborah Teacher 
75 lgel ,  Jamie Teacher 
76 l mhoof, Karin Teacher 
77 Ivory, Celeste Teacher 
78 Johnson , Donna Teacher 
79 Johnson , Edwin Teacher 
80 Karaffa, Debbye Teacher 
8 1  Karcher, Jen ise Teacher 
82 Kenyon,  Kami Teacher 
83 Kerchkoff, Stephanie Teacher 
84 Kerchkoff, Stephanie Teacher 
85 Kintsch,  Karla Teacher 
86 Kuh lman ,  Stephanie Speech T 
87 Lake, Jeffrey Teacher 
88 Lantz, Leiah Teacher 

Staff Responsib i l ity : 

C LASSI FI ED AN D CERTI F ICATE D  P E RSO N N E L  REPORT 
CERTI F I CATE D  PERSO N N E L  

Admin istrative Sched ule/Step/ Rate Eff. Date To Comments 

U n it Column From 

S pecial Programs/True; mise h rly rate 37.45 4/1 /09 5/1 /09 Native American Tutor 
N utrition Services/Pol fot payment 250.00 1 /6/09 6/30/09 Teacher Liaison 
Lampson/Truex payment 550.00 7/1 /08 6/30/09 Prof Development Rdg Portfol i  
C urricu lum/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
O range HS/Truex mise h rly rate 37.45 4/1 /09 6/1 /09 Native American Tutor 
Orange HS/Truex mise h rly rate 37.45 4/27/09 6/1 1 /09 Read/Grade Writing Essays 
S pecial Prog rams/True ; mise h rly rate 37.45 4/1 /09 5/1 /09 Native American Tutor 
S pecial Programs/True mise h rly rate 37.45 4/1 /09 5/1 /09 Native American Tutor 
I S/Davis mise h rly rate 37.45 3/1 /09 6/30/09 Staff Development - Onl ine 
I S/Davis mise h rly rate 37.45 1 /6/09 6/30/09 Staff Development - Aeries 
I S/Davis mise h rly rate 37.45 4/1 5/09 6/30/09 Staff Development CST 
BTSA/McNealy payment 1 , 500.00 1 /6/09 6/30/09 Service to BTSA 
Sycamore/Truex mise h rly rate 37.45 4/1 3/09 5/9/09 Tutor 
Sycamore/Truex mise h rly rate 37.45 4/1 3/09 5/9/09 Tutor 
Cambridge/Truex mise h rly rate 37.45 2/23/09 5/1 5/09 I ntervention 
C u rricu lum/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
Cambridge/Truex mise h rly rate 37.45 3/23/09 6/30/09 I ntervention 
Cambridge/Truex mise h rly rate 37.45 4/20/09 6/30/09 I ntervention 
Sycamore/Truex mise h rly rate 37.45 4/1 3/09 5/9/09 Tutor 
Esplanade/Truex mise h rly rate 37.45 4/1 3/09 5/1 5/09 I ntervention 
I S/Davis mise h rly rate 37.45 4/1 /09 6/30/09 Staff Development CST 
I S/Davis mise h rly rate 37.45 3/1 /09 6/30/09 Staff Development - Onl ine 
Curricu lum/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
Curricu lum/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
Vi l la Park!Hausner stipend 384 . 00 1 0/27/08 1 0/3 1 /08 Outdoor Science School 
N utrition Services/Polio payment 1 48 . 00 2/1 /09 6/30/09 Nutrition Network 
Lampson/Truex mise h rly rate 37.45 4/1 5/09 5/1 5/09 I ntervention 
Special Programs/True mise h rly rate 37.45 4/1 /09 5/1 /09 Native American Tutor 
Cambridge/Truex mise h rly rate 37.45 3/23/09 6/30/09 I ntervention 
Cambridge/Truex mise h rly rate 37.45 4/20/09 6/30/09 I ntervention 
F letcher /Truex mise h rly rate 37.45 4/1 /09 6/1 1 /09 I ntervention 
Palmyra/Hanson dai ly rate 337 .20 3/30/09 6/8/09 Resigned TherapisUExtra Days 
Orange H S/Truex mise hrly rate 37.45 4/27/09 6/1 1 /09 Read/G rade Writing Essays 
N utrition Services/Pol io ! payment 250.00 1 /6/09 6/30/09 Teacher Liaison 

Ed Kissee, Assistant Su perintendent-Human Resources 

# of Salary 

U n its 

20 749. 00 
1 250.00 
1 550.00 
2 74.90 

1 0  374 . 50 
1 1  4 1 1 . 95 
20 749 .00 
20 749.00 
1 0  374.50 

9 337.05 
6 224.70 
1 1 , 500.00 

20 749. 00 
20 749.00 
35 1 , 3 1 0 . 75 

2 74. 90 
6 224 . 70 
6 224.70 

20 749 . 00 
20 749.00 
1 6  599.20 
1 0  374 . 50 

2 74. 90 
2 74 .90 
1 384 .00 

35 5, 1 80.00 1 
80 2 , 996.00 
20 749 .00 

8 299.60 
8 299.60 

27 1 , 0 1 1 . 1 5  
1 8  6 , 069.65 
1 1  4 1 1 . 95 

1 250.00 
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Consent Agenda I tem 
Board Meeting - May 1 2 , 2009 

CLASSI F I ED AN D CERTI F ICATE D  PERSO N N E L  REPORT 
CERTI F I CATE D  P E RSON N E L  

Name Position Admin istrative Sched ule/Step/ Rate Eff. Date To Comments 

U n it Column F rom 

89 Laudrie, Wi lton Teacher C hapman H i l ls/Truex mise h rly rate 37.45 4/20/09 6/1 1 /09 I ntervention 
90 Lee, Nancy Teacher N utrition Services/Polio payment 250.00 1 /6/09 6/30/09 Teacher Liaison' 
9 1  Lightfoot, Mary Teacher School Read iness/Evar mise h rly rate 37.45 3/2 1 /09 4/1 3/09 Parent Meetings etc. 
92 Lloyd,  Kathy Teacher Curricu l u m/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
93 Loetz-Gutierrez, Fritz Teacher Sycamore/Truex mise h rly rate 37.45 4/1 3/09 5/9/09 Tutor 
94 Lombardo,  Sandy Teacher C u rricu lum/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
95 Lukenbi l l ,  Amy Teacher Cambridge/Truex mise h rly rate 37.45 3/23/09 6/30/09 I ntervention 
96 Lukenbi l l ,  Amy Teacher Cambridge/Truex mise hrly rate 37.45 4/20/09 6/30/09 I ntervention 
97 Luu , Seng Teacher Cambridge/Truex mise h rly rate 37.45 3/23/09 6/30/09 I ntervention 
98 Luu , Seng Teacher Cambridge/Truex mise h rly rate 37.45 4/20/09 6/30/09 I ntervention 
99 Madsen,  Lori Teacher C u rricu l u m/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 

1 00 Mann,  Abigai l  Teacher I S/Davis mise h rly rate 37.45 4/1 /09 6/30/09 Staff Development Read 1 80 
1 0 1 Maple, Tracy Teacher C urricu lum/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
1 02 Martel-Cody, Anne Teacher N utrition Services/Pol io payment 250. 00 1 /6/09 6/30/09 Teacher Liaison 
1 03 McCobb, Mel issa Teacher N utrition Services/Pol io payment 1 48 . 00 2/1 /09 6/30/09 N utrition Network 
1 04 McCul loug h ,  Mary Teacher Esplanade/Truex mise h rly rate 37.45 4/1 3/09 5/1 5/09 I ntervention 
1 05 McCul lough ,  Mary Teacher N utrition Services/Polio , payment 250 . 00 1 /6/09 6/30/09 Teacher Liaison 
1 06 McElroy, Michael Teacher I S/Davis mise h rly rate 37.45 3/1 /09 6/30/09 Staff Development - On l ine 
1 07 McGuire,  Akira Teacher Curricu lum/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
1 08 McKenna,  Nancy Teacher I S/Davis mise h rly rate 37.45 4/1 /09 6/30/09 Staff Development Read 1 80 
1 09 McMi l len ,  Tracy Teacher S pecial Programs/True: mise h rly rate 37.45 4/1 /09 5/1 /09 Native American Tutor 
1 1 0 McVey, Debra Teacher Lampson/Truex payment 550.00 7/1 /08 6/30/09 P rof Development Rdg Portfol i c  
1 1 1  Meadows, Mel inda Teacher Sycamore/Truex mise h rly rate 37.45 4/1 3/09 5/9/09 Tutor 
1 1 2 Meehan,  Shannon Teacher C u rricu lum/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeti ng 

1 1 3 Melton ,  Tricia Teacher I S/Davis mise h rly rate 37.45 3/1 /09 6/30/09 Staff Development - Onl ine 

1 1 4 M iederhoff, Vickie Teacher Cambridge/Truex mise h rly rate 37.45 3/23/09 6/30/09 I ntervention 

1 1 5 M iederhoff, Vickie Teacher Cambridge/Truex mise hrly rate 37.45 4/20/09 6/30/09 I ntervention 

1 1 6 M i l let, Karen Teacher S pecial Programs/True: mise h rly rate 37.45 4/1 /09 5/1 /09 Native American Tutor 
1 1 7 Moore, Bradley Teacher Sycamore/Truex mise h rly rate 37.45 4/1 3/09 5/9/09 Tutor 
1 1 8 Moore, De'Anna Teacher Special Prog rams/True: mise h rly rate 37.45 4/1 /09 5/1 /09 Native American Tutor 

1 1 9 Morgan,  Jeffrey Teacher I S/Davis mise h rly rate 37.45 3/1 /09 6/30/09 Staff Development - Onl ine 

1 20 Morris-Wi l l iamson,  D Teacher C u rricu l u m/Jackson mise hrly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 

1 2 1 M uel ler, Steve Teacher Special Prog rams/True mise h rly rate 37.45 4/1 /09 5/1 /09 Native American Tutor 

1 22 Myers, Kristeena Teacher Sycamore/Truex mise h rly rate 37.45 4/1 3/09 5/9/09 Tutor -

Staff Responsib i l ity : 
Ed Kissee, Assistant Superintendent-Human Resou rces 

# of Salary 

U n its 

29 1 , 086 .05 
1 250.00 

25 936.25 
2 74.90 

20 749.00 
2 74. 90 
6 224 . 70 
6 224 . 70 
4 1 49 .80 
4 1 49 .80 
2 74. 90 

1 0  374 . 50 
2 74.90 
1 250.00 

50 7,400.00 
20 749:60 

1 250.00 
1 0  374 . 50 

2 74. 90 
1 0  374.50 
20 749 . 00 

1 550.00 
20 749 .00 

2 74.90 
1 0  374.50 

4 1 49 .80 
4 1 49 . 80 

20 749.00 
20 749 .00 
20 749.00 
1 0  374 .50  

2 74. 90 
20 749. 00 
20 749.00 
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Consent Agenda I tem 
Board Meeting - May 1 2 ,  2009 

CLASSI F I E D  AN D CERTI F I CATE D  PERSO N N E L  REPORT 
CERTI F I CATE D  PERSO N N E L  

Name Position Ad min istrative Sched u le/Step/ Rate Eff. Date To Comments 

U n it Column F rom 

1 23 Narahara, Judy Teacher Special Programs/True mise hrly rate 37.45 4/1 /09 5/1 /09 Native American Tutor 
1 24 Nelson,  Rebeca Teacher Palmyralrruex mise hrly rate 37.45 4/20/09 4/20/09 Prep/Present Parent I nstitute 
1 25 Newby, Jenn ifer Teacher N u trition Services/Polio • payment 250.00 1 /6/09 6/30/09 Teacher Liaison 
1 26 Newman,  Stephanie Teacher Sycamore/Truex mise h rly rate 37.45 4/1 3/09 5/9/09 Tutor 
1 27 Ochoa, Brenda Teacher Orange H S/Truex payment 1 2 1 .00 4/1 5/09 4/23/09 G LAD Train ing 
1 28 Okamura,  Lyn n  Teacher Curricu lu m/Jackson mise hrly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
1 29 Olsen , Theresa Teacher Sycamore/Truex mise hrly rate 37.45 4/1 3/09 5/9/09 Tutor 
1 30 Papin ,  Lisa Teacher El Modena HS/Truex mise h rly rate 37.45 3/30/09 5/29/09 Tutor 
1 3 1 Papin ,  Lisa Teacher I S/Davis mise h rly rate 37.45 3/1 /09 6/30/09 Staff Development - Onl ine 
1 32 Parke, Mary Teacher I S/Davis mise h rly rate 37.45 1 /6/09 6/30/09 Staff Development - Aeries 
1 33 Paz, Dan ica Teacher N utrition Services/Polio , payment 250.00 1 /6/09 6/30/09 Teacher Liaison 
1 34 Peacock, Conn ie Teacher I S/Davis mise h rly rate 37.45 3/1 /09 6/30/09 Staff Development - O n l ine 
1 35 Peacock, Con n ie Teacher I S/Davis mise h rly rate 37.45 3/1 /09 6/30/09 Staff Development - Onl ine 
1 36 Peacock, Conn ie Teacher I S/Davis mise h rly rate 37.45 4/1 5/09 6/30/09 Staff Development CST 
1 37 Peck, Donel l  Teacher S pecial Programs/True· mise h rly rate 37.45 4/20/09 5/29/09 Native American Tutor 
1 38 Pongee, Jonathan Teacher I S/Davis mise h rly rate 37.45 3/1 /09 6/30/09 Staff Development - On l ine 
1 39 Preciado, Sand ra Teacher I S/Davis mise hrly rate 37.45 3/1 /09 6/30/09 Staff Development - Onl ine 
1 40 Quiroz , Jamie Teacher I S/Davis mise hrly rate 37.45 3/1 /09 6/30/09 Staff Development - On l ine 
1 4 1 Racine, Kathy Teacher S pecial Programs/True mise hrly rate 37.45 4/1 /09 5/1 /09 Native American Tutor 
1 42 Ramsay, Helen Teacher Sycamore/Truex mise h rly rate 37.45 4/1 3/09 5/9/09 Tutor 
1 43 Ratajczak, Aud ra Teacher Vi l la Park H S/Howard Stipend 1 , 300. 00 2/1 /09 5/3 1 /09 Var. Asst. Girls' Softbai i/BP 
1 44 Ray, Robin Teacher Curricu l u m/Jackson mise hrly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
1 45 Ray, Robin Teacher Sycamore/Truex mise hrly rate 37.45 4/1 3/09 5/9/09 Tutor 
1 46 Ray, Robi n  Teacher N utrition Services/Polio payment 250.00 1 /6/09 6/30/09 Teacher Liaison 

1 47 Ray, Robin Teacher I S/Davis mise hrly rate 37.45 4/1 /09 6/30/09 Staff Development Read 1 80 
1 48 Rice, Carissa Teacher N utrition Services/Pol io• payment 250.00 1 /6/09 6/30/09 Teacher Liaison 
1 49 Rickabaugh ,  Laura Teacher C u rricu l u m/Jackson mise hrly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 

1 50 Robinson , Bonn ie Teacher I S/Davis mise hrly rate 37.45 4/1 /09 6/30/09 Staff Development Read 1 80 
1 5 1 Rommelfanger, Shelt Teacher I S/Davis mise h rly rate 37.45 3/1 /09 6/30/09 Staff Development - On l ine 

1 52 Roney, Genie Teacher BTSA/McNealy payment 750.00 1 1 /1 /08 6/30/09 Service to BTSA 
1 53 Roney ,  J u l ie Teacher Curricu lum/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
1 54 Roney, J u l ie Teacher Cambridge/Truex mise h rly rate 37.45 3/23/09 6/30/09 I ntervention 
1 55 Roney,  J u l ie Teacher Cambridge/Truex mise h rly rate 37.45 4/20/09 6/30/09 I ntervention 
1 56 Roth , Sarah Teacher Lampson/Truex / payment 550.00 7/1 /08 6/30/09 Prof Development Rdg Portfol i  -

Staff Responsibi l ity : 
Ed Kissee, Assistant Su perintendent-H u man Resou rces 

# of Salary 

U n its 

20 749.00 
3 1 1 2 . 35 
1 250 . 00 

20 749.00 
2 242 . 00 1  
2 74. 90 

20 749. 00 
1 6  599.20 
1 0  374. 50 

9 337.05 
1 250.00 

25 936.25 
1 0  374 .50 

6 224.70 
1 8  674. 1 0  
1 0  374.50 
1 0  374.50 
1 0  374.50 
20 749 . 00 
20 749.00 

1 1 , 300.00 
2 74. 90 

20 749.00 
1 250. 00 

1 0  374.50 
1 250. 00 
2 74.90 

1 0  374 .50 
1 0  374.50 

1 750.00 
2 74.90 
4 1 49 . 80 
4 1 49.80 
1 550.00 
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Consent Agenda I tem 
Board Meeting - May 1 2 , 2009 

Name Position 

1 57 Ru iz ,  Patricia Teacher 
1 58 Rutledge, Patricia Teacher 
1 59 Sabatasso, Cynth ia Teacher 
1 60 Sald ivar, Alan Teacher 
1 6 1  Scheidt, Suzanne Teacher 
1 62 Schmuhl ,  Victoria Teacher 
1 63 Scott, Brenda Teacher 
1 64 Self, Gino Teacher 
1 65 Sheppard ,  Lori Teacher 
1 66 Sheppard ,  Lori Teacher 
1 67 Sherman,  Josh ua Teacher 
1 68 Shoemaker, Lori Teacher 
1 69 S i lva, Marianne Teacher 
1 70 Si lverman,  Ginger Teacher 
1 7 1 Smith ,  Gregory Teacher 
1 72 Sn ider, Keith Teacher 
1 73 Strozewski,  Sue Teacher 
1 74 Sudakof, Rachael Teacher 
1 75 Szaras, Jaclyn Teacher 
1 76 Tavou laris, Peter Teacher 
1 77 Tayag , Bernard Teacher 
1 78 Tel lez, And rea Teacher 
1 79 Torkelson,  Owen Teacher 
1 80 Trenner, Denise Teacher 
1 8 1  Turner, B i l l ie  Teacher 
1 82 U l lman, Dane Teacher 
1 83 Visconti ,  Jenn ifer Teacher 
1 84 Weinkauf, Charl ie Teacher 
1 85 Weinkauf, Christophe Teacher 
1 86 Wielenga, Laurie Teacher 
1 87 Wil lard ,  Kathryn Speech T 
1 88 Wi l l iams, Scott Teacher 
1 89 Wong,  J u l ie Teacher 
1 90 Wooden,  J u l i  Teacher 

Staff Responsib i l ity :  

CLASSI FI ED AN D CERTI F I CATE D  PERSO N N E L  REPORT 
CERTI F I CATE D  P E RSO N N E L  

Admin istrative Sched ule/Step/ Rate , Eff. Date To Comments 

U n it Column F rom 

N utrition Services/Polio payment 250.00 1 /6/09 6/30/09 Teacher Liaison 
Serrano/Truex mise h rly rate 37.45 4/1 3/09 5/1 /09 Native American Tutor 
N utrition Services/Pol io payment 250.00 1 /6/09 6/30/09 Teacher Liaison 
Curricu l u m/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
C urricu l u m/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
Curricu l u m/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
S pecial Programs/True : mise h rly rate 37.45 4/1 /09 5/1 /09 Native American Tutor 
Riverdale/Truex mise h rly rate 37.45 4/1 4/09 5/30/09 ELL Support 
Curricu lum/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
I S/Davis mise h rly rate 37.45 4/1 /09 6/30/09 Staff Development Read 1 80 
I S/Davis mise h rly rate 37.45 3/1 /09 6/30/09 Staff Development - On l ine 
Sycamore/Truex mise h rly rate 37.45 4/1 3/09 5/9/09 Tutor 
Curricu lum/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
Curricu lum/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
Vi l la Park/Hausner stipend 384 .00 1 0/27/08 1 0/3 1 /08 Outdoor Science School 
Curricu l u m/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
Cambridge/Truex mise h rly rate 37.45 4/20/09 6/30/09 I ntervention 
S pecial Programs/True. mise hrly rate 37.45 4/1 /09 5/1 /09 Native American Tutor 
I S/Davis mise h rly rate 37.45 4/1 /09 6/30/09 Staff Development Read 1 80 
Curricu lum/Stoterau mise hrly rate 37.45 2/1 0/09 6/2/09 Tra in ing/American H istory 
S pecial Programs/True. mise h rly rate 37.45 4/1 /09 5/1 /09 Native American Tutor 
I S/Davis mise h rly rate 37.45 4/1 /09 6/30/09 Staff Development Read 1 80 
I S/Davis mise hrly rate 37.45 3/1 /09 6/30/09 Staff Development - Onl ine 
Curricu l um/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
R iverdale/Truex mise h rly rate 37.45 4/1 4/09 5/30/09 ELL Support 
Curricu lum/Jackson mise h rly rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meeting 
O range HS/Truex mise h rly rate 37.45 4/27/09 6/1 1 /09 Read/Grade Writing Essays 
I S/Davis mise hrly rate 37.45 3/1 /09 6/30/09 Staff Development - Onl ine 
I S/Davis mise hrly rate 37.45 3/1 /09 6/30/09 Staff Development - On l ine 
Orange H S/Truex mise h rly rate 37.45 4/27/09 6/1 1 /09 Read/Grade Writing Essays 
S pEd/Hanson payment 2 , 746. 24 1 /6/09 6/30/09 Staff Development Reimburser 
Villa Park/Hausner stipend 384 . 00 1 0/27/08 1 0/3 1 /08 Outdoor Science School 
N utrition Services/Pol io payment 250.00 1 /6/09 6/30/09 Teacher Liaison 
C u rricu lum/Jackson mise hrlv rate 37.45 5/1 4/09 5/1 4/09 Beckman Science Meetin g  

Ed Kissee, Assistant Superintendent-Human Resources 

# of Salary 

U n its 

1 250.00 
1 8  674. 1 0  

1 250.00 
2 74.90 , 
2 74.90 
2 74.90 1 

20 749.00 1 
1 2  449.40 

2 74. 90 
1 0  374 . 50 
1 0  374 . 50 
20 74�-� 

2 74. 90 
2 74. 90 
1 384 . 00 
2 74 .90 
2 i4.90 

20 749 .00 
1 0  374 . 50 

9 337. 05 
20 749 . 00 
1 0  37� 
1 0  374 . 50 

2 74. 90 
1 2  449.40 

2 74.90 
1 1  4 1 1 .95 
1 0  374 . 50 
1 0  374. 50 
1 1  4 1 1 . 95 

1 2 , 746 .24 
1 384 . 00 
1 250.00 
2 74.90 
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Consent Agenda I tem 
Board Meeting - May 1 2 , 2009 

CLASS I FI E D  AN D CERTI F I CATE D  PERSO N N E L  REPORT 
CERTI F ICATED PERSON N E L  

Name Position Ad min istrative Schedule/Step/ Rate Eff. Date To Comments 

U n it Column F rom 

1 9 1 Woods,  Dale Teacher Curricu lu m/Stoterau mise h rly rate 37.45 2/1 0/09 6/2/09 Train ing/American H istory 
1 92 Wyckoff, N icole Teacher Nutrition Services/Polio• payment 250.00 1 /6/09 6/30/09 Teacher Liaison -

SUMMER SCHOOL i 

1 Coe, Antoinette Asst Prine C u rricu l um/Stoterau mise h rly rate 42 . 32 6/1 7/09 7/1 7/09 Principal 
2 Loetz-Stoces, Elena Principal Curricu l um/Stoterau mise hrly rate 42 . 32 6/1 7/09 7/1 7/09 Principal 
3 McM i l len ,  Tracy Teacher C u rricu l um/Stoterau mise h rly rate 42 . 32 6/1 7/09 7/1 7/09 Principal 
4 Paik, Cyndi  Principal Curricu lum/Stoterau mise h rly rate 42 . 32 6/1 7/09 7/1 7/09 Principal 
5 Roth , Todd Asst Prine C u rricu lum/Stoterau mise hrly rate 42 . 32 6/1 7/09 7/1 7/09 Principal 

STU DENT TEACHER PLACEMENTS 

1 Ski l lman , Kel ly Teacher Crescent/Thompson Chapman 5 8/28/08 6/1 2/09 Acres, Tanya 
2 Feeney , Kitty Teacher C rescent/Thompson Chapman 5 8/28/08 6/1 2/09 Adams, Kel l i  
3 Joneleit, Kate Teacher Fairhaven/Fisher Chapman 5 8/28/08 6/1 2/09 Wage,  Bryan 
4 Joneleit, Kate Teacher Fairhaven/Fisher Chapman 5 8/28/08 6/1 2/09 Baron ,  Kath leen 
5 Lake,  Meghan Teacher I mperiai/Bi land Chapman 5 8/28/08 6/1 2/09 Col l i nson , Christie 
6 Lake, Meghan Teacher l mperiai/Bi land Chapman 5 8/28/08 6/1 2/09 Pigott, Jenn ifer 
7 McBrien ,  Karen Teacher McPherson/Bentley Chapman 1 0  8/28/08 6/1 2/09 Consid ine,  Amanda 
8 McBrien ,  Karen Teacher McPherson/Bentley Chapman 1 0  8/28/08 6/1 2/09 Gonzales, Christina 
9 Espinosa, Elsie Teacher Yorba MS/Saraye Chapman 1 0  8/28/08 6/1 2/09 Batricevich-Kiei n ,  Sandra 

1 0  Kasamatsu,  Tricia Teacher E l  Modena HS/Briquele Chapman 1 0  8/28/08 6/1 2/09 Durst, Tracy 
1 1  Tavoularis, Pete Teacher Orange H S/Joh nson Chapman I 1 0  8/28/08 6/1 2/09 Alvarez , Branden 
1 2  Tavoularis,  Pete Teacher Orange H S/Johnson Chapman 1 0  8/28/08 6/1 2/09 Jones, Cristina . 
1 3  Tavou laris, Pete Teacher Orange H S/Joh nson Chapman 1 0  8/28/08 6/1 2/09 McWi l l iams, Russell  
1 4  Cou lter, Heather Teacher �anvon Rim/Leach Chapman 5 8/28/08 6/1 2/09 Wright, Barbara 

Staff Responsibi l ity :  
Ed Kissee, Assistant Superintendent-H uman Resources 

# of Salary 

U n its 

9 337 .05 
1 250.00 

1 32 5 , 586.24 
1 32 5 , 586 .24 
1 32 5 , 586.24 
1 32 5 , 586 .24 
1 32 5 , 586 .24 



Consent Agenda Item 
Board Meeting - May 1 2 , 2009 

Name Position 

EMPLOYMENT 

Hourly 
Cul ly,  Annette l nst. Asst-Pre-K 
Griego, Brianne Chi ld Care Aide 
Klopfenste in ,  Beverlee l n st .  Asst. - Pre K 

-=- - Month ly 
Cuevas, Yisel Chi ld Care Assistant Leader 

SHORT TERM EMPLOYMENT 
Barrera, Karina AVI D Tutor 
Becker, Brian AVI D  Tutor 
Donley, David AVI D Tutor 

EMPLOYMENT CHANGE 

Hou rly From 

Kovacs, Ju l ia  I n structional Assistant, Sp Ed 
Parkside 
26/5 (53) 9.5 mos/3 . 5  hrs 

Thom pson,  Patricia Instructional Assistant, Sp. Ed 
Crescent ES 
26/5 (53) 9 . 5  mos/3 . 5  h rs 

Walker, Pamela Instructional Assistant 
Palmyra ES 

' 

CLASSI F I ED AND CERTI F ICATED PERSO N N E L  REPORT 
CLASS I F I E D  PERSONNEL 

Administrative Unit Range/ Rate 
Step 

Special Education/ Hanson 26/1 (53) 1 3 .89 
Ol ive ES/�tephens 1 4/1 (53) 1 0 . 36 
Sycamore ES/Hanson 26/1 (53) 1 3 .89 

Chapman Hi l ls  ES/Stephens 23/1 (50) 1 ,604.00 

Orange HS/Johnson Per Hour 1 0.00 
Portola MS/Thompson Per Hour 1 0 . 00 
Special Programs/Henry Per Hour 1 3 . 00 

To 

Behavior Support Assistant 4/1 3/09 
Parkside 
35/3 (5 1 )  1 1  mos/6 . 5  h rs 

l nsructional Assistant, Floater 4/1 3/09 
Special Education 
28/5 (51 ) 9 . 5  mos/6 . 5  h rs 

I n structional Assistant, Sp Ed 3/1 8/09 
Palmyra ES 

c;o 
0 
)> 
;;o 
0 

24/6 (53) + 1 0% 9 .5  mos/3 . 8  h rs 26/6 (53) + 1 0%9.5 mos/3 . 5  h rs 

� m 
z 

� 
� 
?< 
__. 
N 
N 
0 
0 
<.0 • 

Month ly 
Ornelas, Imelda Instructional Assistant, Sp Ed 

Canyon Hi l ls  
28/2 (50) 9 .5  mos/6 . 5  h rs 

Taylor, Catherine LOA 

� Staff Responsibi l ity: Ed Kissee 
Assistant Superintendent - Human Resources 

---

CDC Teacher 4/1 3/09 
Sycamore Preschool 
34/1 (50) 9 . 5  mos/8 h rs 

Sr Staff/School Clerk 4/6/09 
McPherson Magnet 
32/6 (5fll_ + 5% 1 0 mos/8 hrs 

Eff. From Eff. To Comments 

' 4/1 3/09 Replacement for B. Wei ngarten 
1 /1 2/09 Replacement for J. Renteria 
4/1 3/09 Replacement for C. Brecht 

4/20/09 Replacement for K. Wi l l iams 

4/29/09 6/1 1 /09 Not to Exceed $500.00 
2/25/09 6/1 1 /09 Not to Exceed $ 1 00.00 

2/1 /09 6/30/09 Not to Exceed $ 1 , 547.00 

Promotion,  replacing D .  Saulnie_r 

Promotion,  replacing S .  Carrier 

Promotion,  replaci ng L Pernod 

Promotion,  replacing C.  Barajas 

Return from leave of absence 



Consent Agenda I tem 
Board Meeting - M ay 1 2 , 2009 

Name Position 

SEPARATIONS 

Alvarado, Rudy I nstructional Assistant 

CLAS S I F I E D  AND CERTI F I CATE D  PERSO N N E L  REPORT 
C LASS I F I ED PERSO N N E L  

Adm i nistrative U n it Sched u le/ Rate 

Step/Col u m n  

S pecial Education 
Ambriz, Erica Senior Food Service Assistant N utrition Services 

co 
0 
)> 
;>':) 
0 
)> 
C) m 
z 
0 
)> 

� 
� 
--' 
N 
N 
0 
0 
<.0 • 

Asperin ,  Wilfreda 
Boyd , Jenn ifer 
Cortes,  Marisol 
Harber, Jean 
Perez J r. ,  Mario 
Scott, Ch risty 
Tolmachoff, Jan ice 

EXTRA PAY PROJ ECT 

B racke n ,  Kristine 
Morris, Dana 
H u rtado,  Daniel  
Scheibel ,  Autumn 

Custodian 
Chi ld Care Assistant Leader 
Chi ld  Care Aide 
Attendance/Health Clerk 
Farmhand 
I n structional  Assistant 
Attendance/Health Clerk 

Walk-On Coach 
Walk-On Coach 
Walk-On Coach 
Walk-On Coach 

� Staff Responsibi l ity:  Ed Kissee 
� Assistant Su peri ntendent - Human Resources 

Crescent ES -
Chi ld  Care 
School Age Care 
Nohl  Canyon ES 
O range H S  
S pecial Education 
Linda Vista ES 

Canyon H S/Bowden Stipend 500 .00 
E l  Modena H S/Briquelet Stipend 1 , 2 1 0 . 00 
E l  Modena HS/Briquelet Stipend 1 , 000.00 
Vi l la  Park H S/Howard Stipend 500.00 

-+ I 
----j-

I 

I 
I 
I 
I 

Eff. From Date To Comments · 

3/1 3/09 Resignation 
3/20/09 Dismissal 
6/1 1 /09 Retirement 
4/1 0/09 Resignation 

2/6/09 Resignation 
6/1 9/09 Reti rement 

5/7/09 Resignation 
4/3/09 Dismissal  

6/1 7/09 Reti rement 
. 

2/1 /09 5/3 1 /09 Trainer/BP 
9/1 /08 6/1 2/09 Dance Director 

1 1 / 1 /08 2/28/09 Boys' Basketbai i/BP 
2/1 /09 5/3 1 /09 J .V. G i rls' Softbai i/BP 

__, 

I 
------1 

---1 
! 
I 
' 

! 

I 
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TOP I C :  

DESC R I PTI O N :  

F ISCAL I M PACT: 

RECOMMENDATI ON :  

OUSD/Kissee 
Board Agenda 
May 1 2, 2009 

Item No. 14.K. 

NOTICE OF RELEASE AND LAYOFF AUTHORIZATION 

On February 26, 2009, the Board of Ed ucation adopted 
Resolution 30-08-09 regard ing the layoff of certificated 
employees due to a red uction or d iscontinuance of particu lar 
k inds of services. Eight certificated adm in istrative positions 
were included with in  the resolution for layoff. The District has 
app l ied the bumping process to wh ich these employees are 
entitled under the Education Code. This has resu lted i n  a 
designat ion for reassignment for a l l  b ut one of the affected 
adm in istrative employees to avai lab le certificated non­
adm in istrative positions .  F inal not ice of release from an 
admin istrative posit ion and authorizat ion for layoff, effective 
J u ne 30, 2009, is requested to be g iven to the admin istrator 
hold i ng the rema in ing adm in istrative posit ion who is subject to 
release and layoff due to the lack of an ava i lable non­
adm in istrative posit ion. Notice of layoff, as requ i red by 
Education Code section 44955, is to be provided to the 
affected employee before May 1 5, 2009 . 

The est imated annua l  cost avoidance for the D istrict is 
approximately $147,500. 

It is recommended that the Board of Education authorize the 
Superintendent or designee to g ive notice of re lease from an 
adm in istrative posit ion pu rsuant to Ed ucation Code section 
44951, and notice of layoff pursuant to Education Code section 
44955, to Employee No. 1 04497, effective J u ne 30, 2009. 

BOARD AG E N DA -MAY 1 2 , 2 009 • 6 7 



TO P I C :  

DESC R I PT I O N :  

TITLE VI I NATIVE 
AM E RICAN 
PROGRAM S E N IOR 
RECOG N ITION 

SCHOOL 
PATHWAYS, LLC 

WI LDA STORM 

F I S CAL I M PACT: 

RECOM M E N DAT I O N :  

Item No. 14.L. 

CONTRACT SERVICES REPORT - EDUCATIONAL SERVICES 

The fo l lowi ng is a report of  contract service items for Educationa l  
Services.  

The D istrict's Title VI I N ative America n Prog ram wi l l  recog n ize N ative 
America n  Seniors on May 27,  2009 . The program wi l l  be held from 6 : 00 
p . m .  to 8 : 30 p . m .  in the Porto la M idd le School Cafeteria .  The event wi l l  
i n cl ude N ative America n enterta i n ment from the Acjachemen N ation of 
the San J u a n  Capistra n o  J u aneno Band of M ission I nd ians.  I n  add itio n ,  
trad itiona l  N ative American dancers wi l l  p rovide an ed u cationa l  
experience and cu ltural  exchange .  A Hop i  motivational  speaker, 
N ikis h n a  Poleq uaptewa from U C I  wi l l  s h a re h is jou rney th rough h ig her 
ed uca ito n .  
Tit le VI I ( N ative America n)  tota l fu nds . . .  not-to-exceed . . . $2, 300 
0 1 . 00-45 1 0-9-5850- 1 1 1  0-2495-604-604-000 (Truex/Esl ick) 

Payomkawichum-Kaamalam Tribe . . . .  not-to-exceed . . . .  $500 
Domingo Belardes . . . . . . . . . . . . . . .  not-to-exceed . . . . . .  $250 

Jacque (Tahuka) Nunez . . . . . . . . . . .  not-to-exceed . . . . .  $750 
Pearson (White Cloud Tahuka) Nunez . .  not-to-exceed . . . .  $250 
Jackson (Tolling Thunder Tahuka) Nunez . not-to-exceed . $250 
Nikishna Polequaptewa . . . . . . . . . . . not-to-exceed . . . . $300 

The District's Home School  prog ram wi l l  enter i nto a second year  
contract with School Pathways , ReportWriter, wh ich p rovides a 
cu rricu l u m  p rog ram that p rovides pacing g u ides and student 
ass ignments . The cu rricu l u m  is a l ig ned with District approved cu rricu l u m  
sta ndards and textbooks for students e n ro l led i n  t h e  H o m e  School and 
I ndependent Study p rog rams.  School  Pathways wi l l  provide tech n ica l 
s u pport for staff a n d  month ly p rog ress reports for students. Th is  
contract wi l l  be effective J u ly 1 ,  2009 - J u ne 30,  20 1 0 . 
Alternative Ed ucation . . . .  not-to-exceed . . . . . . . . . . . . . . $5 , 200 
0 1 . 00-0000-0-5850-3300-2700-397-202-000 (Oves/Reider) 

School d istricts a re req u i red to p rovide a n  eq u itab le share of federa l  
mon ies t o  t h e  p rivate schools with i n  the i r  attendance boundaries.  Wi lda 
Storm , fou nder of Storm Educati o n a l  Enterp rises , wi l l  conduct one-on­
one con s u ltant  services for Ki nderg a rte n and 1 51 g rade teachers at 
Hephatha Luthera n  School  on  May 1 5 , 2009 . This workshop wi l l  model 
lesson p resentations and p rovide assessment tools to create a stronger 
fou ndation i n  writi n g .  
Tit le I I ,  Part A . . . . . . . . . . . .  not-to-exceed . . . . . . . . . . . . .  $ 1 , 700 
0 1 . 00-4035-9-5850- 1 32 3-2 1 40-604-604-000 (Tru ex) 

$9, 200 

It  is  recommended that the Board of Ed ucatio n  approve the 
Contract Services Report - Educati o n a l  Services and a uthorize the 
S u perintendent or des i g n ee to execute the contracts . 

OUSD Brown/Morg a/Reider/Truex 
Board Agenda 
May 1 2 , 2009 BOARD AG E N DA -MAY 1 2 , 2 009 • 68 



TOP I C :  

DESC R I PT ION 

F ISCAL I M PACT: 

RECOMMENDATIO N :  

Item No. 14.M. 

STUDY TRIPS 

Orange H igh School - J un ior Reserve Officer Tra in i ng Corps 
(J ROTC) - Warner Springs . CA - August 10-14. 2009 
Orange H igh  School 's J ROTC, under the d i rect ion of Lt. Col. 
Ruthenberg and Master Sergeant Agu i lar, wi l l  travel d u ring 
summer break to Lost Val ley Boy - Scout Camp i n  Warner 
Springs. Students wi l l  experience rappel l i ng,  authentic 
fi rearms tra in ing, archery, rock c l imbing, leadersh ip  react ion 
course, h igh rope confidence course, horseback and 
mountain back rid i ng,  and m i l itary orientation. Twenty-seven 
male students and twenty-e ight female students wi l l  be 
accompan ied by three female and three male chaperones 
and wi l l  camp  in  two person tents. Transportat ion wi l l  be 
provided by District bus, funded by JROTC. There is no cost 
per student. Students wi l l  not m iss any school. No 
substitutes wi l l  be requ i red 

Receipt of restricted categorical fund mon ies and 
un restricted donated funds. 

It is recommended that the Board of Education approve the 
study trip as presented . 

OUSD/Brown/Reider/Morga 
Board Agenda 
May 12, 2009 
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TOP I C :  

DESCR I PTI O N :  

F I SCAL I M PACT: 

RECOMMENDATION : 

Item No. 14.N. 

EXPULSION OF STUDENT: CASE NO. 08-09-16 

Violation of Cal ifornia Education Code 48900 (k) and 489 15 (a-
2). 

There wi l l  be no fiscal impact. 

It is recommended that the Board of Ed ucation uphold the 
recommendation for expu lsion for two semesters (th rough 
January 20 1 0)  and transfer to Commun ity Day School . 

A hearing panel of admin istrators met on Apri l  15, 2009. The 
panel  determined that a recommendation for expu ls ion be 
presented to the Board of Education .  

OUSD/Brown/Reider/Ausmus/Pol lok 
Board Agenda 
May 12, 2009 
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TOP I C :  

DESC R I PTI O N : 

F ISCAL I M PACT: 

RECOMMENDAT ION :  

Item No. 14.0. 

EXPULSION OF STUDENT : CASE NO. 08-09-17 

Violation of Ca l iforn ia Education Code 48900 (k) and 489 15 (a-
2) 

There wi l l  be no fiscal impact. 

It is recommended that the Board of Education uphold the 
recommendation for expu ls ion for two semesters (th rough 
January 201 0), and transfer to Commun ity Day School. 

A hearing panel of adm in istrators met on Apri l 15, 2009. The 
panel  determ ined that a recommendation for expu ls ion be 
presented to the Board of Education. 

OUSD/Brown/Reider/Ausmus/Pol lok 
Board Agenda 
Ma 12, 2009 
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TOP I C :  

DESC R I PTI O N :  

F I S CAL I M PACT: 

RECOMM E N DATION :  

Item No. 14.P. 

EXPULSION OF STUDENT: CASE NO. 08-09-18 

Violation of Cal ifornia Education Code 48900 (k) , 489 15 (a-2). 

There wi l l  be no fisca l impact. 

It is recommended that the Board of Ed ucation uphold the 
recommendation for expu ls ion for the remainder of the 2008-
09 school year (th rough June 2009) , and transfer to the 
Orange County Department of Education  ACC ESS program. 

A hearing panel of admin istrators met on Apri l 21 ,  2009 . The 
panel determined that a recommendat ion for expu lsion be 
p resented to the Board of Ed ucation. 

OUSD/Brown/Reider/Ausm us/Po l lok 
Board Agenda 
May 12, 2009 
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TOP IC :  

DESCR IPTI O N :  

F I SCAL I M PACT: 

RECOM M E N DATION :  

Item No. 14.Q. 

EXPULSION OF STUDENT: CASE NO. 08-09-19 

Violation of Cal iforn ia Ed ucation Code 48900 ( i) ,  (k). 

There wi l l  be no fisca l impact .  

I t  is recommended that the Board of Ed ucation uphold the 
recommendation for expu lsion for two semesters (th rough 
spring semester 2009-1  0), and transfer to the Orange County 
Department of Ed ucation ACCESS program. 

A hearing panel of adm in istrators met on Apri l 21, 2009. The 
panel determined that a recommendation for expu lsion be 
presented to the Board of Ed ucat ion. 

OUSD/Brown/Reider/Ausmus/Pol lok 
Board Agenda 
May 12, 2009 
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TOP I C :  

DESC R I PTI O N :  

ALPINE ACADEMY 

BRAILLE 
CONSULTANTS, INC. 

CINNAMON HILLS 
YOUTH CRISIS 
CENTER 

KATHLEEN STUHR 
MACK, PH.D. 

ROBYN RAKOV, O.D. 

OUSD/Hanson 
Board Agenda 
May 12, 2009 

Item No. 14.R. 

CONTRACT SERVICES REPORT- PUPIL SERVICES 

The fol lowing is a report of contract service items for Pup i l  
Services. 

The services of Alp ine Academy are requ i red for the purpose of 
provid ing special ed ucation and/or re lated services to 
ind iv iduals with exceptiona l  needs during the 2008-09 school 
year. 
Special Ed ucation . . . . .  not-to-exceed . . . . . . . . . . .  $ 13,920 
01.00-6500-0-5870-5750-1180-207-207-000 

The special ized services of Bra i l le Consu ltants are needed 
during the 2008-09 school year for specia l  education students 
who are visua l ly and mu lt ip le impaired. Assessments, 
consu ltat ion and d i rect services are needed to provide for these 
specia l  education students accord ing to their  I E P. 
Special Ed ucation  . . . . .  not-to-exceed . . . . . . . . . .  . 
01.00-6500-0-5871-5770-1190-207-207-000 $49 ' 000 

The services of C innamon H i l ls Youth Cris is Center are 
requ i red for the p u rpose of provid ing specia l  ed ucation and/or 
re lated services to ind ividuals with exceptiona l  needs during the 
2008-09 school year. 
Specia l Education  . . . . .  not-to-exceed . . . . . . . . . . .  $21,000 
01.00-6500-0-5870-5750-1180-207-207-000 

The services of Dr. Mack are requ i red to perform an 
independent educationa l  eva luation in  the fie ld of  psycho­
ed ucation for a specia l  ed ucation  student d u ring the 2008-09 
school  year. 
Special Ed ucation . . . . .  not-to-exceed . . . . . . . . . . . $4,500 
01.00-6500-0-5850-5770-1190-207-207-000 

The services of Robyn Rakov a re requ i red for the purpose of 
provid ing specia l  ed ucation and/or re lated services to 
ind ividua ls with except ional needs du ring the 2008-09 school 
year. 
Special Education . . . . .  not-to-exceed . . . . . . . . . . . . .  $2,784 
01.00-6500-0-5871-5770-1190-207-207-000 
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SO. CALIFORNIA 
COLLEGE OF 
OPTOM ETRY 

JANE VOGEL 

WRITE START 
PEDIATRICS 

F ISCAL I M PACT: 

RECOMMENDATI O N :  

OUSD/Hanson 
Board Agenda 
May 12, 2009 

The services of the Southern Cal iforn ia Col lege of Optometry 
a re requ i red for the pu rpose of provid ing  assessments of 
special  ed ucation students d u ring the 2008-09 school year. 
Special  Education . . . . .  not-to-exceed . . . . . . . . . . . . . $2,000 
01.00-6500-0-5871-5770-1190-207-207-000 

The services of Jane Voge l  are requ i red for the purpose of 
p rovid ing special education  and/or re lated services to 
ind ivid uals with exceptional  needs d u ring  the 2008-09 school 
year. 
Special  Ed ucation . . . . .  not-to-exceed . . . . . . . . . . . $ 15,000 
01 .00-6500-0-5842-5770-1190-207-207-000 

The services of Write Start Ped iatrics a re requ i red for the 
pu rpose of provid ing physical therapy student assessments 
d u ring the 2008-09 school year. 
Special Ed ucation . . . . .  not-to-exceed . . . . . . . . . . . . .  $6,000 
01 .00-6500-0-5842-5770-1190-207-207-000 

$ 1 14,204 

It  is recommended that the Board of Ed ucation approve the 
Contract Services Report- Pup i l  Services as presented. 
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