
ORANGE UNIFIED SCHOOL DISTRICT 
BOARD OF EDUCATION • REGULAR MEETING 

DISTRICT EDUCATION CENTER , BLDG. H 
1401 NORTH HANDY STREET • ORANGE, CA 

THURSDAY • MAY 4, 2006 

6:30 P.M. • CLOSED SESSION 
7:30 P.M. • REGULAR SESSION 

Members of the audience are invited to address the Board of Education on agenda items when the Board considers 
them. Speakers are limited to three (3) minutes, with a maximum of twenty (20) minutes per topic. Persons wishing 
to address the Board are requested to complete and submit a blue speaker card, available on the information table, 
before the meeting begins. 

AGENDA 
(The complete agenda is available online at www.orangeusd.k12.ca.us/board/calendar.asp) 

1. CALL MEETING TO ORDER-6:30 P.M. 

2. ESTABLISH QUORUM 

3. PUBLIC COMMENT ON CLOSED SESSION AGENDA ITEMS 

4. ADJOURN TO CLOSED SESSION 
A. PUBLI C EMPLOYEE DIS CIPLINE/DISMISSAL/RELEASE 

Government Code 5495 7  
B. PUBLI C EMPLOYEE CONTRA CT 

Government Code 5495 7  
1)  Assistant Superintendent, Business Services - action to be taken in open session 
2) Assistant Superintendent, Educational Services - action to be taken in open session 
3) Assistant Superintendent, Human Resources - action to be taken in open session 

5. CALL TO ORDER-REGULAR SESSION-7:30 P.M. 
Please turn off pagers and cell phones during the meeting. 

Mission Statement: The Orange Unified School District, being committed to planning for continual improvement, 
will offer a learning environment of excellence, with high expectations, to provide each student with the opportunity 
to be able to compete in the global economy. 

6. PLEDGE OF ALLEGIANCE 

7. REPORT OF CLOSED SESSION DECISIONS AS REQUIRED BY THE BROWN ACT 

8. ADOPTION OF AGENDA 

9. ANNOUNCEMENTS AND ACKNOWLEDGMENTS 
A. Superintendent's Report . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 
B. Board President's Report . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 
C. Board Recognition of Students, Staff, and Community . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 

• ORANGE UNIFIED SCHOOL DISTRICT IS A TOBACCO-FREE DISTRICT. SMOKING IS PROHIBITED ON DISTRICT PROPERTY AT ALL TIMES. • 

ANY INDIVIDUAL WITH A DISABILITY WHO REQUIRES REASONABLE ACCOMMODATION TO PARTICIPATE IN A BOARD MEETING, 

MAY REQUEST ASSISTANCE BY CONTACTING THE SUPERINTENDENT'S OFFICE AT 714.628.4040; FAX: 714.628.4041. 
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D. State of the School Report - Kieran Sellers, Orange High School ..................... .......... 1 
E. Board Proclamation: Classified School Employee Week - May 22-26, 2006 ............ ........ 2-3 
F. Board Proclamation: School Nurse Day - May 10, 2006 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-5 
G. Board Proclamation: California Day of the Teacher - May 10, 2006 . . . . . . . . . . . . . . . . . . . . . . . . . . 6- 7 
H. 2006 Title I Academic Achievement Award: West Orange Elementary School .................... 8 
I. California Distinguished Schools 200 6: McPherson Magnet and Running Springs Elementary Schools ... 9 

10. APPROVAL OF MINUTES 
None 

11. COMMUNICATIONS TO THE BOARD 
Members of the audience may address the Board of Education on items not on the agenda at this time. Speaking time is limited 
to three (3) minutes per speaker with a maximum of twenty (20) minutes per topic. Persons wishing to address the Board should 
complete and submit a blue speaker card, available on the information table, prior to the meeting. In accordance with Government 
Code Section 54954.3, matters not on the agenda may not be acted on or discussed by the Board, but will be researched and 
responded to in any one of the following ways: 1) by telephone after research; 2) by mail after research; or 3) at a subsequent 
Board meeting as an agenda item. 

12. ACTION ITEMS 
A. Approval of Agreement to Implement a Comprehensive Energy 

Management Program with Energy Education Inc ..................................... 10 
B. Tentative Agreement Between Orange Unified School District and Orange Unified Education 

Association for Successor Agreement Negotiations and AB 1200 Information . . . . . . . . . . . . 11-29 
C. Proposed Board Policy 5030 - Student Wellness - Second Reading . . . . . . . . . . . . . . . . . . . . . . . . 30-32 
D. Proposed Board Policy 6164 .7- Independent Educational Evaluations - Second Reading ........ 33-35 
E. Proposed Board Policy Revisions - 4000 Series, All Personnel - First Reading .................... 36 
F. Approval to Extend the Term of Employment and to Amend Section 7.A of the 

Employment Contract for each Assistant Superintendent ............................... 3 7  

13. INFORMATION/DISCUSSION ITEMS 
A. Parent Communication: Parent Portal ................................................. 38 

14. CONSENT ITEMS 
Consent items are acted upon by one motion. However, any such item can be considered separately at a Board member's 
request, in which case it will be acted upon following approval of the Consent Items. 

BUSINESS SERVICES 
A. Purchase Orders List ........... ................................................... 39 
B. Warrants List .................................................................... 40 
C. Gifts . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 41-42 
D. Contract Services Report - Business Services . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 43-44 
E. Approval of Pitney Bowes Lease- Purchase Agreement for Replacement Mail 

Center Digital Processing Equipment .............................................. 45 
HUMAN RESOURCES 

F. Personnel Report .............................................................. 46-55 
G. Student Teacher Assignments/Agreements ........................................... 56-5 7 
H. Teacher Assignment/Consent - Variable or Short-Term Waiver ............................ 58-59 
I. Out- of-State Travel/Conference Attendance .......................................... 60-61 

EDUCATIONAL SERVICE 
]. Contract Services Report: Educational Services . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 62-63 
K. Study Trip(s) .................................................................... 64 
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L. Community Based English Tutoring (CBET) Program, Education Code Sections 31 5 & 316: 
Intent to Re- Apply . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 65 

M. Field Trip to the Los Angeles Museum of Natural History june 2, 2006 by Fairhaven ES 
Community Based English Tutoring (CBET) Participants and Their Children . . . . . . . . . . . . . . . . .  66 

N. Reading First Program Referral Reduction Grant Award - Educational SeNices . . . . . . . . . . . . . . . . . . .  67  
0. Special Education Non- Public Schools & Designated Instructional SeNices . . . . . . . . . . . . . . . . . .  68-69 
P. Expulsion of Student: Case No. 05-06-39 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  70 

Q. Expulsion of Student: Case No. 05-06-40 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  71 
R. Expulsion of Student: Case No. 05-06-41 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  72 
S. Expulsion of Student: Case No. 05-06-42 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  73 
T. Expulsion of Student: Case No. 05-06-43 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  74 
U. Expulsion of Student: Case No. 05-06-44 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  75 
V. Expulsion of Student: Case No. 05-06-4 5 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  76 
W. Expulsion of Student: Case No. 05-06-46 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  7 7  
X. Expulsion of Student: Case No. 05-06-4 7 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  78 
Y. Expulsion of Student: Case No. 05-06-48 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  79 
Z. Expulsion of Student: Case No. 05-06-49 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  80 

15. COMMUNICATIONS TO THE BOARD 
Members of the audience may address the Board of Education on items not on the agenda at this time. Speaking time is limited 
to three (3) minutes per speaker with a maximum of twenty (20) minutes per topic. Persons wishing to address the Board should 
complete and submit a blue speaker card, available on the information table, prior to the meeting. In accordance with Government 
Code Section 54954.3, matters not on the agenda may not be acted on or discussed by the Board, but will be researched and 
responded to in any one of the following ways: 1) by telephone after research; 2) by mail after research; or 3) at a subsequent 
Board meeting as an agenda item. 

16. OTHER BUSINESS 
Board/Staff Conference and Comments 

17. ADJOURNMENT 

18. CALENDAR OF 2006 BOARD MEETINGS 
january 5, 2006 
january 19, 2006 
February 9, 2006 
February 23 , 2006 
March 9, 2006 
March 23 , 2006 
April 20, 2006 
May 4,  2006 
May 25, 2006 

june 8, 2006 
june 22, 2006 
july20, 2006 
August 24, 2006 
September 14, 2006 
September 28, 2006 
October 12, 2006 
October 26, 2006 
November 16, 2006 
December 7, 2006 
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ANNOUNCEMENTS 

AND 

ACKNOWLEDGMENTS 



TOPIC :  

DESCRI PTION : 

OUSD/God ley/Roney 
Board Agenda 
May 4, 2006 

Item No.  9 .A-D. 

AN NOU NCEM ENTS & ACKNOWLEDG M ENTS 

9.A. Superintendent's Report 

9.8. Board President's Report 

9.C.  Board Member Recognition of Students, 
Staff, and Comm u n ity 

9.0. State of the School Report 
Kieran Sellers, Orange High School 
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TOPIC :  

DESCR IPTIO N :  

F ISCAL I M PACT: 

RECOMMENDATION :  

OUSD/Godley 
Board Agenda 
May 4, 2006 

Item No.  9 .E .  

BOARD PROCLAMATIO N :  CLASSIF IED SCHOOL 
EMPLOYEE WEEK - MAY 22-26, 2006 

Each year publ ic school d istricts throughout Cal iforn ia 
recogn ize the service and dedication of the ir  classified 
employees. The attached proclamation declares May 22-26, 
2006, as Classified School Employee Week i n  the Orange 
Un ified School D istrict. The purpose of this proclamation is to 
recogn ize the contributions of OUSD's 1,500 classified 
employees who serve as partners in  education with the 
District's certificated employees, and to commend them for the 
vita l  role they play in the day-to day operations of our schools. 

Th is item has no fiscal impact. 

It is -recommended that the Board of Education adopt the 
attached Proclamation declaring May 22-26, 2006, as 
Classified School Employee Week in  the Orange U n ified 
School D istrict. 
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ORANGE UNIFIED SCHOOL DISTRICT 
BOARD OF EDUCATION 

PROCLAMATION 

"Classified School Employee Week" 

May 22-26, 2006 

WHEREAS, classified employees in the Orange Unified School District are "partners in education" 
and play a vital tole in the day to day operation of our schools :  and 

WHEREAS, our classified partners are challenged with the responsibilities of safely transporting our 
students to and from school; providing well-balanced and nutritious meals; keeping the buildings 
clean, safe, and comfortable; meeting the needs of parents, principals, and students in the offices of our 
schools; assisting teachers in the instruction of students and library services, providing support to 
schools through administrative se�ices; and 

· 

WHEREAS, classified employees accept and meet these responsibilities with dedication, service, and 
devotion in these economically challenging times; and 

WHEREAS, classified employees have earned the respect and gratitude of the Orange Unified School 
District school community, including certificated employees, administrators, parents, and community 
members; and 

WHEREAS, members of the Board of Education express their appreciation to our classified employees 
and "partners in education" for their exemplary and dedicated service to students in the Orange Unified 
School District; 

NOW, THEREFORE, BE IT RESOLVED that the Board of Education declares the week of May 22-

26, 2006 as Classified School Employee Week in the Orange Unified School District to recognize the 
contributions of more than 1 ,500 classified employees, and commends them for their dedicated service 
to the students in the Orange Unified School District. 

Dated this 4th day of May, 2006. 

Kimberlee Nichols, President 

Rick Ledesma, Vice President Wes Poutsma , Clerk 

Kathyrn A. Moffatt, Member John H. Ortega, Member 

Steve Rocco, Member Melissa Smith, Member 
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TOPIC :  

D ESCRIPTIO N :  

F ISCAL I MPACT: 

RECOMMENDATION:  

OUSD/Cohen/Hanson 
Board Agenda 
May 4, 2006 

Item No. 9 .F .  

BOARD PROCLAMATION: SCHOOL N U RSE DAY - MAY 
10, 2006 

May 10, 2006, has been designated as National School Nurse 
Day to officia l ly recogn ize school nurses for their  services to 
students and staff. 

Orange Un ified School District is pleased to participate in th is 
observance and welcomes the opportun ity to officia l ly 
recogn ize and comment the District's school nurses for the i r  
continued excel lent service. He len Burzumato wi l l  be honored 
as the District's School Nurse of the Year. 

Sharon Tipple wi l l  be honored as the Orange County School 
Nurse of the Year 

Th is item has no fiscal impact. 

I t  is recommended that the Board of Education officia l ly 
proclaim May 10, 2006, as School Nurse Day in  Orange 
Un ified School District .  I t  is further recommended that the 
Board encourage students, parents, staff and commun ity 
members to participate in events and activities to honor our 
school nurses . 
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ORANGE UNIFIED SCHOOL DISTRICT 
BOARD OF EDUCATION 

PROCLAMATION 
Declaring 

SCHOOL NURSE DAY • May 10,2006 

WHEREAS, our children are our most valuable resource, and educational achievement is 
directly affected by their health and well-being; and 

WHEREAS, our school district continues to enroll more students with multiple and severe 
health handicaps; and 

WHEREAS, the number of students with unmet health needs is increasing and interfering 
with normal developmental milestones and academic success; and 

WHEREAS, school nurses are charged with the responsibility of addressing these critical 
issues and providing diligent care for the health, development and disease control of all students 
through implementation of our Health Services Program; and 

WHEREAS, school nursing services include health assessments, interventions, education 
and referrals, development and supervision of specialized health care plans for medically involved 
students, and networking with community agencies. 

NOW, THEREFORE, BE IT RESOLVED, that the Orange Unified School District Board 
of Education declares May 1 0, 2006, as "School Nurse Day" and commemorates the unique 
contribution of our school nurses to the total education program. 

DATED this 4th day of May, 2006. 

Kimberlee Nichols, President 

Rick Ledesma, Vice President Wes Poutsma, Clerk 

John H. Ortega, Member Kathryn A. Moffat, Member 

Steve Rocco, Member Melissa Smith, Member 
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TOP IC :  

DESCRIPTIO N :  

F ISCAL I M PACT: 

RECOMMENDATION : 

OUSD/Godley 
Board Agenda 
May 4, 2006 

Item No. 9 .G.  

BOARD PROCLAMATION : CALIFORNIA DAY OF TH E 
TEACHER • MAY 10, 2006 

Each year publ ic school d istricts throughout Cal iforn ia 
recognize the service and dedication of the i r  teachers. The 
attached proclamation honors the work of this District's 1 ,500 
teachers and commends them for their dedicated service to the 
students of the Orange Un ified School D istrict. 

Th is item has no fiscal impact. 

It is recommended that the Board of Education adopt the 
attached ProClamation declaring May 10, 2006, as "Cal iforn ia 
Day of the Teacher'' i n  the Orange Un ified School District. 
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ORANGE UNIFIED SCHOOL DISTRICT 
BOARD OF EDUCATION 

PROCLAMATION 

��e� �alf o/ the �eac�un, 
May 10, 2006 

WHEREAS, teachers influence the lives of their students and mold the minds 
of our country's future leaders; and 

WHEREAS, teachers are charged with the responsibility of instilling in our 
students basic academic and intellectual skills and responsible citizenship; and 

WHEREAS, good teaching grows in value and pays dividends far beyond the 
classroom; 

NOW, THEREFORE, BE IT RESOLVED that the Board of Education 
declares May 10, 2006 as "California Day of the Teacher" in the Orange Unified 
School District to recognize the contributions of more than 1,500 teachers, and 
commend them for their dedicated service to the students of the Orange Unified 
School District. 

Dated this 
4th 

day of May, 2006. 

Kimberlee Nichols, President 

Rick Ledesma, Vice President 

Kathyrn A. Moffatt, Member 

Steve Rocco, Member 

Wes Poutsma , Clerk 

John H. Ortega, Member 

Melissa Smith, Member 



TOPIC :  

D ESCRIPTIO N :  

F ISCAL I M PACT: 

RECOMMENDATION : 

OUSD/Cohen/Morga 
Board Agenda 
May 4, 2006 

Item No. 9 . H .  

2006 TITLE I ACADEMIC ACH I EVEM ENT AWARD : WEST 
ORANGE ELEM ENTARY SCHOOL 

The Educational Services D ivision is proud to announce that 
West Orange Elementary School has been selected by the 
Cal ifornia Department of Education to receive the 2006 Title I 
Academic Achievement Award. To receive th is honor, Title I 
schools must have exceeded the Adequate Yearly Progress 
(A YP) for two or more years , in add ition to have doubled their 
Academic Performance I ndex (AP I ) growth target for two 
consecutive years. Th is is the second consecutive year that 
West Orange has received this honor. 

West Orange Elementary School was recogn ized for their  
accomplishments at the Awards Banquet held at the Costa 
Mesa H i lton on May 2, 2006. 

There is no fiscal impact. 

I t  is recommended that the Board of Education recognize and 
congratu late the students, parents, faculty, and staff of West 
Orange Elementary School for being selected for the Title I 
Academic Achievement Award for 2006.  
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TOPIC :  

DESCRI PTI O N :  

F ISCAL IMPACT: 

RECOMMENDATION : 

OUSD/Cohen/Morga 
Board Agenda 
May 4, 2006 

CALIFORNIA DISTINGUISHED 
MCPHERSON MAGN ET AN D 
ELEMENTARY SCHOOLS 

Item No. 9 . 1 .  

SCHOOLS 2006: 
RU N N I N G  SPRI NGS 

The Educational Services Division is proud to announce that 
McPherson Magnet Elementary School and Runn ing Springs 
Elementary School have been named as two of Cal iforn ia's 
2006 Distingu ished Schools .  They were among a record 377 
elementary schools in  the state to receive the award this year. 
These schools are leaders in  our state's · educational 
commun ity. 

I n itiated in 1985, the Cal ifornia Distingu ished Schools Program 
is celebrating its 21st ann iversary. The Cal iforn ia School 
RecognUion Program honors elementary and secondary 
schoo ls i n  a lternate years .  McPherson Magnet and Runn ing 
Springs Elementary Schools wi l l  be honored at  an awards 
ceremony and d inner held at the D isneyland Convention 
Center in Anaheim on May, 26, 2006. 

There is no fiscal impact. 

I t  is recommended that the Board of Education recognize and 
congratu late the students, parents, facu lty and staff of 
McPherson Magnet and Running Springs Elementary Schools 
for being selected as Cal iforn ia Distinguished Schools for 2006. 
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ACTION 

ITEMS 



TOPIC :  

DESCRIPT ION : 

F ISCAL I M PACT: 

RECOMMENDATION : 

OUSD/ Archibald 
Board Agenda 
May 4, 2006 

Item No. 1 2.A. 

APPROVAL OF AGREEMENT TO IM PLEMENT A 
COMPRE H E NSIVE ENERGY MANAGEM ENT PROGRAM 
WITH ENERGY EDUCATION, INC.  

Energy Education I nc. provides a people-oriented energy 
management program designed specifical ly for school 
systems to manage energy consumption and generate 
substantia l savings. This energy management program 
produces typica l savings measured by cost avoidance of 15 
to 30 percent. This energy management program has been 
successfu l in school districts across the nation and has 
developed impressive resu lts in a growing number of 
California school districts. 

Key components of this energy management program 
inclupe; 

• There is no risk to the District. Energy Education Inc. 
guarantees the savings wil l  exceed the cost of the 
program or they issue a check for the difference. 

• All costs of the program come from the savings 
generated due to decreased energy consumption. 

• Program fees wil l  not be charged du ring an initia l six
month training period for the two energy managers. 

• Only fifty percent of the program fees (basic fee) wil l  be 
charged during the first performance year (12 months). 

• Performance fees (the other fifty percent of the program 
fees) wil l  on ly be charged as energy savings goals are 
met. 

This program aligns with Priority Area 3.0 Fiscal 
Responsibility. The District Strategic Goal is to " live within 
our means" and col laborate with all stakeholders in the 
District to focus limited resources on achieving our 
educational goals and objectives. 

Al l costs associated with the Energy Management Program 
wil l  be covered by savings generated through reduced 
energy consumption or Energy Education, I nc. wil l  write a 
check for the difference to reimburse the District. Net 
savings during the first fu l l  year of implementation is 
estimated at $481,800. 

I t  is recommended that the Board of Education authorize 
staff to enter into an appropriate agreement to fu l ly 
implement a comprehensive Energy Management Program 
with Energy Education, I nc. 
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TOPIC :  

DESCRIPTION : 

F ISCAL IMPACT: 

RECOMMENDATION:  

OUSD/Kissee 
Board Agenda 
May 4, 2006 

Item No.  12.8. 

TENTATIVE AGREEMENT BETWEEN ORANG E  U N IF IED 
SCHOOL DISTRICT AN D ORANGE U N IF IED EDUCATION 
ASSOCIATION FOR SUCCESSOR AGREEMENT 
N EGOTIATION S  AND AB 1200 INFORMATION (Subject to 
Ratification by the OUEA Membership) 

Th is item perta ins to the tentative agreement between the 
Orange Un ified School District and the Orange Un ified 
Education Association for successor agreement negotiations 
wh ich includes tentative agreement on contract language for 
the period of 2005-2008 and tentative agreement on salary 
negotiations for 2005-2006. The tentative agreement provides 
for a 4. 75% salary increase for the 2005-06 year effective 
January 1, 2006, as wel l  as a mod ification to the District 
oontribution for health and welfare benefits effective October 1, 
2005. 

See attached AB 1200 analysis. 

I t  is recommended that the Board of Education ratify the 
Tentative Agreement between the Orange Un ified School 
District and the Orange Un ified Education Association .  
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Tentative Agreement 
Between 

Orange Unified School District (OUSD) 
. And 

Orange Unified Education Association (OUEA) 
April 12, 2006 

The District will provide a salary increase of 4. 75% effective January 1, 2006. 

With respect to extra earnings, the 4.75% increase will also be applied effective January 1, 2006. 
Employees who separated from the district on or before June 30, 2006, but during the 2005-06 school 
year, will also be entitled to this salary increase. 

In addition, 
1. The parties have mutually reached agreement on all language articles for a new three-year 

agreement, effective July l', 20_05 through June 30, 2008. Copies of all the revised language 
articles are attached. The revised language articles will become effective upon ratification. 

2. This tentative agreement is subject to ratification by both parties. All the members of the 
bargaining teams for both OUSD and OUEA support and recommend the ratification of this 
tentative agreement. It is also understood that as a part of the approval process this tentative 
agreement is subject to the County Superintendent of School's review and positive certification 
prior to submittal to the Board of Education for approval/ratification. 

3. This tentative agreement concludes all negotiations between the parties through 2005-06. 

Date 

tl/r?J/o� 
Date 

BOARD AGENDA- MAY 4, 2 006 • 1 2  



ARTICLE I: 

Collective Bargaining Language 
Tentative Agreement Between OUSD and OUEA 

April 12, 2006 

PREAMBLE 

1.400 This Agreement shall be effective from :July 1, �Q� th£ey,gk Jane 30, 2Q05 July 1, 2005 
through June 30, 2008. The provisions of this agreement shall become effective upon 
ratification by both parties except for (i) Article 2, Compensation and Health and Welfare 
Benefits, and (ii) language that continues to remain unchanged from the previous collective 
bargaining agreement. The parties shall commence reopener negotiations for the 2093 2004 
seheel year l:J"¥ Jaly 31, 2003 2006-2007 school year by July 31, 2006 unless a later date is 
mutually agreed upon. For reopener negotiations in the second and third years of the 
agreement, 2003 2994 and 20Q4 29Q5 2006-2007 and 2007-2008, reopener negotiations shall 
pertain in each year to Article 2, Compensation and Health and Welfare Benefits, and a:ae 

aaditieaaJ artisle shesea ey eaelt p8Ay BB well as ,.t\iiiele 20, ROP, in yea= 2Q93 2904, with the 
initial proposals publicly sunshined on the Board's agenda in the month of J.uae May. 

ARTICLE2: 

2.110 A. 

B. 

COMPENSATION 

Fer fiseal yeB:F 2000 2003, tlie eer«fieatee salary seBeeales, Appendix B 1 6, are 

iaSFeased 3% effeetive Ialy 1, 2092. The salary schedules with. the 2002 2903 
paymtes are included in this agreement at A.ppendix as Appendices B 1-6. 

A $1,000 increment annually shall be added to the salary schedule for those 
teachers who have received a doctorate degree from an institution of higher 
learning which is accredited by the Western Association of Schools and 
Colleges or other recognized accreditation organization and/or have attained 
t1te National Teaelier Board Certification as recognized by the National Board 
for Professional Teaching Standards (NBPTS). 

Appendix B 1 - CT/CE -Teacher/Nurse Salary Matrix Ql Q2 
B2 - CC-Counselor Salary Matrix 01 02 
B3 - CM-Media Specialist Salary Matrix Ql 02 
B4 - CP/CO-Psychologist Salary Matrix 01 02 
B5 - CS/CU - Speech & Language Salary Matrix 01 02 

2.117 Voluntary Buyout of Retiree Medical Benefits 

A. Current active bargaining unit members who are eligible for lifetime benefits 
and have met the 10 and/or 15 year service requirements outlined in the current 
agreement and who elect to waive their post age 65 health and welfare benefits 
shall be paid a SIO,OOO buyout payment, if they elect this option. The employee 
election of this benefit shall be made during the effective dates of this 
agreement as outlined in Article 1.400 eetweea Peeruaey 1, 29Q3 and June s9, 
�- Payment shall be made within 90 days of filing the written election 
waiver document following consultation with an administrator in the Human 
Resources office. Said employee shall remain eligible for employee-only health 
and welfare coverage through a District sponsored HMO plan from retirement to 
age 65. 
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B. Other active bargaining unit members eligible for this benefit and who elect this 

option but who have not yet reached the 10 and/or 15 year service requirements, 
will receive the $10,000 payment within 60 days of reaching the 10 and/or 15 
year vesting requirements set forth in the current agreement. 

C. In lieu of the $10,000 cash buyout, an employee eligible for retiree medical 
benefits may elect to receive the amounts specified on the Deferred Cash Option 
table {sliding scale up to $27,000) attached. These payments shall be paid out in 
five (5) equal payments commencing in January following retirement. 

D. The peFeeatage of eligiBle employees (81:1Ifeatl:y estimated at 513 eligible 
emiJieyee� wJ.:J.o eleet the vobmtary buyout option will t=eSl:llt in a salary merease 
fur steps 9 3Q on th:e salary seheE!W.e for 2900 2QQ1. Salaries at these steps shall 
ee ifiet=easeEl on a tmifufJ.'B peFeeatage easis ey an amoaat eijlilivaleat to tfte 
pereentage of eligible empl�yees -eleetiBg tae e�t m:akipliee times $2 
a:H.Uiea. (BHmple: §Q �� eHlie eligiele employees eleet tJ.:J.e buyeut rem:Hts in 
$1 milliea eeiag addee to the salary sehedule for employees in steps 9 3 0 for 
20QO 2001.) -·Paynleat efthls iBeJ:ease sfiall ee made yfithffi 120 days of the 
-iml'lemeatation of this agreement. 

2.300 Health and Welfare Benefits 

2.310 Active Employee and Eligible Retiree Health and Welfare Benefits and Contributions 

2.311 Within the cost maximmns set forth below, the District shall pay the actual cost 
of providing health and welfare benefits (medical, dental, prescription, vision, 
and for actives only, life insurance) through an HMO plan for all eligible active 
employees and their eligible dependents, and through an HMO plan or Medicare 
Risk HMO for all eligible retirees and their dependents. Eligibility shall be set 
forth in the current agreement. All retired plan participants age 65 and over may 
be placed in a Medicare Risk HMO at the discretion of the District. 

The District shall pay the actual cost of the health and welfare benefits up to the 
following specified District maximum annual contributions, subject to the 
dependent contributions provided in Section 2.139. The District shall also make 
the same contributions for eligible employees who elect to participate in the 
District offered PPO program. Active employees/retirees shall be assessed the 
difference between the agreed upon District maximum contributions (''the 
District CAPSn) as listed below and the actual plan cost, which is commonly 
referred to as the employee/retiree buy-up cost for the programs. Assessments 
shall be made through payroll deductions for active employees and monthly 
contributions paid by retirees. It is recognized that the Districfs payroll 
department will need to adjust employee payroll deductions in light of the 
increase in the District contribution amount. 

2.312 NEW District Annual Contributions For Active Employees, effective October 1, 
2005� 

$4,237 !114,Qal for single coverage for active employees 
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$8,204 $7,733 for single plus one dependent coverage for active employees 

$11,501 $10,856 for family coverage for active employees 

2.313 NEW District Annual Contributions For Eligible Retirees, effective October 1, 
2005� 

$4,116 $3,9Ql for single coverage for eligible retirees 

$8,083 $7,632 for single plus one dependent coverage for eligible retirees 

$11,380 $10,735 for family coverage for eligible retirees 

2.314 "Eligible employees" refers to active employees assigned on a full time basis 
of 50% or more of an FfE. Employees approved to work under the 
provisions of Article 19, Shared Contract, share one teaching 
position/benefit-package which includes one benefit package designation. 

2.321 District Administration of Benefits 

A. A benefits committee composed of four members appointed by the 
Association and four members appointed by the District shall decide 
upon plans including bids from other providers for new plans and 
benefits within the maximum cost figures set forth in the Agreement. 
The Be&efits Committee sB:aY f!NSeBt ey Deeem.eer 3, 2Q04, te t'Be 
negotiatieas eemmit:tee im we£k f'le fef the 2004 05 sel:leel yeB£ aac:l 
i:ssae EtQaftedy aeti-vity lef38HS te tlie :aegetiatiag teams. Both parties 
agree to fully cooperate in preparation of data for RFP's and evaluation 
of responses. Such benefits committee decisions shall be decided by unit 
vote of the District representatives and the Association representatives. 
The committee shall not make any decision that would cause the cost of 
benefits to be above the negotiated maximums set forth in the 
Agreement. In the event of a deadlock the matter shall be presented to 
binding arbitration. The arbitrator shall have no authority to make a 
decision that would cause the cost of benefits to be above the negotiated 
maximums (''the District CAPS") set forth in the Agreement. It is 
recognized that the actual plan total premium costs may exceed the 
CAPS in 2004-05. Commencing with the 2005-06 insurance year, the 
HMO total premium package costs (medical, dental, vision, and life 
insurance for active employees) shall not exceed the CAPS provided in 
sections 2.312 and 2.313. 

2.330 Insurance Coverage - Temporary Teachers 

2.331 Temporary teachers working less than 75% of the year- insurance ends 
June 30th if not rehired prior to June 30 for the ensuing school year. If 
rehired, insurance continues through September 30 forT -track and 
July 31 for S-track. 
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2.332 Temporary teachers working more than 75% of the year in a T -track 
assignment- insurance continues through September 30. Temporary 
teachers working more than 75% of the year in an S-track 
assignment- insurance continues through July 31. 

2.750 Move to (new designation] 2.340 

2.800 Early Retirement 

2.810 The District may, at its sole discretion, maintain programs for early retirement and pre
retirement part-time employment as set forth in Appendices Dl, D2, D3, and D4. 

The District at its sole discretion may implement a retirement incentive program. If 
implemented, it must be made available to all bargaining unit members meeting the 
eligibility requirements. 

Dist:riet may affer retiremeat i:eeeaave tar 2QQ.2 200�. District Ylill eonsalt ·.vita OUBA, 
about the iaeentiv'e if affer.ea. 

2.820 Unit members who desire to participate in early retirement programs offered by the 
District as autlineEl iR l\ppea.aiees Dl, D2, D3, and D4, must submit their letter of intent 

-
to the District in accordance with time lines set forth by the Human Resources 
PefSaeBel Office each year. 

2.1020 Additional Service Compensation 

ARTICLE3: 

Unit members shall not be required to perform additional duties during preparation 
time. Should unit members volunteer to perform such duties, those additional duties 
that require the loss of preparation time shall be compensated at the unit mem.ber's 
miscellaneous hourly rate of pay and shall be paid upon notification and accounting of 
the time lost. Additional duties before and after the work day must have the immediate 
supervisor's approval and are paid at a rate equal to the \laR memher' s miscellaneous 
hourly pay. 

LEAVES 

3.250 Sick Leave Sharing 

In order to be eligible to receive donated leave under this program, the "receiving" 
employee or family member (as defined in section 3.511) "must": 

a. Suffer from an illness or injury expected to incapacitate the employee (or family 
member) for an extended period of time which creates a financial hardship for 
the employee because he/she has exhausted all available paid leave entitlement. 

3.260 Notification 

Employees shaD notify the District in advance of any leave. Employees who will be 
absent from duty for any reason which does not require advance approval by the 
District must notify the District Subfinder System of their absence. Employees who 
require a substitute must notify the District Subfinder System as soon as the need 

BOARD AGEN DA - MAY 4, 2006 • 1 6  



to be absent is known. Whenever possible, the notification shall be made no less 
than two (2) hours prior to the start of his/her workday. 

3.2030 Personal Leave 

3.2031 Unit members shall be granted leave without pay for up to one (1) year in length 
upon submission of such leave request to the Superintendent or designee if such 
request fulfills the following criteria and provided the District can be assured of 
an adequate replacement teacher and that the timing of such leave will be 
arranged to provide continuity in the educational program. 

a. The unit member who has had an unpaid leave within the last five (5) 
years may be granted an additional leave at the discretion of the 
Superintendent or designee. 

b. The leave is for one of the following reasons: 

1) A compelling family need (as determined by the unit member); 

2) It is related to a need for rest and recuperation; 

3) It is for the purpose of teaching in a foreign country or another 
state as an exchange teacher; 

4) For professional study or research; 

5) Travel related to a teaching assignment; 

6) Personal business. 

c. Leaves under this provision will be limited to a maximum of two (2) 
years in length. 

d. Leaves under this provision will not be granted for employees who 
obtain a certificated unit position in another school district. 

3.2034 TB Leave 

AU employees shall be required to undergo a tuberculin exam (intradermal 
tuberculin test or an X-ray of the lungs) at least once each four (4) years or 
more often if directed by the District. For post employment examinations, 
all unit members shall use the agency determined by the District for 
tuberculin (TB) exams. Any unit member who chooses to use some other 
agency shall be responsible for the full cost of the TB exam. Unit members 
shall have the responsibility to ensure that the results of the TB 
examination(s) are reported to the District within the District timeline. Unit 
members who fall to submit the results of the TB examination(s) to the 
District within ten (10) days of the expiration date of his/her last TB exam 

shall be placed on leave without pay until certification of the results of an 

approved TB exam are received by the District. 
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ARTICLE 4: TRANSFERS 

4.200 Voluntary Transfer Requests 

4.210  A listing of all certificated vacancies including special requirements for that vacancy as 
established at the school site or department for which the District will be interviewing, 
shall be posted on the District Website. Available positions will remain posted until 
their close dates. Sites or departments will post signs indicating the District Website 
Internet address in a prominent location accessible to staff. Nea teaeker site personnel 
·.vill pria.t and pest pesition •;aeaneies as t:8ey aeetl:f ia a eanspieaoas plaee iB all seheal 
&uil&iags. 

a) Permanent Yunit members assigned to middle schools will receive first preference for 
any vacancies which occur during mid-year at the senior high school level. 

b) These emplayees Permanent unit-members applying for transfer who have the 
appropriate credential will be given an interview. 

4.400 Involuntary Transfers 

4.420 .Involuntary transfers may be made for the following purposes: the balancing of 
certificated staff of the District or a school by considering the necessity of factors such 
as experience, race, ethnic background, sex, and age, and English as a seeoB:d lmguage; 
a change of enrollment necessitating addition, transfer or deletion of staff; and the 
improved efficiency of the District. The District will not involuntarily transfer a unit 
member in an arbitrary or capricious manner, or without a reasonable basis in fact. 

Step 4: 

e. ESb English Learners 

4.483 "Position" in 4.480 herein, is to mean school or work location. 

4.484 Unit members shall not be involuntarily transferred in two (2) consecutive 
school years. 

4.490 a. Teachers who are involuntarily transferred shall be eligible upon request 
for up to 12 hours at the miscellaneous hourly rate to effect the transfer. 

d.e. Change of Assignment during the School Year 

Unit members who are involuntarily reassigned to a different classroom, different 
teaching assignment, or whose student assignment undergoes a significant change (i.e. : 
30% or more of class composition is new to the teacher) at the same school/worksite 
during the school year shall be granted, upon request, two (2) days release time to effect 
the change. The unit member may be given 1 2  hours at the miscellaneous hourly rate to 
effect the change in lieu of the two (2) days release time. The District shall provide 
assistance from non�teacher personnel for packing and transporting of the materials of 
the unit member, equipment, books and supplies . The use of such time shall be 
arranged with the building principal. 
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ARTICLE S: SAFETY CONDITIONS 

5 . 1 00 Dangerous Working Conditions 

5. 1 1 0 Employees are to be safety conscious in their actions while on duty. Unit members 
shall be responsible for making a written report to the immediate supervisor regarding 
any unsafe, hazardous, unhealthy, or potentially dangerous working conditions. If the 
danger is immediate, an oral report shall be sufficient. If such a report is properly 
registered with and verified by the supervisor, the condition causing the hazardous, 
dangerous or unsafe working condition, if possible, shall be removed as soon as 

feasible. If this is not possible, the unit member shall be relocated in a non-hazardous 
work location. 

The District shall provide a written statement to the affected unit member within four 
{ 4) days following receipt of the report which indicates the status of the complaint with 
possible solutions and/or estimated timelines. 

5. 140 Unit members who work in -isolated work site(s) or locations shall have an 

alarm/communication (telephone) device which will permit the unit membe$) to 
contact their administrator or other appropriate personnel in case of emergency. m 

.aMM..iefl; a 1iiBH memeer(s) assigned to a SJ)eeial Baeeatioa. PTogram & loeatee iB aa 

isolates loeatio& shall he assigaetl the OEfUiva:leat of a full time aiEle. 

5.600 Drug and Alcohol Use 

5.610 Employees shall not be under the influence of or in possession of alcohol or illegal · 
drugs whlle on District property, at work locations, or while on duty. Employees 
shall not use such substances, sell or provide drugs or alcohol to any other 
employee or to any person whlle such employee is on duty, nor have their ability to 
work impaired as a result of the use of alcohol or drugs. 

ARTICLE 6:  HOURS 

6.600 Teacher Preparation Time 

6.620 &eept fer eA"leF 8Bl!eatiOB tea&hefs, Full-time classroom teachers shall be provided 
with the equivalent of weekly preparation periods as follows: elementary level--five (5) 
periods of forty (40) minutes duration; middle school level--five (5) periods of forty
five (45) minutes duration; senior high level--five (5) periods of :fifty (50) minutes 
duration. 

6. 1 000 INSTRUCTIONAL DA YSIMINUTES 

The regular work year for regular classroom teachers shall consist of 185 work days for the 
1999-2000 school year and thereafter. 

The regalar weFk yeaF ier mtllti traek yeElf re\il16 elassroom teashers sftal.l eensist ef 18Q • .. .,-,rerk 
days fer the 1999 20QQ sehool yeElf and tli6reafter. 

The teacher instructional time shall be as follows: 
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6. 1 11 0  Kindergarten 

6.1 1 1 1  Regular Kindergarten 
Kindergarten shall be 1 85 days of200 instructional minutes, plus an additiona1 60 
minutes of instructional support at the K-3 level per day, excluding the 10 elementary 
minimum days. Any teaching assignment during the 60 minutes of instructional 
support must be determined by mutual agreement between the teacher and the building 
administrator. 

6.1 1 12 Option D Kindergarten 
Kindergarten may be 1 85 days of 300 instructional minutes per day for the purpose of 
facilitating Option Two of the California K-3 Class Size Reduction Program. If the 
District implements Option Two of the California K-3 Class Size Reduction Program, 
then a committee will be established to develop guidelines as to the implementation of 
the program. The committee will be composed of six members, with three members 
appointed be the District and three members appointed by the Association. The 
committee will be established thirty (30) calendar days following the decision by the 
District to implement Option Two in Kindergarten . It shall be the task of the committee 
to report its recommendations to the District and to OUEA for final approval and 
signatures by the Assistant Superintendent, Human Resources for the District and the 

- President of OUEA by May 3 1 , 2005. 

Kindergarten teachers participating in Option II Class Size Reduction shall 
receive a minimum of a ten (10) minute break per day, excluding minimum days, 
subject to adequate coverage by the site duty wheeVroster for grades 1-3. 

6. 1 1 20 Grades 1 -3 shall be 1 85 days of285 instructional minutes per day which include 1 0  
minimum days as prescribed by state law. 

6. I 160 A minimum instructional day for the purpose of detennining student grades shall be 
scheduled as follows: 

a. At or near the end of the frrst quarter/trimester for all students in grades K-1--I 2. 

b.  At or near the end of the second quarter/trimester for all students in grades K-8.  

c .  At or near the end of the third quarter/trimester for all students grades Kl--12. 

d. At or near the end of the fourth quarter for all students grades Kw6 except 
students grade 6 in middle schools. 

e. On the last student day of the year in grades K-8.  

6 . 1 200 Acknowledging that classroom preparation i s  an important task, the parties agree that tmfi 
members teachers are to be provided one (1)  non-instructional day prior to the opening of 
school for classroom preparation. The parties further agree that while it is desirable that unit 
members have a full day for classroom preparation, a site administrator may schedule a staff 
meeting of 45 minutes during the non-instructional day, which meeting shall under no 
circumstances exceed one hour in length. Because the parties acknowledge the importance of 
classroom preparation, the issues discussed during said staff meeting should be related to the 
task of classroom preparation. This agreement is not intended to limit the District's ability to 
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hold meetings on any other matters or subjects on days other than the single non-instructional 
day pursuant to Article 6. 1200. 

6 . 1 600 Traditional Year School 

Grades are due to the appropriate office by the end of the noon hour on the second working day 
following the end of the quarter. Fourth quarter grades at secondary schools are due by 3 :00 
p.m. on the unit member's final work day. Refer to Report Card Committee for modification as 

needed, including due dates for report cards at elementary schools and year round 
schools. 

6. 1700 Year-Round School 

Grades are due to the appropriate office by the end of the noon hour on the last day of the 
quarter. Fourth quarter grades at secondary schools are due by 3 :00 p.m. on the unit 
member's final workday. Refer to Report- Card Committee for modification as needed, 
including due dates for report cards at elementary schools and year round schools. 

6.1830 Upoa appRwal of the priaeipal, middle sshool eoWl6elefs shall be paie tlie 
miseellane&l;lS ft&Ql'}y fate fer heldiag meetiags atteF the llOllB:8:l v:erk eay to meet ·.vith 

_ pMeats reg8:ftiiftg t:Be i"esalts efprofieimey tests. The lim4t per m.i6dle ssheel shall lle 
ffi<e BBtifS f'eF SeBeel year, f'eF eetlBSeler. Heurs w.iY ee pt:erate<l fer those eol:HiSeleFS 
wlie ai=e em.pleyee less t:8aB: fall time. 

ARTICJ_,E 7 :  EVALUATION PROCEDURES/PERSONNEL FILES/PUBLIC 
COMPLAINTS 

7.3 1 0  An evaluation committee, composed of up to six members, with three members 
appointed by the District and three members appointed by the Association, is may be 
established to meet periodically to review and revise the current certificated evaluation 
instruments to comply with the State of California's professional standards . It shall be 
the task of the c ommittee to report its recommendations, including the format of the 
observation/evaluation instruments, to the District and to OUEA for final approval and 
signatures by the Assistant Superintendent, Human Resources for the District and the 
President of OUEA by May 15 of a school year so that the recommendations may be 
considered for implementation in the following year May 1 5, 2004 se that the State 
S�SB6aras may ee iaeorpofatea iB:te the 2004 2005 e¥all:lfltiBB: eycle. 

ARTICLE 8:  GRIEVANCE PROCEDURE 

Current Contract 

ARTICLE 9:  CLASS SIZE/TEACHING LOAD/WORKLOAD 

9.200 Staffing of these pupil personnel services shall be as follows during the term of this contract: 
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a. Counselors 

Throughout the term of this contract, middle schools with less than 850 student 
enrollment will be staffed with at least one (1 ) counselor. Middle schools with 
more than 850 students will be staffed at a minimum of 1 .5 counselors. 

Comprehensive high schools will be staffed with a minimum of four (4) 
counselors. Additional counselors will be added based on a minimum 
student/counselor ratio of 450: 1 .  The continuation high school and Special 
Programs (Independent Study, Teen Mom and Opportunity Program) aB£1 R.OP. 
will eaeh each be staffed with a minimum of one (1) aBe (1) twa (l) counselor&. 

' 

[Move the following to ROP-Article 20: ROP will eaeh be staffed with a 

minimum of one (1)  counselor.] 

When the ratio is exceeded-by 225, a half counselor position will be added. 

9.300 Teaching Periods 

9.3 1 0  The weekly teaching load for senior high school teachers will be equivalent of twenty
five (25) teaching periods and five (5) preparation periods. , (exeept Dftve£ Trainmg 
teaehem w:ha shall nelll'l&lly Ba\re a teaehia-g lead af thirty (J Q) teaebia-g perieas and ao 

sehedaleE1 prepaFatiea periaas.) An assignment to a supervised study period shall be 
considered a teaching period. 

ARTIGLE lO: �RNTOR TEACHER P&OCR� 

Delete Article 

ARTICLE 11:  PROFESSIONAL GROWTH 

l l .()QQ Qistriet 8iliagua!IESL Sta!Bftg Plaa 

1 1.610 Seleetiaa Pmeeatii'e 

Unit membem (aa tem:paFa:ry, pl'tlhatienary, er permaneat eeatraet smtas) shaD reeeiNe 
:hiriB:g eansideratioa, withift pre:visioas af the Calleeti¥e Agt'eemeat ana G1:1Reat Distrist 
praetiee, for aay l:lBit member pasit:ia:es ereatea as a restik efimplementatiaa afthe 
Diskiet's 8iliagaal Plan. 

It is Bet the iateB::t or aesife afthe District ta assiga l:li'lit mem98fB � l:liHB� pesitiees 
w.it:haut their eeBSQtteaee. Hawever, the Distriet reserves dte Eigl:it, l::lBder the teaas ef 
the CalleetP..e 1A....greement, te staff the seheels. 

1 1  Jj�Q Ceatraet Statl:ls 

Nev.rly hifeE1 teaeliefs wke :halE1 a bil4agaal teaellffi:g aathariii!iatiea � a hilifl:gual 
SfeEleatial ar eertifieate fram the Califamia Teaehiag Credeatialing: Offiee (CTC), will 
ae efferea a prahatiaaary eantraet. Curreatly empleyeEl liBit members, oa a temparMy 
eootfaet, '."lhe abtaia l:lilia-gaal eertifieatiaa refereaeed ahalt'e er meet the DistAet eriteria 
ffir eertifieatiBB; shtHl l:le apgraaea ta pmbatiaaary ee:atraet status. 
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11.630 Training 

Uait memeers assi.geee te a pesitiea FefeFeaeea in the Distriet Bilingaa:l Stafliag Phm 
sl:Wl peeei:s,re training (Tri Ceety Trainiflg Co&pem&ve/ 8ilingaal Teaeher Tminisg 
PFOgt:am) yfitmn the fello'lf£Bg gaiaeliaes: 

Tntiniag el:lt&ftg the regslM work ea)¥yeM shall reeeive release time and a 
S1:19stitate ¥All ee pHwided. 

Ymt mea:H3m atteading training dmisg periods beyond the neRBal w-erk 
day/yeS:f 1.Vill ee SOHlfleBS&tee at the miseeU8lleous H&l::lfly rate. 

Ua.it memeefS, as part of a sehaol and/or Distriet inserviee tJfegram, may "Be reC!Hired to 
partiGipate in geaeral illServiee Elfl<iler trai:B:i:Rg t=eganli:eg aon English studeats. 
Teaehefs will only be teEJ:uired to eetaia Of aold a eredential ar eertifieate that is 
apptepriate fer the posifiaB: ia whish they are assigaee. 

ARTICLE 12:  

Current Contract 

ARTICLE 13: 

Current Contract 

ARTICLE 14: 

Not Opened 

ARTICLE 15� 

Current Contract 

ARTICLE 1.6: 

Not Opened 

ARTICLE 17: 

ASSOCIATION RIGIITS 

MANAGEMENT RIGHTS AND DISTRICT POWERS 

SUMMER SCHOOL 

PROFESSIONAL WORKING ENVIRONMENT 

COMMUNICABLE DISEASES AND HUMAN IMMUNODEFICIENCY 
VIRUS 

JUST CAUSE/DISCIPLINE OF EMPLOYEES 

1 7.334 The members of the Board of Education will conduct a hearing as requested under the 
provisions of Section 44948.5 44948.3 and shall render a decision regarding the matter. As an 
alternative, the Board may refer the case to an administrative law judge in order to conduct the 
hearing and to submit a recommended decision in the matter to the Board. 

ARTICLE 18: MISCELLANEOUS PROVISIONS 

1 8 .200 Completion of Negotiations 

The Association and District expressly waive and relinquish the right to meet and negotiate, 
except as provided in this Agreement, and agree that the parties shall not be obligated to meet 
and negotiate with respect to any subject or matter, whether referred to or covered in this 
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Agreement or not, even though such subject or matters may not have been within the 
knowledge or contemplation of either or both the parties at the time they met and negotiated on 
and executed this Agreement, and even though such subjects or matters were proposed and 
later withdrawn. 

The District shall print ean.tFaets iDEloifJofftt:iag post the changes agreed upon in this agreement 
far elistrihation on the District website within ninety (90) days of ratification. Two (2) copies 
of the agreement will be provided to each school with one copy for the staff and the othe:r 
for the administration. 

ARTICLE 19:  · SHARED CONTRACT 

Current Contract 

ARTICLE 20: REGIONAL OCCUPATIONAL PROGRAM (R.O.P.) 

20.200 Benefits 

20.2 1 0  R.O.P. members who are contracted for twenty (20) hours or more per week shall receive 
the District's fringe benefit program as prescribed in Article 2.3 1 0  of this Agreement. 
Eligible R.O.P. unit membe:rs who work the fall and spring semester shall not have 
additional premium cost or be denied benefits if they are not contracted during the 
summer semester. 

20.300 Hours/Work Load 

20.3 80 Eligibility for preparation hours to be based upon � 7o/o for part-time and � 9% for 
full-time of the unit member's teaching hours worked in a regular assignment per semester 
except for fire science, extra truck driving instructors, and those R.O.P. teachers currently 
on contractual assignment. For class sections that maintain an average of twenty-two (22) 
students in attendance over the duration of the course schedule, an additional 2% 
preparation time will be paid or for class sections that maintain an average of twenty-five 
(25) students in attendance over the duration of the course schedule, an additional 4% 
preparation time will be paid. 

(Move the foUowing to ROP-Article 20 from Article 9: ROP will eaeh be staffed with a minimum of 
one ( 1 )  counselor.] 

ARTICLE 21: MULTI TR.•£K YEAR ROUND SCHOOLS 

Delete Article 

APPENDIX A 

Not Opened 

APPENDICES B 1-6 

Increased by 4.75% effective January 1 ,  2006 
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APPENDIX B7 EXTRA PAY 

Ne�e: '8:rt�a pay essigmnents fer 2001 2002 that are eased on. a pereentage efeasie salary sehedule 
stet1 1A shall atilirt:e t:Be !ft�erim Salary S�e tHat was effeetive July 1,  20Ql . 

APPENDIX C 

Section 1 : Salary Schedule Placement - Approval of Graduate Credit for Columnar Salary 
Advancement 

A. Only official college transcripts indicating a grade oP'C" or higher will be accepted for 
salary advancement purposes. An official transcript is one that bears the official seal of 
the college and/or the original signature of the registrar or deputy. However, if the 
transcript may be delayed, a letter or document, signed by an appropriate 
college/university official and including the official college seal, which indicates course 
completion and/or Which indicates the completion of course work towards the posting 
of a degree, shall be accepted in lieu of a college transcript (until receipt of official 
transcript) . When the transcript or appropriate document has been received by the 

· Persomtel Human Resources Division and recorded, a receipt shall be sent to the unit 
member. 

C. Unit members with any questions regarding these regulations are encouraged to contact 
the PemOBMl Human Resources Division Office. 

CREDENTIAL REQUIREMENTS 

Certificated staff members must hold a valid California credential appropriate for their assignment. 

Section 2:  Columnar Reguirements 

Entry Level Entry Level Salary: Including the Bachelor's Degree, but less than the minimum 
requirements for "Column Al," listed below. 

Column Al Including 30 semester units taken after the Bachelor's Degree completion or Master's 
Degree 91' Preliminary, Intern, or Vocational Credential Of CleM (SWi6a.r6) 
Credential. Utlit members GEV.rered by the agreemeat (A)!Jpeaaix Glj betweea tile 
Assaoiation. and the Diskiot sated November 12, 1985, shall he plaeed oo this Gol1:1BlB: 
ia AeeorEiaaoe with that ageef.B:et (Awendix C 1). 

Column B2 Including 45 semester units taken after the Bachelor's Degree completion or a Master's 
Degree. 

Column �3 Including 75 semester units taken after the Bachelor's Degree completion or 60 
semester units after the Bachelor's  Degree including a Master's Degree-or 

Master's Degree plas 3 0 semeMe! ani-ts talEeB: after �e Master's. 
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NOTE: In order to advance to Column G3 without a Master's Degree, units must 
conform with Board Approval Guidelines, Section 4-MN. 

Column f>4 Including 75 semester units taken after the Bachelor's  Degree including a Master's 
Degree or Master's Degree plus 45 semester units taken after the Master' s. 

Section 3 :  

Section 4:  

NOTE: A Master's  Degree outside of the provisions of Section 4N will be 
accepted upon initial placement on the salary schedule, with the 
exception of degrees in religion/divinity. 

Crediting of Previous Experience 

Uait memeers aew te tae Distriet will ee aUew-eS eae stet' fer eae.h. t\v-e (2) years ef 
teaehieg e7f.1'erieaee eompleted bemre having received a BA degree. Maximl:lm tv:eaty 
(2Qj years experience allewed , maximl:l:B1: fer ae-w teae.h.er=s te the Distriet is Step 1 1 .  
Ne serv:iee SfeElit shall ee givea fer Uflit memeers whe ealy qualify for the "BBtry Le\rel 
Salary., . 

Salary -Schedule Placement/College Training 

The following guidelines will be used in crediting salary schedule Column Al dvancement. 

A. Unit members qualifying for the "Entry Level Salary'' shall remain at this level until 
they met the minimum requirements for placement on any other salary column � 
(1-4). Upon verification of documentation qualifying unit members for placement upon 
any other salary column � (1-4), the unit member shall then be placed upon the 
appropriate step on that salary column in accordance with his/her length of service. 

B.  School Nurses who have a Bachelor's degree, qualify for crediting of previous 
experience, but have not completed 30 semester units after the Bachelor' s degree or the 
appropriate clear credential, shall be exempt from placement at "Entry Level Salary"; 
shall instead, be placed on Column Al; and shall advance on the salary schedule in 
accordance with the Agreement for unit members. 

C. Unit members placed on "COLUMN Al" of the Sa.J.ary Schedules by the agreement 
(Appendix Cl )  between the Association and the District shall advance on the schedule 
in accordance with that agreement (Appendix C l). 

Q. Ia: ef<:ier te make eel1:1:RHl8.i' ad-vaacemeat, unit members must eemplete and suemit, eB 

aa effioial district farm, written aetifieatien efintent te change eelum&. 

E. All college or university credits which will qualify a unit member for a new 
salary placement must be verified by official college or university transcripts in 
order to justify a contract revision. Such college or university credits must be 
obtained from an institution of higher learning which is accredited by the 
Western Association of Schools and Colleges or other recognized 
accreditation organization. Salary revision shall be effective the first eftlle 
month following district approval (as stipulated by this Article) of the necessary 
credits for Column advancement. 

BOARD AGENDA - MAY 4, 2006 • 26 



K. Uf'f'er &i,y,ision or gFaeaate eo\ifSes that shall l:Je erediteti: 

I .  A sa'Bjeet eifeetly felatee to tfie assigmaeat. 

2. A Sl-lhjeet eifeetly felatee to a umt member's major Of minor. 

3 .  A. S\:lbjeGt eirestly felated. to an adva.eoe degree in prefessiona:l eeaeaaon or a 

teaehm§"v;ork assignment. 

4 .  A suejeet �fed fer a Califomia ereaeatial. 

5. For unit members in a self-contained classroom program; a subject commonly 
taught in the elementary school. [move to N 3] 

6. For unit members in a departmentalized classroom program; courses in an 

additional major or minor [move to N 3]  (See K 4 N � following). 
I 

M. Repeat credit may be granted for a course taken at an accredited institution in which the 
content field has recently undergone substantial change or, in the case of a course 
originally taken many years ago, an updating of study is desirable. 

N. Course work starteel after Jwe 15, 1978, for salary credit l:lfl'i*s heyoBe 45, must be 
transferable or upper division or graduate level courses that have had. prior approval of 
the Personnel Offiee, and must conform to the following guidelines: 

1 .  Units shall b e  taken in, or transferable to, an accredited four-year 
institution. 

2. Units shall be taken in a subject directly related to the teaching/work 
assignment. 

3 .  Units shall be taken in a subject directly related to a person' s major or 
minor. For unit members in a self-contained classroom program; a 

subject commonly taught in the elementary school. For unit 
members in a departmentalized classroom program; courses in an 
additional major or minor. 

4. Units may be considered in a subject directly related to an advanced 
degree in professional education. 

5 .  Units shall be taken in a subject directly related to  an additional 
credential or certificate authorized by the California Commission on 
Teacher Credentialing Prepamtiea aAE1 Lieensing. 

6. Units may be taken in a Board authorized, District sponsored, 
professional activity. Credit equivalent will be adopted at the time of 
such Board action. 

7. "When eOGFse work ·.vhieh is takeB fur erec:iit o•;er llie period of a 

weekeae ftas been GaBeeled OF meeifiee after tlie 1:1B:it meiBBef has 
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8:t'1'i¥eti ea site, tlie l:lftit memeeF !Bilj' take altematP.re ee'YfSe ... v�fk aBe 
assume 1ille risk efnet feeeh4ag appre:val. Hewe:-1er, sash unit membef 
may, therefope, seek appreval if sueh werk fits the aeeve eriteria. 

0. The submission of transcripts for columnar advancement on the salary schedule is 
limited to six (6) submission dates per school year. Additional units may be banked 
for future salary schedule advancement. 

P. Transcripts for completed units must be submitted to the Human Resources Division 
no later than the first of the month for odd months (e.g. January, March, etc.) for 
salacy adjustment. Adjustment for qualifying units will be made effective on the first 
of the following month. 

Section 6:  Methods of Salary Payment for Certificated Personnel 

The following guidelines will be o�served in the payment of salary warrants : 

3 .  Unit members opting the twelve-month payment shall notify the 
Perseanel Human Resources Division the preceding year on the fonn 
provided. 

B .  Unit members working between two hundred (200) and two hundred seventeen (117) 
ni:ftetem (219) days per school year, shall have their annual salaries paid in eleven (I  1 )  
monthly _payments beginning with September o f  any school year unless the twelve
month payment is opted by the unit member. 

APPENDICES D-G 

Not Opened 
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Orange Unified School District 
and 

Orange Unified Education Association 
Collective Bargaining Agreements 

for 2005-06 School Year 
AB 1200 Information 

2005-06 
Estimated Revenue 
Estimated Expenditures 
Excess (Deficiency) 

Estimated Ending Balance 
Other Designation 
Designated for Economic Uncertainties 
Unappropriated Amount 

2006-07 
Assumptions : 

5. 1 8% COLA 
Ongoing OUEA Costs 
No Increase in Health & Welfare Benefits Paid 

Estimated Revenue 
Estimated Expenditures 
Excess (Deficiency) 

Estimated Ending Balance 
Other Designations 
Designated for Economic Uncertainties 
Unappropriated Amount 

2007-08 
Assumptions : 

3.4% COLA 
Ongoing OUEA Costs 
No Increase in Health & Welfare Benefits Paid 

Estimated Revenue 
Estimated Expenditures 
Excess (Deficiency) 

Estimated Ending Balance 
Other Designations 
Designated for Economic Uncertainties 
Unappropriated Amount 

$224,033,6 1 2  
232, 1 5 8,821 
$(8, 125,209) 

$11,593,462 
(90 1 , 1 27) 
(6,964,765) 

3,727,570 

$229,65 8,786 
232,849,322 
$(3, 1 90,536) 

$8,402,927 
(90 1 , 1 27) 
(6,985,480) 

5 1 6,320 

$23 5,285,647 
234,692,343 

$ 593,304 

$8,996,231 
(90 1 , 1 27) 
(7 ,040, 770) 
1 ,054,3 3 3  

3.0% 

3.0% 

3.0% 
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TOPIC :  

DESCRIPTIO N :  

F ISCAL I M PACT: 

RECOMMENDATION :  

OUSD/ Arch iba ld/Pol lock 
Board Agenda 
May 4, 2006 

PROPOSED BOARD POLICY 5030 
WELLNESS - SECO N D  READING 

Item No.  1 2 .C .  

STU DENT 

The Un ited States Congress enacted and President Bush 
signed the Chi ld Nutrit ion and WIC Reauthorization Act of 
2004 which requ ires each loca l educational agency 
participating in the National School Breakfast and Lunch 
Programs to establ ish a loca l wel lness pol icy for schools 
under their jurisdiction . 

During the 2004-05 school year, the d istrict Nutrition 
Advisory Committee met to d iscuss the need for a formal  
Wel lness Pol rcy. The committee invited other interested 
parties from the commun ity to participate in a series of 
committee meetings designed to provide input towards the 
development of a Wel lness Pol icy for presentation to the 
Board of Education for adoption . 

Beginn ing in  the 2005-06 school year, the Nutritional 
Advisory Committee reconvened under a new name, 
Wel lness for Student Achievement Committee. A proposed 
Wel lness Pol icy was developed, reviewed and approved by 
the Wel lness for Student Ach ievement Committee for 
presentation to the Board .  This i s  the fi rst step toward 
meeting the Wel lness Pol icy requ i rement of The Chi ld 
Nutrition and WIC Reauthorization Act of 2004. The 
proposed pol icy provides an overarch ing ph i losophy that wi l l  
gu ide staff toward recommending ru les and  regulations for 
future Board adoption that wi l l  meet the requ i rement of the 
reauthorization act for a comprehensive wel l  ness pol icy.  

There is no fiscal impact. 

I t  is recommended that the Board of Education adopt 
proposed Board Pol icy 5030 - Student Wel lness - for a 
second read ing and fina l  approval .  
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BP 5030(a) 
Students 

Student W ellness Policy 

The Board of Education is committed to providing school environments that promote and protect 
children' s  health, well being, and ability to learn by supporting healthy eating and increased 
levels of physical activity. 

Access to healthy foods and opportunities to be physically active assist children to grow, learn 
and thrive. Heart disease, cancer, stroke, and diabetes are responsible for two-thirds of deaths in 
the United States and maj or risk factors for those diseases, including unhealthy eating habits, 
physical inactivity, and obesity, often are established in childhood. 

Schools will provide health education, physical education, and nutrition education for all 
students to foster lifelong habits of healthy eating and physical activity. In addition, schools will 
establish linkages between health education, school meal programs, parents, and related 
community services. 

All students in grades Pre-K through 1 2  will have opportunities, support and encouragements to 
be physically active on a regular basis. 

Foods and beverages sold or served at school will meet the nutrition recommendations of the 
United States Dietary Guidelines for Americans and current California state standards. 
Guidelines for reimbursable school meals will not be less restrictive than regulations and 
guidance issued by the United States Secretary of Agriculture pursuant to the Child Nutrition Act 
and the Richard B. Russell National School Lunch Act. 

Qualified child nutrition professionals will provide students, faculty and staff with access to a 
variety of affordable, nutritious and appealing foods that meet their health and nutrition needs; 
will respect religious, ethnic and cultural diversity in meal planning; and will provide clean, safe 
and pleasant settings and adequate time to eat. 

The Director of Nutrition Services, Director of Athletics, and Coordinator of Health Services 
shall be responsible to organize a Wellness for Student Achievement Committee and coordinate 
services. The Wellness for Student Achievement Committee will engage students, parents, 
teachers, representatives of the school food authority, members of the B oard, school 
administrators, nutrition professionals, health professionals, district administrators, community 
based organizations, individual school health committees, and other interested community 
members to develop recommendations to the Board of Education for adoption of certain rules 
and regulations to support the goals of this policy. This advisory committee shall also monitor, 
review, and make periodic reports to the Board regarding the implementation of rules and 
regulations under this policy. 

(Legal Reference next page) 
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Legal Reference:  

EDUCATION CODE 
49430-49436 Pupil Nutrition, Health, and Achievement Act of 200 1 
49490-49493 School breakfast and lunch programs 
49500-49505 School meals 
495 1 0-49520· Nutrition 
49530-49536 Child Nutrition Act 
49540-49546 Child care food program 
49547-49548 .3  Comprehensive nutrition services 
49550-49560 Meals for needy students 
49565-49565 . 8  California Fresh Start pilot program 
49570 National School Lunch Act 
5 1 222 Physical education . 
5 1 223 Physical education, elementary schools 
CODE OF REGULATIONS, TITLE 5 
1 5500- 1 5501  Food sales by student organizations 
1 5  5 1 0 Mandatory meals for needy students 
1 55 3 0- 1 5535  Nutrition education 
1 5 550- 1 5565 School lunch and breakfast programs 
UNITED STATES CODE, TITLE 42 
1 7  5 1 - 1 7  69 National School Lunch Program, especially: 
1 75 1  Note Local wellness policy 
1 77 1 - 1 79 1  Child Nutrition Act, including: 
1 773 School Breakfast Program 
1 779 Rules and regulations, Child Nutrition Act 
CODE OF FEDERAL REGULATIONS, TITLE 7 
2 1 0. 1 -2 1 0.3 1 National School Lunch Program 
220. 1 -220.21 National School Breakfast Program 

BP 5030(b) 

Adopted: 
ORANGE UNIFIED SCHOOL DISTRICT 

Orange, California 
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TOPIC :  

DESCR IPTION : 

F ISCAL I M PACT: 

RECOMMENDATION :  

OUSD/Cohen/Gee 
Board Agenda 
May 4, 2006 

Item No.  12. D .  

PROPOSED BOARD POLICY 6159.5, I NDEPENDENT 
EDUCATIONAL EVALUATIONS - SECO N D  READING 

Board Pol icies and Admin istrative Regu lations are routinely 
reviewed and updated when changes in  law occur or when a 
specific need arises. The Superintendent is charged with the 
continuous and orderly review of exist ing pol icies and 
regu lations as wel l  as the development of new pol icies when 
appropriate .  

Board Pol icy 6 1 59.5 is being proposed i n  accordance with the 
I nd ividuals with Disabi l it ies in  Education I mprovement Act 
( IDE IA) to provide gu idel ines to parents who request an 
I ndependent Educational Evaluation and save the costs of 
I ndependent Educational Evaluations that do not fol low these 
gu idel ines. 

Th is pol icy was presented for a fi rst reading at the Apri l 20, 
2006 Board meeting. Revisions were suggested at the 
meeting and those revisions are ind icated in bold ita l ics and 
strikeouts in  the attached pol icy. 

Th is item has no fiscal impact. 

It is recommended that the Board of Education adopt the 
attached proposed Board Pol icy 6 1 59.5, I ndependent 
Educational Evaluations, for a second reading and fina l  
approval. 
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BP (;1S9.S 6164. 7 

Students 

Independent Educational Evaluations 

The Board of Education recognizes that parents or legal guardians of a student with a disability 
have the right to obtain an independent educational evaluation (lEE) at public expense if they 
disagree with an evaluation completed by the District. Parents or legal guardians may request an 
independent educational evaluation in response to each evaluation completed by the District. lfthe 
request for an independent evaluation comes one year or more from the date of completion of the 
District' s  evaluation, the District may seek to complete a reevaluation prior to agreeing to pay for an 
independent education evaluation. 

If parents or legal guardians request an independent educational evaluation at the expense of the 
District, the parents or legal guardians will be asked for a reason why he or she obj ects to the 
District' s  evaluation. The District, however, may not require the parents or legal guardians to 
explain their reasons and the District may not unreasonably delay either providing the independent 
educational evaluation at public expense or initiating a due process hearing to defend its evaluation. 
Unless the District chooses to initiate a due process hearing in accordance with this policy, the 
District must respond to the parent' s  or legal guardian 's request by providing an independent 
educational evaluation at public expense.  

The District director of special education shall respond without unnecessary delay to parent or legal 
guardian requests for an independent educational evaluation by: 

1 .  Providing information to parents or legal guardians about where · an independent 
educational evaluation may be obtained and the District criteria applicable for 
independent educational evaluations . Criteria shall include the requisite 
qualifications of the independent educational evaluators, any geographical 
limitations on the evaluation, the allowable maximum charges for specific tests or 
types of evaluation (unless there are l:lflique eifeamstanees to justify exeeediBg the 
allowaale eosts eriteria), and a list of appropriate test instruments;  and 

2. Either initiating a due process hearing to show that its evaluation is appropriate or 
ensuring that an independent educational evaluation is provided at public expense. 

If the District initiates a hearing and a hearing officer concludes that the District' s  evaluation is 
appropriate, the parents or legal guardians will still have the right to an independent educational 
evaluation, but not at public expense. If a hearing officer requests an independent educational 
evaluation as part of a hearing, the cost of the evaluation must be at District expense.  

If parents or legal guardians obtain an independent educational evaluation at private expense that 
meets District criteria, the District must consider the results of that evaluation in any decision made 
with respect to the provision of a free and appropriate public education to the student. The 
evaluations may also be presented as evidence in a due process hearing regarding that child. 
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BP (i159.5 6164. 7 

The District director of special education shall establish procedures and criteria for the Orange 
Unified School District that governs independent educational evaluations. 

Legal Reference:  

20 U. S.C 1 4 1 4(a)( l )(A) Evaluations and re-evaluations 
20 U. S.C 1 4 1 5 (b)( l )Right to independent educational evaluations 
34 CFR 300. 3 2 1 Re-evaluations 
34 CFR 300.502Independent Educational Ev�luations 
Comments to 34 CFR 300.502Independent Educational Evaluations 
20 U. S.C. Section 1 4 1 5(b)( l )  

-

EDUCATIONAL CODE 
Section 56327 34 CFR 300.505 Parent Consent - Evaluation 
34 CFR 300-530-536 Procedures for Evaluation and Determination Eligibility 
34 CFR 300. 5 3 7  Re-evaluations 
36329 Independent Education Assessments 
563 82 Reassessments 

Adopted: 
ORANGE UNIFIED SCHOOL DISTRICT 

Orange, California 
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TOPIC :  

DESCRIPTIO N :  

F ISCAL IMPACT: 

RECOMMENDATION :  

OUSD/Godley 
Board Agenda 
May 4, 2006 

Item No. 1 2. E .  

PROPOSED BOARD POLICY REVISIONS • 4000 SERIES, 
ALL PERSON N E L - FI RST READING 

On June 8, 2004, the Board d iscussed the need for updating 
the current policy manual and various means of addressing this 
task. At the Ju ly 15, 2004 meeting, the Board approved the 
law firm, Parker & Covert, to work throughout the 2004-05 
school year in  conjunction with appropriate staff members to 
revise or redraft pol icies, with Parker & Covert provid ing 
recommended revisions or redrafting of the pol icies in 
question . 

Parker & Covert has submitted its recommendations in  
conjunction with appropriate staff members' i nput for Board 
consideration. The new language is shown i n  ita l ics. (Due to 
the volume, the 4000 series wi l l  be avai lable under separate 
cover. ) 

There is no fiscal impact. 

It is recommended that the Board of Education accept the 
proposed Board Pol icy revisions for the 4000 series, Al l 
Personnel, for a fi rst read ing .  
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TOPIC :  

DESCRIPT ION :  

F ISCAL I MPACT: 

RECOMMENDATION :  

OUSD/God ley 
Board Agenda 
May 4, 2006 

Item No. 1 2.F .  

APPROVAL TO EXTEND TH E TERM OF EM PLOYM ENT 
AND TO AM END SECTION 7 OF THE EMPLOYM ENT 
CONTRACT FOR EACH ASSISTANT S U PERINTENDENT 

The Board of Education wi l l  consider extending the term of the 
employment contract to June 30, 2008 for each Assistant 
Superintendent as l isted below: 

1. Jon Arch ibald , Asst. Supt. , Business Services 
2. Cheryl Cohen , Asst. Supt. , Educational Services 
3. Ed Kissee , Asst. Supt. , Human Resources 

Further, the Board of Education wi l l  consider amending Section 
7, Expenses , Paragraph A, of the employment contract for 
each Assistant Superintendent to read as fol lows : 

The District shal l  on ly reimburse the Assistant 
Superintendent in  accordance with appl icable 
District pol icy and procedures for h is/her actual  and 
necessary travel expenses out of Orange County 
outside of the District. 

As per the terms and cond it ions of the contract. 

It is recommended that the Board of Education approve 
extending the term of the employment contract to June 30, 
2008 for the Assistant Superintendent, Business Services ; the 
Assistant Superintendent, Educational Services ; and the 
Assistant Superintendent, Human Resources; and to amend 
Section 7, Expenses , as described above. 

BOARD AGENDA - MAY 4, 2006 • J 7 



IN FORMATION/DISCUSSION 

ITEMS 



TOPIC :  

DESCRI PTIO N :  

F ISCAL I M PACT: 

RECOMMEN DATION : 

OUSD/Cohen/Davis 
Board Agenda 
May 4, 2006 

Item No. 1 3.A. 

PARENT COM M U NICATION : PARENT PORTAL 

Staff wi l l  present an informational video on the Parent Portal 
which is being used as a commun ication tool  between 
schools, parents, legal guard ians and students. 

There is no fiscal impact. 

I t is recommended that the Board of Education receive th is 
informational report as presented. 
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CONSENT 

ITEMS 
ROUTINE ITEMS AcrED UPON IN ONE MOTION UNLESS PULLED FOR DISCUSSION AND SEPARATE ACTION. 



TOPIC :  

DESCRI PTION : 

F ISCAL I M PACT: 

RECOMMENDATION : 

Item No.  1 4.A. 

PU RCHASE ORDERS LIST 

Purchase orders have been processed in  accordance with the 
ru les and regu lations of the Board of Education and appl icable 
legal requ i rements of the State of Cal iforn ia. 

District procedures and computer system controls requ ire that 
an approved purchase order, pay voucher, current l iab i l ity, or 
credit memo exist on the District's computer system prior to the 
issuance of warrants. There may be a mu ltiple number of 
warrants drawn against a g iven purchase order up  to the 
maximum amount for that purchase order. The system 
restricts the processing of payment amounts in excess of the 
issued purchase order . .  

I t  should be noted that the purchase order system al lows for a 
one-l ine description of the services or items to be procured . 
The issued purchase order forms a contract between the 
District and the vendor. 

$1  ,523,582.34 

It is recommended that the Board of Education approve the 
Purchase Orders List dated Apri l 1 0  through Apri l 23, 2006 in  
the amount of  $1 ,523,582.34. 

OUSD/ Arch ibald/Kemp/Pol lock 
Board Agenda 
May 4, 2006 
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TOPIC :  

DESCRI PTIO N :  

F ISCAL I M PACT: 

RECOMMENDATION:  

Item No.  14.8. 

WARRANTS LIST 

Warrants have been processed in  accordance with the ru les 
and regu lations of the Board of Education and appl icable legal 
requ i rements of the State of Cal iforn ia and the Orange County 
Department of Education .  

D istrict procedures and computer system controls requ i re that 
an approved purchase order, pay voucher, current l iab i l ity, or 
credit memo exist on the District's computer system prior to the 
issuance of warrants. There may be a mu ltip le number of 
warrants d rawn against a g iven purchase order up to the 
maximum amount for that purchase order. The processing of 
the warrant is i n  compl iance with the contractual agreement 
that has been formed by the issuance of the purchase order. 

$2 ,496,204 .59 

I t  is recommended that the Board of Education approve the 
Warrants List dated Apri l 10 - Apri l 23, 2006 in  the amount of 
$2 ,496,204.59. 

OUSD/ Arch ibald/Sorrera/Pol lock 
Board Agenda 
May 4 ,  2006 
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TOPIC :  

DESCRI PTION :  

F ISCAL I M PACT: 

RECOMMENDATION :  

OUSD/Godley 
Board Agenda 
May 4, 2006 

Item No. 1 4. C .  

GIFTS 

The g ift of cash as del ineated on the attached l ist was donated 
to the Orange Un ified School District to be used as specified. 

The receipt of $50,650.44 to the D istrict . 

I t  is recommended the Board of Education accept the 
donation(s) and that a letter of appreciation be forwarded to 
each benefactor. 
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Abate # 
610607 

610621 

61 0623 

610635 

61 0638 

To: 

From : 

Thomas A. Godley, Ed.D. 
Superintendent of Schools 

Joe Sorrera - - t{ 1 $  • 

DONATIONS 
Apr11 1 -21 , 2008 

Administrative Director, Fiscal Services 

We have received the following donated monies. Please prepare the resolution for the following: 

Date Posted School/Description Amount 
04/1 0/06 CANYON HS BAND BOOSTERS - STIPENDS $4 832.70 

LA VETA PTA - TRANSPORTATION $659.70 

LA VETA PTA - TOILET SEATS $695.80 

LI FETOUCH - MC PHERSON - SUPPLIES $791 .00 

EL MODENA HS ASB - HOME EC SUPPLIES $1 000.00 

EL MODENA HS ASB - SOCCER STIPEND $300.00 

SILVERADO PTA - TRANSPORTATION $1 80.00 

EDISON INT'L� VILLA PARK ELEMENTARY - SUPPLIES $72.00 

TARGET I WASHI NGTON MUTUAL - RIVERDALE - SUPPLIES $71 0.67 

VI LLA PARK HS CHOIR BOOSTER - VOCAL MUSIC STIPEND $3 725.00 

LA VETA PTA - TRANSPORTATION $322.20 

� CANYON HS GIRL'S LEAGUE - SUB & TICKET TAKERS STIPENDS $850.00 

CANYON HS GIRL'S SOCCER - STIPEND $2 000.00 

EL MODENA HS VANGUARD BAND - STIPENDS $4 200.00 

04/13/06 UC R IVERSIDE - CURRICULUM - RED WRITE CYCLE PROGRAM $3 1 90.00 
ORANGE COUNTY COMMUNITY FOUNDATION - GATE - MATH MATERIALS $71 0.00 

BECKMAN FOUNDATION - CURRICULUM - SUBSTITUTES $1 1 00.00 
OCDE MIKE CARONA FOUNDATION - JORDAN - TRANSPORTATION $990.00 

04/13/06 ORANGE COUNTY UNITED WAY - EL MODENA HS - INSTR SUPPLIES $1 0.87 
MCGRAW-HILL - WEST ORANGE - LANGUAGE PROFESSOR ASSESSMENT $21 450.00 

04120/06 PALMYRA PTA - TRANSPORTATION $1 35.00 
CANYON DANCE BOOSTERS - STIPEND $900.00 
BECKMAN-COULTER - CHAPMAN HILLS - SUPPLIES $1 ,400.00 

LIFETOUCH - IMPERIAL - INSTRUCTIONAL SUPPLIES $364.00 
04120/06 CHAPMAN HILLS PTA - OUTDOOR ED $61 .50 

$50 650.44 
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TOPIC :  

DESCRI PTIO N :  

CALIFORN IA SCHOOL 
BOARDS 
ASSOCIATION 

LENTZ MORRISSEY 
ARCH ITECTU RE 

KEN D RICKS & 
ASSOCIATES, I N C  

Item No.  1 4.D .  

CONTRACT SERVICES REPORT - BUS I N ESS SERVICES 

The fol lowing is a report of contract service items for Business 
Services. 

The Cal iforn ia School Boards Association (CSBA) has long 
served as the provider for the District-wide Hazmat 
Communications Program. Federal and state health and safety 
regulations requ i re employees to have access to Material  
Safety Data Sheets (MSDS) for each hazardous materia l  at a 
site. Th is program el iminates the need to mainta in paper copies 
of MSDS on-site and includes the electron ic d issemination of 
Hazmat related information including Materia l  Safety Data 
Sheets and Chemical Spi l l  and Poison Control i nformation 
services for 46 District sites. The program is very competitively 
priced and has not been increased for several years. 
Authorization is requested to continue CSBA services for the 
period of Ju ly 1, 2006 - June 30, 2007. 
General Fund . . . . . . . . . . . . . . . .  Not to Exceed . . . . . . . . . . . . . . . . . . . . . . . . . . $2,070 
01.00-0000-0-5850-0000-7530-421-401-000 (Kemp) 

The District has retained the services of Lentz Morrissey 
Architecture (LMA) to design the modern ization of Portola M iddle 
School. Phasing the modern ization process necessitates the 
insta l lation of i nterim housing portables ("v i l lage"). The cost to 
design the i nterim housing "vi l lage" is i n  add ition to the 
modern ization contract. This addit ional approval wi l l  authorize 
LMA to provide the designs for the "vi l lage" , includ ing i nterim 
admin istration and restroom bui ld ings, coord inate approval from 
the City of Orange Fire Department and D ivision of the State 
Arch itect (DSA). 
Specia l  Reserve/Capital Projects . .. . .  Not to Exceed . . . . . . . . . . . . .  $38,000 
40.00-0806-0-6276-9520-8500-383-416-000 (Christensen) 
( including reimbursables} 

The District is in need of a civ i l  eng ineering fi rm to provide 
survey information for the design of a new storm dra in  system at 
Jordan Elementary School. Kendricks & Associates has the 
expertise to provide the requ i red services. 
Specia l  Reserve/Capital Projects . . .  Not to Exceed . . . . . . . . . . . . . . . .  $8,000 
40.00-0805-0-6210-9520-8500-248-416-000 (Christensen) 
( including reimbursables} 

OUSD/ Arch ibald/Christensen/Davis/Kemp/Sorrera 
Board Agenda 
May 4, 2006 
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US AIR 
CONDITIO N I N G  
D ISTRIBUTO RS 

ORANG E  COUNTY 
D E PARTMENT OF 
EDUCATION 

F ISCAL IMPACT: 

RECOMMENDATION:  

On April 20, 2006, the Board of  Education approved the renewal 
of the uti l ization of Glendale Un ified's Bid P11-02/03 to procure 
heating, venti lation and a i r  cond ition ing equ ipment and related 
components. The modern ization project at Prospect Elementary 
School requ i res the procurement of heating, venti lation and a ir  
cond ition ing equ ipment and related components. I t  is requested 
that the Board approve the purchase of this equ ipment from US 
Air Condition ing Distributors per the terms of the ir  agreement 
with Glendale Un ified School District. 
Special Reserve/Capita l Projects . . . . .  Not to Exceed . . . . . .  $ 150,000 
40 .00-0807-0-627 4-9520-8500-259-416-000 (Christensen) 

The Orange County Department of Education wi l l  provide 
services for the implementation and operation of a web-based 
imaging system to meet the District's requ i rements for document 
arch ival _and retrieval of student, personnel  and payrol l  records. 
Services include tra in ing and techn ical  support. The 
implementation cost is $75 per hour (not to exceed 40 hours) ; the 
annual  storage fee is $9,000. Periphera l  hardware and software 
purchases wi l l  a lso be necessary for the implementation of the 
imaging system .  The imaging software and al l  images wi l l  be 
maintained on servers at the county with a comprehensive, 
secure backup system. Designated staff at the District wi l l  be 
responsible for scann ing images on a local h igh speed scanner. 
The imag ing system software wi l l  be used by the District 
i nternal ly solely for the purpose of capturing, storing, processing 
and accessing data records approved for arch iving. 
Business Services . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $12,000 
01 . 00-0000-0-5850-0000-7700-401-401-000 (Sorrera/Davis) 

$210,070 

It is recommended that the Board of Education approve the 
Contract Services Report - Business Services as presented. 

OUSD/Arch ibald/Christensen/Davis/Kemp/Sorrera 
Board Agenda 
May 4, 2006 
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TOPIC :  

DESCRI PT ION :  

F ISCAL I M PACT: 

RECOMMENDATION:  

Item N o .  1 4. E .  

APPROVAL OF PITN EY BOWES LEASE-PU RCHASE 
AGREEM ENT FOR REPLACEMENT MAI L CENTER 
DIGITAL PROCESSING EQU IPMENT 

The District mai l  center uti l izes specia l ized equ ipment to 
process the District mai l  and apply US postage .  The Un ited 
States Postal Service is currently requ i ring a transition to 
enhanced d ig ital technology for authorized postage metering 
equipment in  order to reduce potential revenue fraud and 
counterfeiti ng and to improve security (encrypted data) .  
Existing Pitney Bowes manufactured District equ ipment may 
not be used after December 31 , 2006 and must be returned to 
the manufacturer. 

Accord ingly, the District has obtained a proposal which would 
resuit in the District obta in ing new, federa l ly compl iant d ig ita l  
intellicode equ ipment i n  replacement of  obsolete existing 
equipment. Under a new 60-month lease-purchase 
arrangement that includes maintenance, P itney Bowes would 
cancel the existing lease, take back the existing equ ipment and 
provide new fu l ly compl iant equ ipment at  an approximate 
add itional annua l  cost of $72. The present month ly lease rate 
is approximately $957 and the new rate would be $963 per 
month . The new intellicode equ ipment operates s imi lar to 
existing equ ipment, is compatible with other District equipment 
and is considered standard and sole source . The new 
technology wi l l  improve efficiencies, uti l ize internet and 
computer solut ions, and is upgradeable for additional  features 
such as dig ita l del ivery confi rmation . 

$11 ,556 annual ly for five years.  Funds from existing a l located 
departmental budgets . This is not a request for any additional 
budgetary appropriation . 
01 . 00-0000-0-5630-0000-7 550-421-401-000 

It is recommended that the Board of Education authorize staff 
to enter into an appropriate new sixty-month lease-purchase 
arrangement with Piney Bowes for federal ly compl iant postage 
metering equ ipment. 

OUSD/Arch ibald/Kemp/De Fiore 
Board Agenda 
May 4, 2006 
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TOPIC :  

DESCR IPTION : 

F ISCAL I M PACT: 

RECOMMENDATIO N :  

OUSD/Kissee 
Board Agenda 
May 4, 2006 

Item No. 1 4. F .  

PERSONNEL REPORT 

All actions l isted in  the Personnel Report, representing a cost 
to the District, have been reviewed by the Business 
Department and have been assigned a budget number. 
Appropriate funds exist in  a l l  budget areas presented in  th is 
Personnel Report. Some items on the report represent the 
maximum amount that cou ld be encumbered for that item, the 
actual  expend iture may be less, and in no instance wi l l  the 
expenditure be more than the requested amount without an 
addit ional request being generated. 

Th is report may requ i re actions for extra pay projects, 
separation from service, short-term employment, leaves of 
absence, change of status, and new h i res. Al l requests are 
generated by ind ividuals, school sites, or  various District 
departments. 

Al l of the above requests have been processed in accordance 
with the ru les and regu lations of the Board of Education and 
the appl icable legal requ i rements of the State of Cal iforn ia and 
the Orange County Department of Education.  

Certificated : $111 ,414 

Classified : $ 24,371 

I t  is recommended that the Board of Education approve the 
Personnel Report as presented. 
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Consent Agenda Item 
Board Meeting - May 4, 2006 

Name 

I 
LEAVE OF 
ABSENCE 

I 

1 Berg ,  Kimberly 
2 Berg ,  Kimberly 
3 Bolton ,  Michelle 
4 Friederich , Megan 
5 Harding,  Rosemary 
6 H itchcock, Lynne 
7 Love-Gonzalez, Debbi 
8 Maker, Jean 
9 McGuire, Carol Anne 

1 0  
1 1  
1 2  
1 3  
1 4  
1 5  
1 6  
1 7  
1 8  
1 9  

a:l 

5: 
� 
0 

� 
I'T'I 
z 
� 

I 

� ?< 
'� 
N 
0 

Mi l ler, Ryan 
Moore, Timothy 
Ohman, Debra 
Regus,  Dennis 
Robinson , Cheryl 
Schorr, David 
Seevers, Al icia 
Sommerfield ,  Donna 
Wartenberg,  Christine 
Watson , Jenn ifer 

� Staff Responsibil ity: 

Position 

Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 

CLASSIF IED AND CERTIFICATED PERSONNEL REPORT 
CERTIFICATED PERSONNEL 

Administrative Schedu le/ Rate Eff. From Date To Comments # of U n its Salary 
Unit Step/ 

Column 

I I 

West Orange/Lansman 4/1 2/06 5/1 2/06 Unpaid/LOA/Medical/w Benefits 
West Orange/Lansman 5/1 3/06 6/1 6/06 Unpaid/LOA/Personal/No Benefits 
Psychology/Ferencz 4/1 0/06 6/30/06 Return from Unpaid/FMLA/w Benefits 
Cerro Vil la/Rohlander 8/28/06 6/1 5/07 Unpaid/LOA/Personal/No Benefits 
Orange HS/Johnson 8/28/06 6/1 5/07 Unpaid/LOA/Personal/No Benefits 
Crescent Prim/Truex 7/1 9/06 6/1 8/07 Unpaid/LOA/Personal/No Benefits 
Portola/Thompson 3/30/06 6/1 6/06 Unpaid/LOA/Medical/w Benefits 
Prospect/Bruce 8/28/06 6/1 5/01 Return from Unpaid/LOA/Medical/w Benefits 
lmperiai/Salata 7/1 9/06 8/1 /06 Educational Leave 
Sycamore/Reynolds 7/1 9/06 6/1 8/07 Unpaid/LOA/Personal/No Benefits 
Prospect/Rohlander 8/28/06 6/1 6/07 Unpaid/LOA/Personal/No Benefits 
Crescent Prim/Truex 5/1 5/06 6/1 9/06 Return from Unpaid/FMLA/w Benefits 
Portola/Thompson 8/28/06 6/1 5/07 Unpaid/LOA/Personal/No Benefits 
Ol ive/Smith 8/28/06 6/1 5/07 Unpaid/LOA/Personal/No Benefits 
Vi l la Park HS/Rich 8/28/06 6/1 5/07 Unpaid/LOA/Personal/No Benefits 
Orange HS/Johnson 8/28/06 6/1 5/07 Unpaid/LOA/Personal/No Benefits 
La Veta/Dahlquist 8/28/06 6/1 5/07 Unpaid/LOA/Personal/No Benefits 
Fairhaven/Stoces 5/30/06 6/1 9/06 Return from Unpaid/FMLA/w Benefits 
Pr_o�ect/Bruce 8/28/06 6/1 5/07 Unpaid/LOAI_Ee_rsonai/No Benefits 

• Ed Kissee, Assistant Superintendent-Human Resources 
� 
........ 

I 
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CLASSIF IED AND CERTIFICATED PERSONNEL REPORT 
CERTIFICATED PERSONNEL 

Name 

- - -

EXTRA PAY 

1 Anderson , Vicki 
2 Askenazi ,  Jason 
3 Baker, Ofelia 
4 Bea, Cynth ia 
5 Beauvais, Suzanne 
6 Beezley, Terrance 
7 Begel l ,  Heather 
8 Bishop, Harold 
9 Brost, Stephen 

1 0  
1 1  
1 2  
1 3  
1 4  
1 5  
1 6  
1 7  
1 8  
1 9  
20 
2 1  
22 
23 

�4 
�5 

�6 
�7 

�8 
·29 

�0 
� 1 
N 
0 
0 

Brown, Kevin 
Bsela, Wendylee 
Chien,  Faustine 
Clagg, Cass 
Cook, Pam 
Darnel l ,  Charles 
Davidson , Doriel le 
Davis, Heather 
Davis ,  Kathleen 
Deloyola, Tannis 
Draffen, Tami 
Dugger, Karen 
Eagan, Jeanine 
El l is, J i l l  
Erickson, Kathy 
Espinoza, Melanie 
Farantos, Penny 
Flowers, Kimberly 
Folcke, Al ison 
Ford , Cathie 
Francoeur, Jacquel in 
Garcia, Lorena 

0'1 Staff Responsibi l ity : 

Position Administrative 

U n it 

Teacher West OrangeNan Eck 
Teacher Special Programs/Eslic 
Teacher Orange HS/Ochoa 
Teacher Secondary Educ/Rone'i 
Counselo Orange HSNan Eck 
Teacher Villa Park HS/Pisano 
Teacher Panorama/Eslick 
Teacher McPherson/Esl ick 
Teacher ROP/Roney 
Teacher ROP/Roney 
Teacher West OrangeNan Eck 
Teacher Vi l la Park HS/Pisano 
Teacher Si lveradoNan Eck 
Teacher West OrangeNan Eck 
Teacher Villa Park HS/Pisano 
Teacher Canyon RimNan Eck 
Teacher Secondary Educ/Rone� 
Teacher EsplanadeNan Eck 
Teacher BTSA/McNealy 
Teacher West OrangeNan Eck 
Teacher Secondary Educ/Rone) 
Teacher Cal iforniaNan Eck 
Teacher Secondary Educ/Rone� 
Teacher Canyon RimNan Eck 
Teacher Vil la Park HS/Pisano 
Counselo Orange HSNan Eck 
Teacher Cal iforn iaNan Eck 
Teacher Si lveradoNan Eck 
Teacher ROP/Roney 
Teacher Ed Tech/Davis 
Counselo Orange HSNan Eck 

�Ed Kissee, Assistant Superintendent-Human Resources 

QO 

Schedule/Step/ 

Column 

mise hrly rate 
mise hrly rate 
mise hrly rate 
mise hrly rate 
mise hrly rate 
m ise hrly rate 
mise hrly rate 
mise hrly rate 
hrly rate 
hrly rate 
mise hrly rate 
mise hrly rate 
mise hrly rate 
mise hrly rate 
mise hrly rate 
mise hrly rate 
mise hrly rate 
mise hrly rate 
payment 
mise hrly rate 
mise hrly rate 
mise hrly rate 
mise hrly rate 
mise hrly rate 
m ise hrly rate 
mise hrly rate 
mise hrly rate 
payment 
hrly rate 
mise hrly rate 
mise hrly rate 

Rate Eff. Date To Comments 
From 

32 .51  3/20/06 6/9/06 After School Tutoring 
32 .51  3/1 /06 6/30/06 Native American Tutoring 
32.51  1 /3 1 /06 6/1 5/06 Translating 
32 .51  4/1 /06 6/1 5/06 Curricu lum Development 
32.51  4/1 0/06 4/1 5/06 Graduation/4 year plan 
32 .51  3/2 1 /06 3/22/06 Proctor the HS Exit Exam 
32.51  9/1 0/05 6/30/06 Native American Tutoring 
32 .51  3/1 /06 6/30/06 Native American Tutoring 
28. 1 9  4/7/06 6/1 3/06 Advisory Meetings 
28 . 1 9  4/1 /06 4/30/06 Workshop Attendance 
32.51 3/20/06 6/9/06 After School Tutoring 
32 .51  3/2 1 /06 3/22/06 Proctor the HS Exit Exam 
32 .51  4/1 /06 5/31 /06 Science Fair Projects 
32 .51 3/20/06 6/9/06 After School Tutoring 
32 .51  3/2 1 /06 3/22/06 Proctor the HS Exit Exam 
32 .51 4/1 8/06 4/23/06 Family N ight Prep 
32 .51  4/1 /06 6/1 5/06 Curriculum Development 
32 .51  3/20/06 3/31 /06 ELD Proficiency 

1 1 0.00 3/1 /06 3/1 /06 Service to BTSA 
32.51 3/20/06 6/9/06 After School Tutoring 
.32 .51  4/1 /06 6/1 5/06 Curriculum Development 
32 .51 3/1 6/06 3/20/06 Grade Level Planning 
32.51  4/1 /06 6/1 5/06 Curricu lum Development 
32 .51  4/1 8/06 4/23/06 Family N ight Prep 
32.51  3/21 /06 3/22/06 Proctor the HS Exit Exam 
32.51 4/1 0/06 4/1 5/06 Graduation/4 year plan 
32 .51 3/1 6/06 3/20/06 Grade Level Planning 

1 1 0.00 6/1 /06 6/2/06 Math Training Days 
28 . 1 9  4/1 /06 4/30/06 Workshop Attendance 
32 .51 3/1 /06 6/30/06 Blackboard/Laptop Train ing 
32 .51  4/1 0/06 4/1 5/06 Graduation/4 vear plan 

# of Salary 

U n its 

1 0  325. 1 0  
1 2  390. 1 2  
1 5  487.65 
1 0  325. 1 0  
2 65.02 
2 65.02 

1 5  487.65 
30 975.30 

2 56.38 
2 .5  70.48 
1 0  325. 1 0  
2 65.02 
8 260.08 

1 0  325. 1 0  
2 65.02 
6 1 95.06 

1 0 325. 1 0  
2 65.02 
1 1 1 0 .00 

1 0  325. 1 0  
1 0  325. 1 0  

2 .5  8 1 .28 
1 0  325. 1 0  

6 1 95.06 
2 65.02 
2 65.02 

2 .5  8 1 .28 
2 220.00 

2 .5  70.48 
1 6  520 . 1 6  

- - __ _  2 65.02 



Consent Agenda Item 
Board Meeting - May 4,  2006 

CLASSIF IED AND CERTIFICATED PERSONNEL REPORT 
CERTIFICATED PERSONNEL 

32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 

�8 
�9 
�0 
Q51 
832 
-:"63 

I�4 
1>5 

-

N 
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Name 

Garrahy, Steve 
Gi l l ies, Michele 
Goasa, Michele 
G ranger-Hein ,  Tam m  
Graupensperger, Bot 
Gwaltney, Christine 
Haas, Andrew 
Hagelbarger, Therese 
Haitbrink, Barbara 
Halvarson, Pat 
Hansbury, Edward 
Hersey, Lawrence 
Hunt, Jennifer 
Hurst, Darin 
Irwin ,  Heather 
James, Tanya 
Johnson , Betty 
Johnson , Wendy 
Jol l ineau , Deborah 
Judd, Cindi 
Karich , Katie 
Kel ly, Harriet 
Kerckhoff, Stephanie 
Kopl ien , Darlene 
Kosicki , Andrew 
Lawrence, David 
Lear, Charlene 
Lloyd , Katherine 
Loetz-Stoces, Elena 
Lyles, Diane 
Maloof-Owen, Jeanet 
Mathewson, Sharon 
Maxwell ,  David 
Meyer, Tad 

� Staff Responsibi l ity: 

Position Administrative 

U n it 

Teacher Secondary Educ/Rone� 
Teacher lmperiaiNan Eck 
Teacher BTSA/McNealy 
Teacher Vi l la ParkNan Eck 
Lib Media BTSA/McNealy 
Teacher lmperiaiNan Eck 
Teacher Vi l la Park HS/Pisano 
Teacher ROP/Roney 
Teacher Canyon RimNan Eck 
Counselo Orange HSNan Eck 
Teacher ROP/Roney 
Teacher Vil la  Park HS/Pisano 
Teacher Vi l la Park HS/Pisano 
Teacher Villa Park HS/Pisano 
Teacher Parkside/Rohlander 
Teacher Chapman Hi l ls/Rohland 
Teacher Esplanade/Rohlander 
Teacher Canyon RimNan Eck 
Teacher Panorama/Ochoa 
Teacher Orange HS/Rohlander 
Teacher Secondary Educ/Roney 
Teacher BTSA/McNealy 
Teacher JordanNan Eck 
Teacher Secondary Educ/Rone'J 
Teacher ROP/Roney 
Teacher Vil la Park HS/Pisano 
Teacher Cal iforn ia/Van Eck 
Teacher West Oran_g_eNan Eck 
Principal Fairhaven/Ochos 
Teacher California/Van Eck 
Teacher Silverado/Evans 
Teacher BTSA/McNealy 
Teacher West OrangeNan Eck 
Teacher Secondary Educ/Rone'J 

• Ed Kissee, Ass istant Superintendent-Human Resources 
� 
1,.,0 

Schedule/Step/ Rate Eff. Date To Comments 
Column From 

mise hrly rate 32 .51  4/1 /06 6/1 5/06 Curriculum Development 
payment 1 1 0 .00 3/21 /06 3/29/06 Off Track Train ing 
payment 66.00 3/22/06 3/22/06 Service to BTSA/Induction 
payment 1 1 0 .00 9/7/05 6/1 5/06 Conducting at Risk Meetings 
stipend 3,000.00 7/1 /05 6/30/06 Service to BTSA/Induction 
payment 1 1 0 .00 3/2 1 /06 3/29/06 Off Track Training 
mise hrly rate 32 .51  3/2 1 /06 3/22/06 Proctor the HS Exit Exam 
hrly rate 28. 1 9  4/7/06 6/1 3/06 Advisory Meetings 
mise hrly rate 32.51 4/1 8/06 4/23/06 Family N ight Prep 
mise hrly rate 32.5 1  4/1 0/06 4/1'5/06 Graduation/4 year plan 
hrly rate 28. 1 9  4/1 /06 4(30/06 Workshop Attendance 
mise hrly rate 32.51  3/2 1 /06 3/22/06 Proctor the HS Exit Exam 
mise hrly rate 32.5 1  3/2 1 /06 3/22/06 Proctor the HS Exit Exam 
mise hrly rate 32 .51  3/2 1 /06 3/22/06 Proctor the HS Exit Exam 
mise hrly rate 32 .5 1  3/27/06 3/3 1 /06 Assessments & I EP'S 
m ise hrly rate 32 .51  4/1 0/06 6/30/06 Home Teach ing 
daily rate 3 1 5.08 3/20/06 3/31 /06 Assessments & I EP'S 
mise hrly rate 32.5 1  4/1 8/06 4/23/06 Family N ight Prep 
mise hrly rate 32.51  9/1 0/05 6/30/06 E IP  LEP Tutoring 
mise hrly rate 32.51  4/1 /06 6/30/06 Home Teacher 
mise hrly rate 32.51  4/1 /06 6/1 5/06 Curriculum Development 
payment 1 , 1 25.00 7/1 /05 6/30/06 Service to BTSA/Induction 
mise hrly rate 32 .51  4/24/06 6/1 2/06 Pre K Assessments 
mise hrly rate 32.51  4/1 /06 6/1 5/06 Curriculum Development 
hrly rate 28. 1 9  4/1 /06 4/30/06 Workshop Attendance 
mise hrly rate 32 .51  3/21 /06 3/22/06 Proctor the HS Exit Exam 
mise hrly rate 32.5 1  3/1 6/06 3/20/06 Grade Level Planning 
mise hrly rate 32 .51  3/20/06 6/9/06 After School Tutoring 
mise hr ly rate 36.73 3/20/06 3/24/06 lntersess ion 
mise hrly rate 32 .51  3/7/06 3/1 7/06 Read ing Support 
mise hrly rate 32.51  4/1 /06 5/30/06 Parent/Student Orientation 
payment 300.00 3/1 /06 6/30/06 Service to BTSA/Induction 
mise hrly rate 32.51  3/20/06 6/9/06 After School Tutoring 
mise hrly rate 32.51  4/1 /06 6/1 5/06 Curriculum Development 

# of Salary 

U nits 

1 0  325. 1 0  
5 550.00 
1 66.00 

1 0  1 , 1 00 .00 
1 3 ,000.00 
5 550 .00 
1 32 .5 1  
2 56.38 
6 1 95.06 
2 65.02 

2 .5  70.48 
2 65.02 
2 65.02 
2 65.02 
3 97.53 

50 1 ,625 .50 
1 0  3 , 1 50.80 1 
6 1 95.06 

30 975.30 
1 2  390 . 1 2  
1 0  325. 1 0  

1 1 , 1 25.00 
1 0  325. 1 0  
1 0  325. 1 0  

2 .5  70 .48 
2 65.02 

2.5 8 1 .28 
1 0  325. 1 0  
20 734.60 
48 1 ,560.48 
1 0  325. 1 0  

1 300.00 
1 0  325. 1 0  
1 0  325. 1 0  
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66 
67 
68 
69 
70 
7 1  
72 
73 
74 
75 
76 
77 
78 
79 
80 
8 1  
82 
83 
84 
85 
86 
87 
88 
89 
90 
9 1  

1 392 
�93 
).94 
i=rl95 
�96 

I 

s; 
� 

t--..l 
0 
0 

Name 

M iles , Brandon 
M oore, Karen 
Mosley, Jenn ifer 
M u l l ,  Brian 
Nakano ,  Sandra 
N i i ,  Theresa 
O'Hare,  Kindra 
Olqu i n ,  G reg 
Perry, Jaime 
Quiros,  Pam 
Rathbun ,  M i sty 
Reed,  Carol ine 
Roeten ,  Donna 
Rossel l i ,  Erin 
Sheppard ,  Lori 
Sherman , Joshua 
Snow, N icol e  
Thurman,  Deborah 
Toohey, M ichael 
Uriostegu i ,  Arturo 
U rquhart, Laura 
Val les,  Valeria 
Vaught-Martinez, Kat 
Webb, Gayland 
Weinkauf, C harl ie 
Wil l ,  Leonora 
Wilson , Lisa 
Wolff, Cindy 
Wong,  Jul ie 
Young,  Celeste 
Zakaryan ,  L inda 

0"1 Staff Responsibi l ity: 

Position 

Teacher 
Teacher 
Teacher 
Teacher 
Counselo 
Teacher 
Teacher 
Teacher 
Teacher 
Lib Media 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
N u rse 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Counselo 
Teacher 
Teacher 
Teacher 

CLASSIFIED AND CERTIF ICATED PERSONNEL REPORT 
CERTIFICATED PERSONNEL 

Ad ministrative Sched ule/Step/ Rate Eff. Date To Comments 

U nit Col u m n  From 

Secondary Educ/Rone� mise hrly rate 32. 5 1  4/1 /06 6/1 5/06 C u rricu l u m  Development 
Vi l la  Park HS/Pisano mise hrly rate 32 . 5 1  3/2 1 /06 3/22/06 Proctor the HS Exit Exam 
Secondary Educ/Rone� mise hrly rate 32. 5 1  4/1 /06 6/1 5/06 Curricu l u m  Development 
Secondary Educ/Rone� mise h rly rate 32.51 4/1 /06 6/1 5/06 Curricu lum Development 
Orange HSNan Eck mise hrly rate 32. 5 1  4/1 0/06 4/1 5/06 G raduation/4 year p lan 
ROP/Roney hrly rate 28 . 1 9  4/1 /06 4/30/06 Workshop Attendance 
West OrangeNan Eck mise hrly rate 32. 5 1  3/20/06 6/9/06 After School Tutoring 
Secondary Educ/Roney mise hrly rate 32 . 5 1  4/1 /06 6/1 5/06 Curricu l u m  Development 
FletcherNarela mise h rly rate 32 .51  4/1 0/06 5/23/06 STAR Testing Prep 
BTSA/McNealy payment 3,000.00 7/1 /05 6/30/06 Service to BTSA/Indu ction 
Cal iforn iaNan Eck mise h rly rate 32. 5 1  3/1 6/06 3(20/06 G rade Level Plann ing 
ROP/Roney hrly rate 28. 1 9 4/1 /06 4/30/06 Workshop Attendance 
Secondary Educ/Rone\ mise h rly rate 32.51  4/1 /06 6/1 '5/06 Curricu l u m  Development 
Panorama/Esl ick mise h rly rate 32. 5 1  9/1 0/05 6/30/06 N ative American Tutoring 
FletcherNarela mise h rly rate 32 . 5 1  4/1 0/06 5/23/06 STAR Testing Prep 
Vil la Park HS/Pisano mise hrly rate 32 . 5 1  3/2 1 /06 3/22/06 P roctor the HS Exit Exam 
BTSA/McNealy payment 66.00 3/22/06 3/22/06 Service to BTSA/Induction 
La VetaNan Eck mise hrly rate 32. 5 1  4/1 1 /06 6/1 5/06 Curricu l u m  Development 
Secondary Educ/Rone'J mise hrly rate 32 .51  4/1 /06 6/1 5/06 Curricu l u m  Development 
Orange HS/Ochoa mise hrly rate 32 . 5 1  1 /3 1 /06 6/1 5/06 Translating 
West OrangeNan Eck mise hrly rate 32 . 5 1  3/20/06 6/9/06 After School Tutoring 
Health Services/Gee daily rate 289.25 4/1 0/06 6/1 6/06 Assistance & Med i-cal b i l l ing 
ROP/Roney hrly rate 28. 1 9  4/7/06 6/1 3/06 Advisory Meetings 
ROP/Roney hrly rate 28 . 1 9  4/1 /06 4/30/06 Workshop Attendance 
Secondary Educ/Rone\j mise hrly rate 32. 5 1  4/1 /06 6/1 5/06 C u rricu l u m  Development 
Secondary Educ/Rone\j mise hrly rate 32 .51  4/1 /06 6/1 5/06 C u rricu l u m  Development 
Secondary Educ/Rone'J mise hrly rate 32 .51  4/1 /06 6/1 5/06 Curricul u m  Development 
Orange HSNan Eck mise h rly rate 32 .51  4/1 0/06 4/1 5/06 G raduation/4 year plan 
West OrangeNan Eck mise hrly rate 32 .51  3/20/06 6/9/06 After School Tutoring 
West OrangeNan Eck mise hrly rate 32. 5 1  3/20/06 6/9/06 After School Tutoring 
Vi l la  Park HS/Pisano mise hrly rate 32.51  3/2 1 /06 3/22/06 P roctor the HS Exit Exam 

� Ed Kissee, Assistant Superintendent-Human Resources 

Q 

# of Salary 

U n its 

1 0  325. 1 0  
2 65 .02 

1 0  325. 1 0  
1 0  325. 1 0  

2 65.02 
2 . 5  70.48 
1 0  325. 1 0  
1 0  325. 1 0  

3 97.53 
1 3 ,000 .00 

2 . 5  8 1 .28 
2 . 5  70 .48 
1 0  325. 1 0  
1 5  487.65 

3 97.53 
2 6 5 .02 
1 66.00 

20 650.20 
1 0  325. 1 0  
1 5  487.65 , 
1 0  325. 1 0  
29 8 , 388.25 

2 56.38 
2.5 70.48 
1 0  325. 1 0  
1 0  325. 1 0  
1 0  325. 1 0  

2 6 5.02 
1 0  325. 1 0  
1 0  325. 1 0  

2 65.02 
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CLASSIF IED AND CERTIFICATED PERSONNEL REPORT 
CERTIFICATED PERSONNEL 

Name Position Adm i n istrative 

U n it 

SHORT TERM CONTRACTS 

Allen , Cynthia Teacher Read ing First/Koester 
Cru m ,  J ud ith Teacher Sp ProgramsNan Eck 
Cru m ,  J u d ith Teacher Ed Tech/Davis 
Herrera , Lyd ia Teacher Read ing First/Koester 

EXTRA PAY - COACHING STIPENDS 

c:c 

� 
;;o 
0 

f) 
m 
z 
� 

I 

� ?< 
!'" 

Luhrs ,  Mary 
Reeder, Zachary 
Duarte, Tom 
Cheuvront, Tom 
Ryan ,  Robert 
Sitner, Ph i l  
Fron k, J eff 
Vaughan, Jenn ifer 

1\.J 
0 
0 
0'1 Staff Responsibi l ity: 

Teacher Canyon HS/Duncan 
Teacher Canyon HS/Duncan 
Teacher Canyon HS/Duncan 
Teacher Villa Park HS/Rich 
Teacher Vil la Park HS/Rich 
Teacher Vi l la  Park HS/Rich 
Teacher Villa Park HS/Rich 
Teacher Vi l la  Park HS/Rich 

• Ed Kissee, Assistant Superintendent-Human Resources 
til 
� 

Sched ule/Step/ 

Column 

dai ly rate 
daily rate 
daily rate 
daily rate 

Stipend 
Stipend 
Stipend 
Stipend 
Stipend 
Stipend 
Stipend 
Stipend 

Rate Eff. 

From 

250.00 7/1 /06 
250.00 4/1 /06 
250.00 3/1 /06 
250.00 7/1 /06 

200.00 2/1 /06 
1 ,500.00 2/1 /06 
1 ,500 .00 2/1 /06 
2 , 1 25.00 2/1 /06 
2,239.00 2/1 /06 
1 ,000.00 2/1 /06 
1 ,000.00 2/1 /06 
1 ,000.00 2/1 /06 

Date To Comments # of 

U nits 

6/30/07 Read ing First Coach 1 1 0 
' 6/30/06 Blackboard Trainer 2 
6/30/06 Blackboard Trainer 4 
6/30/07 Read ing First Coach 1 1 0 

' 

5/3 1 /06 Varsity Boys Vol leyball 1 
5/31 /06 Var. Boys Baseball/Booster Pd 1 
5/3 1 /06 Var. Boys Basebal l/Booster Pd 1 
5/3 1 /06 F/S Girls Track/Field 1 
5/3 1 /06 JV G irls Track/Field 1 
5/3 1 /06 F/S Boys Track/Field 1 
5/3 1 /06 F/S Girls Track/Field 1 
5/3 1 /06 F/S Boys Track/Field-Booster F 1 

� - ..;.._�-

Salary 

27,500.00 
500.00 

1 ,000.00 
2 7 , 500.00 

200.00 
1 , 500.00 
1 , 500.00 
2 , 1 25.00 
2 ,239.00 
1 ,000.00 
1 ,000 .00 
1 ,000.00 
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Name 

SEPARATIONS 

1 Apple, L inda 
2 Bel lot, Marl ita 
3 Bockhacker, Laura 
4 Bohnert, Connie 
5 Cory, Thomas L .  
6 D iamond,  Laura 
7 Enns, Gregory 
8 Fink, Whitney 
9 Glosecki, Patricia 

1 0  Kaiser, Bonn ie 
1 1  Kel ler, Diane 
1 2  Mel ican , Patricia 
1 3  Porter, Frederick 
1 4  Pyle, Joseph 
1 5  Reimer, Susan 
1 6  Rowntree, Lynda 

� Staff Responsibi l ity: 

Positio n  

Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 
Teacher 

CLASSIF IED AND CERTIF ICATED PERSONNEL REPORT 
CERTIF ICATED PERSONNEL 

Administrative Schedu le/ Rate Eff. From Date To 

U n it Step/ 

Column 

I 

Crescent l nter/Paik 6/1 9/06 
Crescent Prim/Truex 6/1 9/06 
Canyon HS/Duncan 6/1 6/06 
Vil la Park HS/Rich 6/1 6/06 
Orange HS/Rohlander 6/1 6/06 
Crescent l nter/Rohlander 6/1 9/06 
Portola/Thompson ' 6/1 6/06 
Sycamore/Reynolds 5/1 2/06 
Canyon HS/Duncan 6/1 6/06 
Jordan/Rohlander ' 6/1 6/06 
El Modena HS/Bailey 6/1 6/06 
Handy/Schaffer 6/1 9/06 
Riverdale/McFadden 6/1 6/06 
ROP/Roney 8/1 /05 
Elem Music/Stoterau 6/1 6/06 
Orange HS/Johnson 6/1 6/06 

• Ed Kissee, Assistant Superintendent-Human Resource 
t.n 
� 

Comments # of U n its Salary 

Separation 
Retirement 
Resignation 
Resignation 
Retirement 
Resignation 
Resignation 
Resignation 
Resignation 
Retirement 
Retirement 
Retirement 
Retirement 
Separation 
Retirement 
Resignation 
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Name Position 

EMPLOYMENT 

Hourly 
Beck, Carol ine Farmhand/ 

Orange HS 
Chhay, Sarah l n st.  Asst.-SOC/ 

Canyon Hi l ls  TMR 
Johnson , Amber l nst. Asst.-SOC/ 

El Modena HS 
Johnson , Teena l nst. Asst.-SOC/ 

Canyon Hi l ls TMR 
Oluomi,  Hasineh l nst. Asst.-SOC/ 

Canyon Hi l ls TMR 
Parekh , Anita lnst. Asst./ 

California ES 
Perez, Marisol CDC Aide/ 

Chi ld Development Center 
Rudisaile, Lisa l nst . Asst. -SOC/ 

Canyon Hi l ls  TMR 
Tremaine, Nicole Sr Food Service Assistant/ 

Prospect ES 

Monthly 
Poole, Tracy Secretary HSAP/ 

Orange HS 

SHORT TERM 

EMPLOYMENT 
Bender, Emily Choreographer/ 

Vi l la Park HS 

: Staff Responsibi l ity: Ed Kissee 
t.n Assistant Superintendent - Human Resources 
w 

CLASSIF IED AND CERTI FICATED PERSONNEL REPORT 
CLASSIF IED PERSONNEL 

Administrative Unit Range/Step Rate Eff. From 

Orange HS/ 4/1 (53) $ 7 .25 4/1 3/2006 
Johnson 
Special  Education/ 28/1 (53) $ 1 3. 1 0  4/1 7/2006 
Rohlander 
Special Education/ 26/1 (53) $ ' 1 2.45 4/1 7/2006 
Rohlander 
Special  Education/ 28/1 (53) $ 1 3. 1 0  4/1 7/2006 
Rohlander 
Special Education/ 28/2 (53) $ 1 3.75 4/2 1 /2006 
Rohlander '. 

California ES/ 24/1 (53) $ 1 1 .85 4/1 0/2006 
Fisher 
Child Development Center/ 22/1 (53) $ 1 1 . 32 4/25/2006 
Stephens 
Special Education/ 28/1 (53) $ 1 3. 1 0  4/1 2/2006 
Rohlander 
Nutrition Services/ 23/1 (53) $ 1 1 .57 4/24/2006 
Pollock 

Orange HS/ 33/1 (50) $ 2,456.00 4/1 7/2006 
Johnson 

Vi l la Park HS/ Per Month $ 900 .00 4/1 /2006 
Rich 

Eff. To Comments 

Assist with farm an imals 

Replacement for J .  Brown 

Replacement for D. Plowman 

Replacement for B .  Burns 

Replacement for H .  Oluomi 

Replacement for C.  Sarno 

Replacment for C. Adams 

Replacement for B.  Lentz 

Replacement for I .  Moran 

Replacement for C.  Truj i l lo  

6/30/2006 Not to Exceed $ 1 , 800.00 
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Name Position 

CLASS I F I E D  AN D CERTI F ICATED P E RSON N EL REPORT 
CLASS I F I E D  PERSONNEL 

Ad m i n istrative Sched u l e/ Rate Eff. Date To 

U n it Step/ From 

Col u m n  

EXTRA PAY PROJ ECT-COACH I N G  STIPENDS 

Martinez, Mal lory Walk-On Coach Canyon HS/Duncan Stipend 1 ,963 .00 2/1 /06 5/3 1 /06 
Driscol ,  Sean Walk-On Coach Canyon HS/Duncan Stipend 1 ,200 .00 2/1 /06 5/3 1 /06 
Tisthammer, Jack Walk-On Coach Canyon HS/Duncan Stipend 1 ,200 .00 2/1 /06 5/3 1 /06 
Tisthammer, Rob Walk-On Coach Canyon HS/Duncan Stipend 1 ,200.00 2/1 /06 5/3 1 /06 
Fal lon,  B i l l  Walk-On Coach Orange HS/Johnson Stipend 1 ,963.00 2/1 /06 5/3 1 /06 
Brooks , Joshua Walk-On Coach Vi l la Park HS/Rich Stipend 2 ,500.00 3/1 /06 5/3 1 /06 
Brooks , Joshua Walk-On Coach Villa Park HS/Rich Stipend 2 , 1 25 .00 3/1 /06 . 5/3 1 /06 
Malaythong,  Bob Walk-On Coach Vi l la Park HS/Rich Stipend 2 ,000.00 2/1 /06 5/3 1 /06 
Mangkalakiri , Mesinee Walk-On Coach Villa Park HS/Rich Stipend 1 ,000.00 2/1 /06 5/3 1 /06 
Rai ,  Raju Walk-On Coach Vi l la Park HS/Rich Stipend 1 ,000.00 2/1 /06 5/3 1 /06 

Comments 

F/S Boys Vol leybal l  
JV Boys Basebal l  
JV Boys Basebal l  
F/S Boys Basebal l  
VA Boys Vol leybal l  
V.  Boys Soccer/Booster Pd 
V.  G ir ls Soccer/Booster Pd 
V. B&G Badminton/Bster Pd 
JV B&G Badminton/Bster Pd 
JV B&G Badminton/Bster Pd 

Knight, M ichael Wal k-On Coach �l la  Park HS/Rich Stipend 2 ,000.00 2/1 /0.§_ 5}3 1 /06 .F/S Boys Basebai i/Bster Pd 

o:l 
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Staff Responsibi l ity : Ed Kissee 
• 

t.n Assistant Superintendent, Human Resources 

� 

# of Salary 

U n its 

1 1 ,963 .00 
1 1 ,200 . 00 
1 1 ,200.00 
1 1 ,200.00 
1 1 ,963.00· 
1 2 , 500.00 
1 2 , 1 2 5 .00 
1 2 ,000.00 
1 1 ,000.00 
1 1 ,000.00 
1 2 , 000.00] 
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CLASS I FIED AND CERTIFICATED PERSONNEL REPORT 
CLASS IF IED PERSONNEL 

OJ 
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Name 

SEPARATIONS 

Cueva, Marcia 
Fairchi ld ,  Anna 
Gomez, Christina 
Herr, Francene 
Hofbauer, Wendy 
Ki l l inQback, Randv 
Lee, Anne 
Mankins, Mamaret 
Martinez, Jessica 
Pallo, Amabelle 
Rayo, Lorena 
S i lva , Ana 
Tafoya, Dolores 
Walthers, Barbara 
Warrick, Meghan 

Position 

Attendance/Health Clerk 
Executive Secretary I I  
Chi ld Care Aide 
Substitute Service Technician 
Instructional Assistant 
Senior Plumber 
Library Media Technician I I  
Instructional Assistant 
Instructional Assistant 
Instructional Assistant 
CDC Aide 
Food Service Assistant 
Library Media Technician Sec. 
Instructional Assistant 
Chi ld Care Aide 

§; Staff Responsibi l ity: Ed Kissee 
• 

c.n 
c.n 

Assistant Superintendent - Human Resources 

Administrative Unit Schedule/ Rate Eff. From 
Ste�/Column 

West Orange ES 4/1 8/2006 
Educational Services 6/30/2006 
School Age Care 4/3/2006 
Human Resources 7/7/2006 
Special Education 5/9/2006 
Maintenance & Operations 4/1 9/2006 
Crescent Primary 6/23/2006 
Lampson ES 2/1 6/2006 
Special  Education 4/2 1 /2006 
Sycamore ES 4/1 3/2006 
Child Development Center 4/28/2006 
Nutrition Services 4/1 1 /2006 
Me Pherson Magnet 6/1 6/2006 
Special  Education 4/1 4/2006 
School Age Care 4/1 0/2006 

-

Date To Comments 

I 
Resignation 
Retirement 
Dismissal 
Retirement 
39 Month Rehire 
Retirement 
Retirement 
Deceased 
Resignation 
ResiQnation 
Resignation 
ResiQnation 
Retirement 
Resignation 
Resignation 

-



TOPIC :  

DESCRI PTION : 

F ISCAL IMPACT: 

RECOMMENDATION : 

OUSD/Kissee 
Board Agenda 
May 4, 2006 

Item No.  1 4. G .  

STU DENT TEAC H ER ASSIG N M ENTS/AGREEM ENTS 

It has long been the pol icy of the Orange U n ified School 
District to cooperate with neighboring col leges/un iversities i n  
assisting with teacher-tra in ing programs to provide educational 
fie ldwork experiences in our schools for student teachers .  

These experiences are under the d i rect supervision and 
instruction of certificated employees of the District for a period 
not to exceed one semester. The col lege/un iversity is 
responsible to d irect, supervise and evaluate the performance 
of the student teacher cooperatively with District employees . 

This item has no fiscal impact. 

It is recommended that the Board of Education approve the 
attached student teach ing assignment l ists . 

BOARD AGENDA - MAY 4, 2006 • 56 
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School Student Teacher 

CLASSIF IED AND CERTIF ICATED PERSONN EL REPORT 
·
cERTI FICATED PERSONN EL 

Assignment Begin Date End Date M aster Teacher 

STU DENT TEACHER PLACEM ENTS 

c;o 
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Canyon Rim 
Canyon Rim 
Canyon Rim 
Canyon Rim 
Crescent Inter. 
Lampson 
Lampson 
Sycamore 
Sycamore 
Cambridge 
Cambridge 
Cambridge 
g_alllbricjgE) ___ _ _  

Frankl in ,  Paula 
Pu l ido, Al icia 
Truong, Nancie 
Wicker, Vanay 
Nye, Dennis 
Jophryn-Hi l l ,  Sherrine 
DeFrank, Devon 
Kaufman , Gregory 
Nguyen , Tram 
Aj igbotafe, Olutola 
Majoy, Leanna 
Nguyen , Queenvi 
Cho, Sarah 

'� 
N 
0 
0 

0"1 Staff Responsibi l ity : Ed Kissee 
• Assistant Superintendent, Human Resources 

� 
........ 

3rd Gr. 7/24/06 1 0/20/06 ·Su Brooks 
6th Gr. 5/1 5/06 8/1 8/06 Emma Granados 
3rd Gr. 5/1 5/06 8/1 8/06 Kathy Kim 
6th Gr. 5/1 5/06 8/1 8/06 Steve 'Sokoloff 
6th Gr. 5/1 5/06 8/1 8/06 Michelle Venckus 
5th Gr. 5/1 5/06 8/1 8/06 Judy Guenon 
3rd.Gr. 5/1 5/06 6/1 6/06 Sarah Roth 
4th Gr. 5/1 5/06 8/1 8/06 Candice Hutchinson 
5th Gr. 5/1 5/06 8/1 8/06 Robin Ray 
1 st Gr. 4/24/06 6/1 6/06 Amy Lukenbi l l  
4th Gr.  ' 4/24/06 6/1 6/06 Darci Efmes 
5th Gr. 4/24/06 6/1 6/06 Rick Torres 
1 st Gr. 4/24/06 6/1 6/06 Jane Medina 

U n iversity U n its 

Chapman 5 . 0  
CSULB 5.0  
CSULB 5.0 
CSULB 5.0 
CSULB 5.0 
CSULB 5 . 0  
CSULB 5.0 
CSULB 5.0  
CSULB 5.0 
Pepperdine 5.0 
Pepperdine 5.0  
Pepperdine 5.0 
Pepperd ine 5.0 



TOPIC :  

D ESCRIPTIO N :  

F ISCAL I MPACT: 

RECOMMENDATION:  

OUSD/Kissee 
Board Agenda 
May 4, 2006 

Item No. 1 4. H .  

TEAC H E R  ASSIGN M ENT/CONSENT - VARIABLE OR 
SHORT-TERM WAIVER 

The Cal iforn ia Education Code authorizes, under the provision 
of Section 44830(a) ,  Variable Term Waivers that have to do 
with educator preparation and credential ing ,  and with the abi l ity 
of employers to employ or assign persons who are not 
appropriately credentialed for the ir  assignment. Requests for 
Variable Term Waivers may be submitted by employing 
agencies to solve a temporary certification or assignment 
problem, when the employing agency finds there are an 
insufficient number of certificated persons who meet the 
specified employment criteria for a posit ion. 

The Californ ia Education Code authorizes, under the provision 
of Section 80122 employing agencies to g rant a short-term 
waiver provided it is issued one time only for any one 
credentialed teacher and one time only for a g iven classroom. 
They are val id  for no more than one semester. 

The teacher(s) whose name(s) is/are l isted on the attached 
has/have met the requ i rements ,  has/have consented to the 
assignment, and has/have been j udged by the s ite 
admin istrator to be competent in the subject matter. Likewise, 
a l l  other means of credentia l ing and reassignment have been 
explored. The passage of this waiver wi l l  a l low us to remain 
compl iant with SB 435 ,  wh ich requ i res that a l l  teachers be 
appropriately assigned. 

This item has no fisca l impact. 

I t  is recommended that the Board of Education approve the 
variable term waiver as presented . 

BOARD AGE N DA - MAY 4, 2006 • 58 



NAME 

Malamatenios, Bethany 

VARIABLE/SHORT TERM WAIVERS 

Board Agenda 
May 4 ,  2006 

SITE 

Serrano Elem . 

POSITION 

Speech Therapist 

WAIVER , . . . 

E .C .  44268 
Preparation Program: 
Cl in ical Rehabi l itative 
Services 
(Waiver to complete 
program ) 
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TOPIC :  

DESCRI PTION :  

F ISCAL IMPACT: 

RECOMMENDATION : 

OUSD/Kissee 
Board Agenda 
May 4, 2006 

Item No.  1 4. 1 .  

O U T  -OF-STATE TRAVEL/CONFERENCE ATTENDANC E  

Staff members may attend inservices and  conferences which 
are d irectly related to the school/site comprehensive 
development p lan .  At t imes the conference may requ i re travel 
out of state . 

Board Pol icy 4133/4233/4333 requ ires Board approval for a l l  
out-of-state travel .  A request to  attend an out-of-state 
conference is i n it ia l ly approved by the site admin istrator and 
subsequently by the appropriate Cabinet-level admin istrator. 
Permission to travel out of state to perform authorized services 
for the D istrict or attend an educational conference is 
requested below. 

Gross. Lisa/St. Pau l 's  Lutheran 
North Lake Tah oe, NV 
California League of Middle Schools 
Apri l 30 - May 1 , 2006 
Conference expenses: $299 

Hanson, Karen/Health Services 
New York City, NY 
3f!h National Association of School Nurses Conference 
June 30 - Ju ly 3, 2006 
Conference expenses: $2,035 

Godsey. Brenna/Canyon HS 
Lucaya Beach,  G rand Bahamas 
International Baccalaureate North American 
Organization Regional Conference 
Ju ly 12 -16, 2006 
Conference expenses: $2,7 42 

$5,076 from budgeted accounts 

It is recommended that the Board of Education approve 
the out-of-state travel for the ind iv iduals as ind icated 
above. 
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APPROVAL DATE: 5/4/06 

O ut-of-State Travel 

CONFERE N C E  

Cal iforn ia League of  Middle 
Schools 

38th National Association of 
School Nurses Conference 
International Baccalaureate 
North America Organization 
Regional Conference 

LOCATION 

North Lake 
Tahoe, NV 

New York City, 
NY 
Lucaya Beach , 
Grand 
Bahamas 

ORANGE U N IF IED SCHOOL DISTRICT 
CONFERENCE REQUESTS 

DATE PERSON NEL N OT TO EXCEED/ 
# OF S U B  DAYS 

Gross, Lisa/ 
4/30-5/1 /06 St. Paul's Lutheran 299.00 

Hanson , Karen/ 
6/30-7/3/06 Health Services 2 ,035.00 

Godsey, Brenna/ 
7/1 2-7/1 6/06 Canyon HS 2 :742 .00 

B U D G ET N U M BER/ 
S U B  B U D G ET 

01 .00-41 1 0-6-5220- 1 323-2420-609-604 

0 1 .00-5640-0-5220-0000-31 40-206-207 

0 1 .00-7286-0-5220-1 1 32-1 000-690-202 1 

Approved as Submitted -
=:----:--=--::-��=---------
Thomas A. Godley, Ed .D.  

Superintendent 



TOPIC :  

D ESCRIPTION :  

B LACKBOARD, INC.  

LIGHTSPEED SYSTEMS 

SPECIAL EDUCATION 
STUDENT I .D .  #1 1 261 70 

LAW OFFICE OF DAVID 
B U RKEN ROAD 

OUSD/Cohen/Davis/Gee 
Board Agenda 
May 4, 2006 

Item No.  1 4.J . 

CONTRACT SERVICES REPORT - EDUCATIONAL 
SERVICES 

The fol lowing is a report of contract service items for 
Educational Services. 

The Blackboard Portal System extends the Blackboard Learn ing 
System to include functional ity for a customizable portal 
environment, commun ity and communication tools, and s ing le 
sign-on access. 
Educational Technology . . . . .  not to exceed . . . . . . . . .  $29,416 
01.00-7394-0-5843-0000-7700-430-401-000 (Davis) 

The Total Traffic Control software upgrade wi l l  strengthen the 
D istrict's current I nternet security and spam blocking system as 
wel l  provide bandwith management for improved network traffic 
monitoring .  
I nformation Services . . . . . . . .  not to exceed . . . . . . . . . $25,740 
01.00-0000-0-5843-0000-7700-401-401-000 (Davis) 

As the result of a an IEP for a special education student, the school 
District has agreed to reimburse the parents for transportation 
costs during the 2006/07 school year. This student attends a 
visual ly impaired program outside of the District .  
Reimbursement wi l l  be based on mi leage forms submitted to 
the District. 
Special Education . . . . .  not-to-exceed . . . . . . . . . . . .  $12,000 
01-00-6500-0-5835-5001-2110-207-207-000 (Gee) 

As the resu l t  of a sett lement  ag reement  i n  OAH Case N o .  
S-0464-05/06, the District has agreed to pay reasonable and 
compensable attorney fees. Payment sha l l  be made based on 
itemized b i l l i ng statements submitted to the District . 
Special Education . . . . . . . .  not-to-exceed . . . . . . . . . . . .  $400 
01-00-6500-0-5835-5001-211 0-207-207-000 (Gee) 
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BIUNGUAL THERAPIES INC. Due to the lack of qual ified candidates who are able to 
provide Speech and Language Therapy to students who are 
Engl ish Learners (EL students), there is a need for the District 
to seek add itional avenues to provide such services. There is a 
particu lar need for Speech and Language Therapists who are 
b i l ingual  i n  Engl ish and Spanish. The District has the abi l ity to 
secure the services of a qual ified b i l ingual  (Engl ish/Spanish) 
Speech and Language Therapist for the 2006-07 school year 
who is under contract to B i l ingual  Therapies, I nc. , an I l l i nois 
Corporation, for 2006 through 2008. B i l ingual  Therapies, I nc. is 
requ i ring a payment in  the amount of $ 1 0,000 to release th is 
ind ividual from contract. 

F ISCAL I MPACT: 

RECOMMENDATION : 

OUSD/Cohen/Davis/Gee 
Board Agenda 
May 4, 2006 

Special Education . . . . . . .  not-to-exceed . . . . . . . . . .  $ 1 0,000 
01-00-6500-0-5850-5770-1190-207-207-000 (Gee) 

$77,556 

It is recommended that the Board of Education approve the 
Contract Services Report - Educational Services as presented . 
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!i , .  

TOP IC :  

DESCRI PT ION : 

F ISCAL I MPACT: 

RECOMMENDATION :  

Item N o .  1 4. K. 

STU DY TRIPS 

Canyon H igh School - Solar Boat Club - Lake Skinner. 
Temecu la .  CA - May 19 . 20. 21. 2006 
The Canyon H igh School Solar Boat Club, under the d irection 
of their advisor Kerry Langdale, wi l l  travel to Lake Skinner in 
Temecula to compete in  the Solar Cup Race. The students wi l l  
be experiencing real-l ife engineering by bui ld ing a product and 
competing in  friendly engineering events. The n ine (9) male 
and four (4) female students wi l l  be accompan ied by two (2) 
male and one (1) female adult chaperone. The students wi l l  be 
transported by parents and a l l  parents driving a student other 
than their  own wi l l  have an OUSD approved d river certificate 
form on fi le with the d istrjct office prior to th is trip. The students 
and chaperones wi l l  stay at the campground at Lake Skinner 
and there is no cost for th is trip. The students wi l l  miss one 
school day and a substitute wi l l  be requ i red with the expense of 
the substitute being reimbursed by the Solar Boat Club 

Palmyra Elementary School 's 5th Grade GATE Class - Dana 
Point Marina/Pi lgrim Tal l  Sh ip. May 8 - 9 . 2006 
Palmyra's 5th grade GATE class, under the d i rection of Mrs. 
Jenn ifer Mai, wi l l  travel to Dana Point Marina via District bus on 
May 8, 2006. Students wi l l  stay overn ight aboard the Pi lgrim 
tal l  sh ip  at  the Ocean I nstitute and participate in  "Carry on Mr. 
Bowd itch. "  Accompanying the students wi l l  be two (2) male 
and four ( 4) female chaperones. The program wi l l  reinforce the 
socia l  science and read ing curricu lum and complement the 
Cal ifornia State Socia l  Stud ies Framework. Total cost per 
student is $125 and scholarsh ips are avai lable. 

This item has no fiscal impact to the D istrict. 

It is recommended that the Board of Education approve the 
study trips as presented. 

OUSD/Cohen/Morga/Roney 
Board Agenda 
May 4, 2006 

BOARD AGENDA - MAY 4, 2006 • 64 



TOP IC :  

DESCRI PTION :  

F ISCAL I MPACT: 

RECOMMENDATION:  

OUSD/CohenNanEck 
Board Agenda 
May 4, 2006 

Item No. 1 2 . L .  

COM M U N ITY BASED ENGLISH TUTORI N G  PROGRAM 
(CBET), EDUCATION CODE SECTIONS 31 5 & 31 6 :  INTENT 
TO RE-APPLY 

The Commun ity-Based Engl ish Tutoring Program (enacted by 
Cal ifornia voters in Proposition 227 and described in Education 
Codes 315 and 316) apportions and a l locates $50 mi l l ion to 
local  education agencies for free or subsid ized adult Engl ish 
language instruction for parents and community members who 
pledge to provide Engl ish language tutoring to ch i ldren from 
l im ited-Engl ish-proficient backgrounds. The i ntent of the 
program is to raise the level of knowledge about the Engl ish 
language in  the commun ity. The CBET program has been 
successfu l since the 1999-2000 school year. Last year, over 
500 parents of Orange Un ified students participated in  the 
program. 

Staff is requesting to participate in the Community-Based 
Engl ish Tutoring Program for the 2006-07 fiscal year. The 
funds may be used only for d i rect program services, 
commun ity notification processes, transportation services, and 
background checks related to the tutoring program.  

$227,000 approximate a l location. No fiscal impact to the 
general  fund. 

I t  is recommended that the Board of Education approve the 
submission of the I ntent to Participate in  the Community-Based 
Engl ish Tutoring Program. 
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TOPIC :  

DESCRI PTION :  

F ISCAL IMPACT: 

RECOMMENDATION:  

OUSD/CohenNanEck 
Board Agenda 
May 4, 2006 

Item No.  1 4. M .  

FIELD TRI P T O  THE LOS ANG E LES MUSEUM OF 
NATURAL HISTORY JUNE 2,  2006 BY FAI RHAVEN 
ELEM ENTARY SCHOOL COM M U N ITY BASED ENGLISH 
TUTORING (CBET) PARTICIPANTS AND THE I R  CHILDREN 

CBET provides free ESL classes to the parents of Orange 
Un ified students at Fairhaven Elementary School. One of the 
goals of the CBET program is to provide educational 
opportun ities that the fami ly can experience together. Field 
trips accompl ish this goal. An excursion to cultural venues and 
participation in  these activities enrich ch i ldren's backgrounds 
and enhances their  Engl ish language learn i ng. The School 
Readiness program has partnered with CBET to provide 
educational experiences for OUSD students. Approximately 25 
parents and 30 ch i ldren are expected to attend this fieldtrip. 

There is no cost for admission to the museum or the Discovery 
Center located in  the museum.  Transportation costs are 
approximately $500 and School Readiness/CBET funds have 
been budgeted for this purpose. 

I t  is recommended that the Board of Education approve the 
CBET/School Readiness sponsored fie ld trip to the Los 
Angeles Museum of Natura l  H istory 
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TOPIC :  

D ESCRIPTIO N :  

F ISCAL I M PACT: 

RECOMMENDATION :  

OUSD/Cohen/Koester 
Board Agenda 
May 4, 2006 

Item No.  1 4. N .  

READING FI RST PROGRAM REFERRAL REDUCTION 
G RANT AWARD - EDUCATIONAL SERVICES 

Orange Un ified School D istrict has received a grant subsidiary 
to the Read ing First Grant. The Read ing F i rst Referral 
Reduction Award in  the amount of $223,400 is to focus on 
students with in  the Reading First Grant who are determined to 
be " I ntensive and Strategic. "  " I ntensive and Strategic" refers to 
students who fal l  below standards accord ing to results from 
SCOE tests and the OARS database. Both are Read ing F irst 
approved methods of implementing a successfu l read ing 
program. The funds wi l l  be used for, but  not exclusively, to 
provide classroom materials and place credentialed support 
staff in a classroom during the regu lar  school day. 

I n  the classroom ,  the substitute wi l l  work with either the smal ler 
g roup of " I ntensive and Strateg ic" students or the larger group 
of non-" l ntensive Strateg ic" students. Which group the support 
staff personnel  works with is decided upon by each ind ividual  
school site. Having the addit ional staff member in the 
classroom wi l l  reduce the number of students who transit ion 
from Intensive and Strateg ic to SST Referrals. These funds 
wi l l  continue to be used in  consecutive fiscal years unti l they 
have been depleted. 

Participating elementary schools are :  Cal iforn ia ,  Cambridge, 
Esplanade,  Fairhaven ,  Handy, Sycamore and West Orange. 
Read ing F irst funds enable our District to better implement our 
comprehensive read ing plan . I t  wi l l  a l low every ch i ld to be a 
successfu l reader. 

$223,400 of funds from the Read ing F irst Grant. No impact to 
genera l  funds. 

I t  is recommended that the Board of Education accept the 
Read ing F irst Referral Reduction Grant Award. 
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TOPIC :  

DESCRIPTION : 

F ISCAL IMPACT: 

RECOMMENDATION : 

OUSD/Cohen/Gee 
Board Agenda 
May 4, 2006 

Item No.  1 4.0. 

SPECIAL EDUCATION NON-P U B LIC SCHOOLS & 
DESIGNATED INSTRUCTIONAL SERVICES- 2005-2006 

Pursuant to the requ i rements of Cal iforn ia Education Code 
Section 56365(a) - Non-Publ ic Schools/Agencies (NPS) and 
Designated Instruction and Services (D IS)  - (i .e. 
speech/language, physical/occupational  therapy, orientation 
mobi l ity tra in ing, adaptive physical education ) - the Board of 
Education is authorized to place ind ividuals with exceptional 
needs in non-publ ic schools/agencies when those pupi ls 
cannot be appropriately served with i n  the programs available in  
the school d istrict. 

Special Education Funds: $13,454.00 
0.1.00-6500-0-5870-5750-1180-207-207-000 
01.00-6500-0-5871-5770-1190-207-207-000 

It is recommended that the Board of Education authorize non
publ ic school/agency placement for the student identification 
numbers l isted on the attached report, as presented. 
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Orange U n ified School District 
Report of Special Education 

Non-Publ ic Schools & Designated Instructional Services 2005/2006 

Board Date: May 4, 2006 

ID  # 
305012 

322870 

330778 

302666 

I D # 
324405 

338136 

324320 

283938 

NON-PU BLIC SCHOOL 
Bl ind Chi ldren's Learn ing Center 
Santa Ana ,  Cal iforn ia 
Early Chi ldhood Education 

. Orange, Cal iforn ia 
Speech & Language Dev. Center 
Buena Park, Cal iforn ia 
Yel lowstone Boys & Girls Ranch 
B i l l i ngs,  Montana 

DESIGNATED INSTRUCTION 
Gal lagher Pediatric Therapy 
Fu l lerton , Cal iforn ia 
Gal lagher Pediatric Therapy 

Russo , Fleck & Associates 
Orange, Cal iforn ia 
So. Cal if. Col lege of Optometry 
Ful lerton ,  Cal ifornia 

OUSD/Cohen/Gee 
Board Agenda 
May 4, 2006 

$COST 
540.00 

Addendum 
8,280.00 

445.50 
Addendum 

163.06 
Addendum 

$COST 
480.00 

1,600.00 
Addendum 

900.00 
Addendum 
1,045.00 

P E RIOD COVERED 
04/13/06-06/30/06 

03/13/06-06/30/06 

03/28/06-06/30/06 

07/01/05-06/30/06 

PERIOD COVERED 
03/29/06-06/30/06 

11/17/05-06/30/06 

12/01/05-06/30/06 

03/03/06-06/30/06 
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Item No. 1 4. P. 

TOPIC :  EXPU LSION OF STU DENT: CASE NO.  05-06-39 

DESCRI PTION :  Violation of Cal ifornia Education Code 48900 (a) (2), (b) and 
(k) ; and 48915 (a) (1) and (2) ;  

F ISCAL I M PACT: The District wi l l  have a loss of ADA for two semesters. 

RECOMMENDATION : It is recommended that the Board of Education uphold the 
recommendation that the student be expel led from the schools 
of the District for two semesters (January 31, 2007). 

OUSD/Cohen/Boehler 
Board Agenda 
May 4, 2006 

A hearing panel of admin istrators met on Monday, Apri l 10, 
2006, and determined that a recommendation for expu lsion be 
presented to the Board of Education. The student wi l l  be 
Rermitted to attend an alternative program and maintain a 2.0 
GPA. Student is not to have any further violations of school 
ru les, penal codes or education codes. Student wi l l  turn 18 
years of age in  Ju ly, 2006. 
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TOPIC :  

DESCRI PTION :  

F ISCAL I M PACT: 

RECOMMENDATION :  

OUSD /Cohen/Boehler 
Board Agenda 
May 4, 2006 

Item No. 1 4.Q.  

EXP U LSION OF STU DENT: CASE NO.  05-06-40 

Violation of Cal iforn ia Education Code 48900 (a) (1) and (k) ; 

The District wi l l  have a loss of ADA for one semester. 

It is recommended that the Board of Education uphold the 
recommendation that the student be expel led from the schools 
of the District for one semester (June 16, 2006). 

A hearing panel of admin istrators met on Monday, Apri l 17, 
2006, and determined that a recommendation for expu lsion be 
presented to .the Board of Education. The student wi l l  be 
permitted to attend an �lternative program and maintain a 2.0 
GPA. It was further recommended that the student complete 
20 hours of commun ity service val idated i n  writing. Student is 
not to have any further violations of school ru les, penal codes 
or education codes. Student and parent/guard ian are to meet 
with the Office of Chi ld Welfare & Attendance at the end of the 
expu lsion period to determine placement for the 2006-07 
school year. 
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Item No. 1 4. R. 

TOP IC :  EXP U LSION OF STUDENT:  CASE N O .  05-06-41 

DESCRIPTION :  Violation of Cal iforn ia Education Code 48900 (g ) ( I )  and (k) . 

F ISCAL I M PACT: The District wi l l  not have a loss of ADA for one semester. 

RECOMMENDATION:  I t  is recommended that the Board of Education uphold the 
recommendation that the student be expel led from the schools 
of the District for two semesters, however, the expu lsion be 
suspended (June 16, 2006) .  

OUSD/Cohen/Boehler 
Board Agenda 
May 4, 2006 

A hearing panel of admin istrators met on Monday, Apri l 17, 
2006, and determined that a recommendation for expu lsion be 
presented to the Board of Education . The student wi l l  be 
p_ermitted to attend another h igh school and maintai n  a 2.50 
GPA I f  was further recommended that the student complete 
20 hours of community service val idated in writing . Student is 
not to have any further violations of school ru les, penal codes 
or education codes. Student and parent/guardian are to meet 
with the Office of Chi ld Welfare & Attendance at the end of the 
expu lsion period to determine placement for the 2006-07 
school year. 
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TOPIC :  

DESCRI PTIO N :  

F ISCAL I M PACT: 

RECOMMENDATION :  

OUSD /Cohen/Boehler 
Board Agenda 
May 4, 2006 

Item No. 1 4.S .  

EXPU LSION OF STU DENT: CASE NO. 05-06-42 

Violation of Cal ifornia Education Code 48900 (c), (k) and 489 1 5  
(a) (3). 

The D istrict wi l l  have a loss of ADA for one semester. 

It is recommended that the Board of Education uphold the 
recommendation that the student be expel led from the schools 
of the District for two semesters, however, the 2"d semester be 
suspended (January 31 , 2007). 

A hearing panel of admin istrators met on Monday, Apri l 1 7, 
2006, and determined that a recommendation for expu lsion be 
presented to the Board of Education .  The student wi l l  be 
permitted to attend an a lternative program and maintain a 2.0 
GPA. It was further recommended that the student complete 
20 hours of community service val idated in writing .  Student is 
not to have any further violations of school ru les, penal codes 
or education codes. It was further recommended that the 
student complete a d rug program (at no cost to the District) 
prior to return ing to the Orange Un ified School District . 
Student and parent/guardian are to meet with the Office of 
Chi ld Welfare & Attendance at the end of the expu lsion period 
to determine placement for the 2006-07 school year. 
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Item No. 1 4.T. 

TOPIC :  EXP U LSION OF STU DENT: CASE NO. 05-06-43 

DESCRI PTIO N :  Violation of Cal iforn ia Education Code 48900 (a) (1 ), (b) and 
(k) ; and 48915 (a) (2) and (c) (2) ; 

F ISCAL I MPACT: The District wi l l  not have a loss of ADA for two semesters. 

RECOMM E N DATION:  I t  is recommended that the Board of Education uphold the 
recommendation that the student be expel led from the schools 
of the District for two semesters, however, the expu lsion be 
suspended (January 31, 2007). 

OUSD/Cohen/Boehler 
Board Agenda 
May 4, 2006 

A hearing panel of admin istrators met on Monday, Apri l 10, 
2006, and determined that a recommendation for expulsion be 
presented to the Board of Education. The student wi l l  be 
�iermitted to attend another elementary school and mainta in  a 
2.0 GPA. I t  was further recommended that the student 
complete 1 0  hours of commun ity service val idated in  writing. 
Student is not to have any further violations of school ru les, 
penal codes or education codes. Student and parent/guard ian 
are to meet with the Office of Ch i ld Welfare & Attendance at 
the end of the expu lsion period to determine placement for the 
2006-07 school year. 
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Item No. 1 4. U .  

TOPIC :  EXPULSION OF STU DENT: CASE NO. 05-06-44 

DESCRI PTION :  Violation of Cal iforn ia Education Code 48900 {b), (k) and 
48900 (a) (2). 

F ISCAL I MPACT: The District wi l l  have a loss of ADA for one semester. 

RECOMMENDATION : It is recommended that the Board of Education uphold the 
recommendation that the student be expel led from the schools 
of the District for one semester (June 16, 2006). 

OUSD/Cohen/Boehler 
Board Agenda 
May 4, 2006 

A hearing panel of admin istrators met on Monday, Apri l 17, 
2006, and determined that a recommendation for expu lsion be 
presented to the Board of Education. The student wi l l  be 
permitted to attend an a lternative program and maintain a 2.0 
GPA-. It was further recommended that the student complete 
20 hours of community service val idated i n  writing. Student is 
not to have any further violations of school ru les, penal codes 
or education codes. Student and parent/guard ian are to meet 
with the Office of Chi ld Welfare & Attendance at the end of the 
expu lsion period to determine placement for the 2006-07 
school year. 

-
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Item No. 1 4.V. 

TOP IC :  EXPULSION OF STUDENT: CASE NO.  05-06-45 

D ESCRI PTION : Violation of Cal iforn ia Education Code 48900 (b) (k) and 48915 
(a) (2). 

F ISCAL I M PACT: The D istrict wi l l  have a loss of ADA for two semesters. 

RECOMMENDATION :  I t  i s  recommended that the Board of  Education uphold the 
recommendation that the student be expel led from the schools 
of the District for two semesters (January 31, 2007). 

OUSD/Cohen/Boehler 
Board Agenda 
May 4, 2006 

A hearing panel of admin istrators met on Wednesday, Apri l 19, 
2006, and determined that a recommendation for expulsion be 
presented to the Board of Education . The student wi l l  be 
permitted to enrol l  in an alternative school and maintain a 2.0 
GPA-, with good citizensh ip  and grades. I t  was further 
recommended that the student complete 20 hours of 
commun ity service val idated in  writing . Student is not to have 
any further violations of school ru les, penal codes or education 
codes. Student and parent/guard ian are to meet with the 
Office of Chi ld Welfare & Attendance at the end of the 
expu lsion period to review the cond itions of the expu lsion and 
placement for the 2006-07 school year. 
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Item No.  1 4.W. 

TOPIC :  EXP U LSION OF STU DENT: CASE NO.  05-06-46 

D ESCRIPTION :  Violation of Cal iforn ia Education Code 48900 (b) (k) and 48915 
(a) (2) .  

F ISCAL I MPACT: The District wi l l  have a loss of ADA for one semester (June 16, 
2006). 

RECOMMENDATION :  I t  i s  recommended that the Board of  Education uphold the 
recommendation that the student be expel led from the schools 
of the District for one semester (June 16, 2006). 

OUSD/Cohen/Boehler 
Board Agenda 
May 4, 2006 

A hearing panel of admin istrators met on Monday, Apri l 17, 
2006, and determined that a recommendation for expu lsion be 
presented to the Board of Education. S ince the student 
resides outside the Orange Un ified School District, the student 
wi l l  be returned to the school of residence .  If student returns to 
OUSD, student/guard ian is the meet with the Office of Chi ld 
Welfare & Attendance to review grades, citizensh ip prior to 
placement. 
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Item No.  1 4.X. 

TOPIC :  EXP U LSION OF STU DENT: CASE N O .  05-06-47 

DESCRIPTION :  Violation of Cal iforn ia Education Code 48900 (b), (k) and 
48900 (a) (2). 

F ISCAL I M PACT: The District wi l l  have a loss of ADA for one semester. 

RECOMMENDATION :  I t  i s  recommended that the Board of  Education uphold the 
recommendation that the student be expel led from the schools 
of the District for one semester (June 16, 2006). 

OUSD/Cohen/Boehler 
Board Agenda 
May 4, 2006 

A heari ng panel of admin istrators met on Monday, Apri l 17, 
2006, and determined that a recommendation for expulsion be 
presented to the Board of Education . The student wi l l  be 
permitted to attend an a lternative program and maintain a 2.0 
GPA. I t  was further recommended that the student complete 
20 hours of community service val idated in writing . Student is 
not to have any further violations of school ru les, penal  codes 
or education codes. Student and parent/guard ian are to meet 
with the Office of Chi ld Welfare & Attendance at the end of the 
expu lsion period to determine p lacement for the 2006-07 
school year. 
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Item No.  1 4.Y. 

TOPIC :  EXPU LSION OF STU DENT: CASE N O .  05-0648 

DESCRI PTION : Violation of Cal iforn ia Education Code 48900 (b) (k) and 48915 
(a) (2) .  

F ISCAL I M PACT: The District wi l l  have a loss of ADA for two trimesters (March 
2007). 

RECOMMENDATION : It is recommended that the Board of Education uphold the 
recommendation that the student be expel led from the schools 
of the District for two trimesters (March, 2007). 

OUSD/Cohen/Boehler 
Board Agenda 
May 4, 2006 

A hearing panel of admin istrators met on Wednesday, Apri l 19, 
2006, and determined that a recommendation for expuls ion be 
presented to the Board of Education . The student wi l l  be 
permitted to enro l l  in an OUSD alternative school and mainta in  
a 2 .0 GPA, with good citizensh ip  and grades . It was further 
recommended that the student complete 20 hours of 
commun ity service val idated in  writing. Student is not to have 
any further violations of school ru les, penal codes or education 
codes. Student and parent/guard ian are to meet with the 
Office of Chi ld Welfare & Attendance at the end of the 
expu lsion period to review the cond itions of the expu lsion and 
placement for the 2006-07 school year. 

BOARD AGENDA - MAY 4,  2 006 • 79 



Item No. 1 4.Z. 

TOPIC :  EXPU LSION OF STU DENT: CASE NO.  05-06-49 

DESCRI PTION:  Violation of  Cal iforn ia Education Code 48900 (b )  (k) and 48915 
(a) (2). 

F ISCAL I M PACT: The District wi l l  not have a loss of ADA for one semester. 

RECOMMENDATION :  It i s  recommended that the Board of Education uphold the 
recommendation that the student be expel led from the schools 
of the District for two trimesters, however, the expu lsion be 
suspended (March, 2007). 

OUSD/Cohen/Boehler 
Board Agenda 
May 4, 2006 

A hearing panel of admin istrators met on Monday, Apri l 17, 
2006, and determined that a recommendation for expu lsion be 
presented to the Board of Education. The student wi l l  be 
permitted to return to h is school of attendance and maintain  a 
2.0 GPA, with good citizenship and g rades . It was further 
recommended that the student complete 20 hours of 
community service val idated in  writing .  Student is not to have 
any further violations of school ru les, penal  codes or education 
codes. Student and parent/guardian are to meet with the 
Office of Chi ld Welfare & Attendance at the end of the 
expulsion period to review the cond ition of the expuls ion. 
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