
OPTION A
ORANGE UNFIED SCHOOL DISTRICT

CLASSIFIED "LIFE MEDICAL"

SALARY SCHEDULE

2019 - 2020

5% less than Option B

2% Increase Eff 7/1/19

BA 10/15/20

Eff 1/1/2020 Min Wage Inc

-1- -2- -3- -4- -5- -6- -1- -2- -3- -4- -5- -6-

58 MONTHLY 59 HOURLY
1 1,380 1,445 1,524 1,602 1,683    1,764    1 7.93 8.31 8.76 9.20 9.67 10.14

2 1,415 1,485 1,564 1,643 1,722    1,805    2 8.13 8.53 8.99 9.44 9.89 10.38

3 1,447 1,524 1,602 1,683 1,764    1,855    3 8.32 8.76 9.20 9.67 10.14 10.66

4 1,485 1,564 1,643 1,722 1,805    1,899    4 8.53 8.99 9.44 9.89 10.38 10.91

5 1,524 1,602 1,683 1,764 1,855    1,949    5 8.76 9.20 9.67 10.14 10.66 11.20

6 1,564 1,643 1,722 1,805 1,899    1,997    6 8.99 9.44 9.89 10.38 10.91 11.48

7 1,602 1,683 1,764 1,855 1,949    2,049    7 9.20 9.67 10.14 10.66 11.20 11.77

8 1,643 1,722 1,805 1,899 1,997    2,101    8 9.44 9.89 10.38 10.91 11.48 12.08

9 1,683 1,764 1,855 1,949 2,049    2,154    9 9.67 10.14 10.66 11.20 11.77 12.38

10 1,722 1,805 1,899 1,997 2,101    2,203    10 9.89 10.38 10.91 11.48 12.08 12.66

11 1,764 1,854 1,946 2,049 2,146    2,262    11 10.14 10.65 11.18 11.77 12.33 13.00

12 1,805 1,899 1,997 2,101 2,203    2,316    12 10.38 10.91 11.48 12.08 12.66 13.31

13 1,854 1,946 2,049 2,146 2,262    2,370    13 10.65 11.18 11.77 12.33 13.00 13.62

14 1,899 1,997 2,101 2,203 2,316    2,432    14 10.91 11.48 12.08 12.66 13.31 13.98

15 1,946 2,049 2,146 2,262 2,370    2,497    15 11.18 11.77 12.33 13.00 13.62 14.35

16 1,997 2,101 2,203 2,316 2,432    2,551    16 11.48 12.08 12.66 13.31 13.98 14.66

17 2,049 2,146 2,262 2,370 2,497    2,615    17 11.77 12.33 13.00 13.62 14.35 15.03

18 2,101 2,203 2,316 2,432 2,551    2,687    18 12.08 12.66 13.31 13.98 14.66 15.44

19 2,146 2,262 2,370 2,497 2,615    2,750    19 12.33 13.00 13.62 14.35 15.03 15.80

20 2,203 2,316 2,432 2,551 2,687    2,816    20 12.66 13.31 13.98 14.66 15.44 16.19

21 2,262 2,370 2,497 2,615 2,750    2,886    21 13.00 13.62 14.35 15.03 15.80 16.59

22 2,316 2,432 2,551 2,687 2,816    2,962    22 13.31 13.98 14.66 15.44 16.19 17.02

23 2,370 2,497 2,615 2,750 2,886    3,038    23 13.62 14.35 15.03 15.80 16.59 17.46

24 2,432 2,551 2,687 2,816 2,962    3,114    24 13.98 14.66 15.44 16.19 17.02 17.90

25 2,497 2,615 2,750 2,886 3,038    3,193    25 14.35 15.03 15.80 16.59 17.46 18.35

26 2,551 2,687 2,816 2,962 3,114    3,274    26 14.66 15.44 16.19 17.02 17.90 18.82

27 2,615 2,750 2,886 3,038 3,193    3,354    27 15.03 15.80 16.59 17.46 18.35 19.28

28 2,687 2,816 2,962 3,114 3,274    3,438    28 15.44 16.19 17.02 17.90 18.82 19.76

29 2,750 2,886 3,038 3,193 3,354    3,521    29 15.80 16.59 17.46 18.35 19.28 20.23

30 2,816 2,962 3,114 3,274 3,438    3,613    30 16.19 17.02 17.90 18.82 19.76 20.76

31 2,886 3,038 3,193 3,354 3,521    3,702    31 16.59 17.46 18.35 19.28 20.23 21.27

32 2,962 3,114 3,274 3,438 3,613    3,797    32 17.02 17.90 18.82 19.76 20.76 21.82

33 3,038 3,193 3,354 3,521 3,702    3,888    33 17.46 18.35 19.28 20.23 21.27 22.35

34 3,114 3,274 3,438 3,613 3,797    3,989    34 17.90 18.82 19.76 20.76 21.82 22.93

35 3,193 3,354 3,521 3,702 3,888    4,087    35 18.35 19.28 20.23 21.27 22.35 23.49

36 3,274 3,438 3,613 3,797 3,989    4,189    36 18.82 19.76 20.76 21.82 22.93 24.08

37 3,354 3,521 3,702 3,888 4,087    4,290    37 19.28 20.23 21.27 22.35 23.49 24.66

38 3,438 3,613 3,797 3,989 4,189    4,397    38 19.76 20.76 21.82 22.93 24.08 25.27

39 3,521 3,702 3,888 4,087 4,290    4,507    39 20.23 21.27 22.35 23.49 24.66 25.90

40 3,613 3,797 3,989 4,189 4,397    4,618    40 20.76 21.82 22.93 24.08 25.27 26.54

Longevity Increments (CSEA Article 12.200)
12.210: Beginning with a unit member’s eleventh (11th) year of service, the unit member shall receive an additional two (2%) percent of the unit member’s monthly salary range and step. 
12.220: Beginning with the unit member’s sixteenth (16th) year of service, the unit member shall receive an additional three (3%) percent to make a total of five (5%) percent of the unit 
member’s monthly salary range and step.
12.230: Beginning with the unit member’s twenty-first (21st) year of service, the unit member shall receive an additional five (5%) percent to make a total of ten (10%) percent of the unit 
member’s monthly salary range and step.



OPTION A
ORANGE UNFIED SCHOOL DISTRICT

CLASSIFIED "LIFE MEDICAL"

SALARY SCHEDULE

2019 - 2020

5% less than Option B

2% Increase Eff 7/1/19

BA 10/15/20

Eff 1/1/2020 Min Wage Inc

-1- -2- -3- -4- -5- -6- -1- -2- -3- -4- -5- -6-

58 MONTHLY 59 HOURLY
41 3,702 3,888 4,087 4,290 4,507    4,737    41 21.27 22.35 23.49 24.66 25.90 27.23

42 3,797 3,989 4,189 4,397 4,618    4,861    42 21.82 22.93 24.08 25.27 26.54 27.93

43 3,888 4,087 4,290 4,507 4,737    4,979    43 22.35 23.49 24.66 25.90 27.23 28.61

44 3,989 4,189 4,397 4,618 4,861    5,100    44 22.93 24.08 25.27 26.54 27.93 29.31

45 4,087 4,290 4,507 4,737 4,979    5,226    45 23.49 24.66 25.90 27.23 28.61 30.04

46 4,189 4,397 4,618 4,861 5,100    5,360    46 24.08 25.27 26.54 27.93 29.31 30.81

47 4,290 4,507 4,737 4,979 5,226    5,493    47 24.66 25.90 27.23 28.61 30.04 31.57

48 4,397 4,618 4,861 5,100 5,360    5,634    48 25.27 26.54 27.93 29.31 30.81 32.38

49 4,507 4,737 4,979 5,226 5,493    5,775    49 25.90 27.23 28.61 30.04 31.57 33.19

50 4,618 4,861 5,100 5,360 5,634    5,912    50 26.54 27.93 29.31 30.81 32.38 33.98

51 4,737 4,979 5,226 5,492 5,775    6,069    51 27.23 28.61 30.04 31.56 33.19 34.88

52 4,861 5,100 5,360 5,634 5,912    6,220    52 27.93 29.31 30.81 32.38 33.98 35.75

53 4,979 5,226 5,493 5,775 6,069    6,375    53 28.61 30.04 31.57 33.19 34.88 36.64

54 5,100 5,360 5,634 5,912 6,220    6,537    54 29.31 30.81 32.38 33.98 35.75 37.57

55 5,226 5,493 5,775 6,069 6,375    6,699    55 30.04 31.57 33.19 34.88 36.64 38.50

56 5,360 5,634 5,912 6,220 6,537    6,865    56 30.81 32.38 33.98 35.75 37.57 39.46

57 5,493 5,775 6,069 6,375 6,699    7,034    57 31.57 33.19 34.88 36.64 38.50 40.42

58 5,634 5,912 6,220 6,537 6,865    7,208    58 32.38 33.98 35.75 37.57 39.46 41.43

59 5,775 6,069 6,375 6,699 7,034    7,391    59 33.19 34.88 36.64 38.50 40.42 42.47

60 5,912 6,220 6,537 6,865 7,208    7,574    60 33.98 35.75 37.57 39.46 41.43 43.53

61 6,069 6,375 6,699 7,034 7,391    7,762    61 34.88 36.64 38.50 40.42 42.47 44.61

62 6,220 6,537 6,865 7,208 7,606    7,959    62 35.75 37.57 39.46 41.43 43.71 45.74

63 6,375 6,699 7,034 7,391 7,762    8,157    63 36.64 38.50 40.42 42.47 44.61 46.88

64 6,537 6,865 7,208 7,574 7,959    8,365    64 37.57 39.46 41.43 43.53 45.74 48.08

65 6,699 7,034 7,391 7,762 8,157    8,569    65 38.50 40.42 42.47 44.61 46.88 49.25

66 6,865 7,208 7,574 7,959 8,365    8,784    66 39.46 41.43 43.53 45.74 48.08 50.48

67 7,034 7,391 7,762 8,157 8,569    9,003    67 40.42 42.47 44.61 46.88 49.25 51.74

68 7,208 7,574 7,959 8,365 8,784    9,231    68 41.43 43.53 45.74 48.08 50.48 53.05

69 7,391 7,762 8,157 8,569 9,003    9,457    69 42.47 44.61 46.88 49.25 51.74 54.35

70 7,574 7,959 8,365 8,784 9,231    9,697    70 43.53 45.74 48.08 50.48 53.05 55.73

71 7,762 8,157 8,569 9,003 9,457    9,941    71 44.61 46.88 49.25 51.74 54.35 57.13

72 7,959 8,365 8,784 9,231 9,697    10,185  72 45.74 48.08 50.48 53.05 55.73 58.54

73 8,157 8,569 9,003 9,457 9,941    10,435  73 46.88 49.25 51.74 54.35 57.13 59.97

74 8,365 8,784 9,231 9,697 10,185  10,698  74 48.08 50.48 53.05 55.73 58.54 61.48

75 8,569 9,003 9,457 9,941 10,435  10,960  75 49.25 51.74 54.35 57.13 59.97 62.99

*Hourly rate is derived by dividing monthly rate by 174 hours
Hourly rates below the $13.00/per hour minimum wage effective 1/1/2020

Longevity Increments (CSEA Article 12.200)
12.210: Beginning with a unit member’s eleventh (11th) year of service, the unit member shall receive an additional two (2%) percent of the unit member’s monthly salary range and step. 
12.220: Beginning with the unit member’s sixteenth (16th) year of service, the unit member shall receive an additional three (3%) percent to make a total of five (5%) percent of the unit 
member’s monthly salary range and step.
12.230: Beginning with the unit member’s twenty-first (21st) year of service, the unit member shall receive an additional five (5%) percent to make a total of ten (10%) percent of the unit 
member’s monthly salary range and step.


