
Orange Unified School District 
Peer Assistance and Review (PAR) 

MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding (MOU) delineates agreement between the Orange Unified School 

District (OUSD) and the Orange Unified Education Association (OUEA) relating to the administration, 

roles and responsibilities of the Peer Assistance and Review (PAR) Program/Committee. This MOU 

specifically delineates the services provided by the PAR Program to support teachers within the Orange 

Unified School District. The PAR Advisory Board acts as the governing agent for the PAR Program and 

annually reviews the allocation of services and makes determinations pertaining to the effectiveness of 

these services in supporting teachers. 

PAR ADVISORY BOARD MEMBERSHIP AND RESPONSIBILITES 

A. The PAR Advisory Board consists of seven (7) members. Three members shall be permanent

certificated OUEA members. Certificated members selected shall represent elementary and

secondary levels. The District shall select three administrators to serve on the PAR Advisory

Board. The OUSD Induction Coordinator is the seventh member of the PAR Advisory Board

and serves as Chairperson. The Chairperson is responsible for presenting information pertaining

to the on-going allocation of PAR services to teacher candidates to the Board for review and

action. No limitations are placed on the number of years that PAR Advisory Board members

may serve. It is the responsibility of both District and OUEA to fill any respective vacancies on

the PAR Advisory Board, as appropriate.

B. The PAR Advisory Board is responsible for making all decisions about the allocation and

effectiveness of services through consensus.

C. The PAR Advisory Board will meet a minimum of four (4) times annually. These meetings will

take place outside of the members' contractual hours (workday). PAR Advisory Board OUEA
Certificated Members receive compensation for their service with an annual stipend of $2,000.

D. The PAR Advisory Board is responsible for:

a. Allocating direct assistance/support to permanent teachers who:

1. Received an overall "Unsatisfactory" rating on their final evaluation from the

previous year. These Teacher Candidates are provided with "Mandatory" PAR

Services.

11. Received an overall "Needs Improvement" rating or received "Unsatisfactory"

or "Needs Improvement" ratings on any elements of their final evaluation from

the previous year. These Teacher Candidates are provided "Voluntary" PAR

Services upon request.

iii. Experienced significant change in their teaching assignment from the previous

year or who have expressed the desire to seek professional development to

improve their instructional practices. These Teacher Candidates are provided
with "Voluntary" PAR Services based on their assessed needs upon request.

b. Reviewing and evaluating the effectiveness of services provided to Teacher Candidates

on a quarterly basis.
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